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fTMT Ufa hfaTTT 

(fafr wf farm) 

^RTtr 

fff 17 Tf, 1991 

TT.m- 1778-—faR, 1 956 % faPT 6% 

% uem sfTf%nrt sm mr ’jmrT fr ^mft % 

f% «fr fft %far ft? % snf^mTT %r m fami 

% fttR 4 % 5TtfR TT 51T%R 1R iffTrT % ft% fan 

t (ft-far*tfti) 5mm % ^ % fair 

n\zf\ % m % fmrfar err fqmft snm tt mrar 

^q j^qj M-HilUR 1 % faf % %fiT m 

% tdt %jtt mti i 

[%. T. 5 ( 44)/9 1-RT . ] 


MINIS! RY OF LAW AND JUSTICE 
(Department of Legal Affairs) 

NOTICES 

New Dell) 1 , the 17th May. 1991 

S.O, 1778.—Notice is hereby given by the Competent 
Authority m purs tr nee of rule 6 of the Notaries, 1956, that 
a 7 plc.it on has been made to the sa : d Authority, under rule 4 
of the said Rules, by Shri fieri Mohan Sngh for appoint' 
ment as n Notary to pinct'sc in Civil Court, Agra. 

2 Anv objcct : «n in the fif.po")'ment of the sad peison as 
,1 Nota-y may be s.nhnv.tted >. writing to the undersigned 
w live fourteen days of the pnMcrt "Or, of this Notice. 

[No. F. 5(44>/91 -Ju31] 
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^T.m. 1779 .—fatefata fqqq, 1956 % ffaqq 6 

fa ?F|qqq fa snfa^Tft arret qfa ^RT fat affift 
I ffa sft qfarr f rnr fa -5 fa qqq qrffaqTfr far hr 

ffa^PT % fam 4 fa mffa ^fT 3W fa farr 

ffafT | fa qfa qrqTt aq-f^HT qrfa % fa^ qfajft fa 
*q fa ffatjffar >n: ffafat fa srm qq qrfaq, w T^n 
% wrqq % faT^ ffaq % fa=R ffafijq qq li far 
t mr faqi qi^ i 

[fa. qr, 5 ( 45 )/9i-^tt.] 

S.O. 1779.—-Not ; ce is hercy given by the Competent 
Authority in pursuance of rule 6 cl the Notaries, 19J6, that 
upjrheat.on tins been made to the sad Authority, under rule 4 
of the su : d Rules, by Sh. Pradeep Kumar Singh for appoint¬ 
ment as a Notary to practise in Agra. 

2. Any objection to the appointment of the said person as 
a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice, 

[No. F. 5(4J)/91-Judl) 

q£ ffaqfat, 27 tt#, 1991 

fum 178 0.—farffa ffaqq, 19 56 % fqqq 6% 

iFprrn- fa qqq srrffaprfa anr it? ^ 

t far fa rrq. fa. qftqr fa 3TT qrffaqTft fa qqarr 

ffaqq % ffaqq 4 fa mffq qq qrtqq w fa f fafa ffa 
I far far fair arrfamr qqfa fa ffarr fatqifa % qq ir 

fajfarT IX farfa fa STfar fa ?rfa«T w % fabTfaf 
% fa?? fqq % faqr fqffaq *q fa fafa qrq fan fan; 1 

[fa. fa. 5(46)/91-far] 

New Delhi, the 27th May, 1991 

S.O. 1780.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries, 1956, that 
application has been made to the said Authority, under rule 4 
of the said Rules, by Shri S. K. Saxena for appointment as 
a Notaiy to practise in Kota. 

2. Any objection to the appo'ntment of the sa>d person as 
a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice, 

[No, F. 5(46)/91-JttdI [ 
fa ffarfat, 29 fa, 1991 

fa.m.i7sr,—fafafar farm, 1950 fa ffaqq 6% 
gpffnq r fa qwq faffanfa jm q^ gqqr fa fafa 
£ ffa fa fan farm fafa fa nfa qrffaqnfat fa qqq 
ffaqq fa ffaqq 4 fa nfaq Rfasq W qtq fa ffafa 
ffaqr | ffa far qqrarqc «qqqrq qfa fa ffa faqfa fa 
qq fa ffaffa qq fqfar fa qqqq fa nfam faq ^qqr % 
sr+rpqq fa fate? ffa % faqr fqffarq w it Si qrq 
fan fan 1 


Now Delhi, the 29th May, 1991 

S.O. 1781,—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries, 1956, that 
application has been made to the said Authority, under rule 4 
of the said Rules, by Sh. Ora Prakasb Korwa for appointment 
as a Notary to practise in Ravastar. 

2, Any objection to the appointment of the said person M 
a Notary may be submitted m writing to the undersigned 
w : thin fourteen days of the publication of this Notice. 

[No. F. 5(48)/91-JudI.[ 

fa.fa. 1782,— qtefa ffaqq, 1956 q fqfa 6 % 
fajfaq fa wq qtffaqqfr srrr q? ^fan fa fafa fa 
ffa fa qfaq qq; qfa fa qqq nrftrqrfa fat sqq ffaqq fa 

fqqq 4 % fafrq nqt faqqq ^q qicT %- fafa | faf 

fqfafq? fafaffq qfa % fan? fa^fa % qq ^ 
fq^faq qq fqfa fa afT? qr faiM w g;qqT ^ srqmq 
% qfaf faq % fafac fqfarn w m fafa 
faT 1 

[fa. q. 5 ( 49 ) 9i*faT] 

S.O. 1782.—Noitce is hereby given by the Competent 
Authority m pursuance of rule 6 of the Notaries, 1956, that 
application has been made to the said Authority, imder rule 4 
of the said Rules, by Sh. Ramesh Chandra Garg for appoint¬ 
ment as a Notary to practise in C.h ttorgarh. 

2. Any objection to the appointment of the said person as 
a Notary may bo submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(49>/9l-Judl.] 

fa.fa. l 7 83.-far>faq fqqq, 1956 fa fafaT 6 fa 

fajqqq fa qsrq qrffaqfat sro q? ^ fa^t 
ffa fa qrq qqtfr qrq tjqrr fa qqr fafqqfa fat ■m 
fqqq fa ffaqq 4 fa qfaq qifaqq ?q qiq fa fafa 
ffaqr % fq qfa qq^q aqqqTq qfa fa fafa fatqft fa 
m fa fafaffaq qq fafaft fat qqn: qT qrfaw w 
fa srqmq fa fak? fqq fa fatn farfarq qq fa faT 
qrq faqT qrq 1 

[fa.q. s(50)/9 1--0 TT. ] 

S.O. 1783.—Notice is hereby gwen by the Competent 
Authority in pursuance of inlc b of the Notaries, 1956, that 
application has been made to the said Authority, under rule 4 
of the said Rules, bv Sh. Rani Manohar Lai Gupta for ap- 
po'ntnient as a Notary to practise In Jaipur. 

2. Any objection to the appointment of the said person as 
a Notary may be submitted in writing to the undersigned 
w'thin fourteen days of the publ'cation of this Notice. 

[No. F. 5(50) /91-Judl.] 
qT.qT. 1784.-qtrdq fqqq, 1956 fa fqqq 6 fa 
qqqqq fa qqq qrffaqTfr qTTT q?r^qqT faf Wlfar £1fa 
faf ^qiq fqqfarf fa qqfa qrftrqKl fat qqq ffaqq fa 
ffaqq 4 fa qfatq qq qrfaqq w fa ffaq ffan fa 
ffa qfa qrqfw qqr aqqqiq qrfa fa ffaq fafert faqq 
fa fq^ffar TT ffafat fat qqrr qr qrfagi ^q qqqr fa qqrqq 
fa fafq^ ftq fa fatqq ffaffaq qq q fafa qrq faqr 
qrq i 


[fa.q. 5( 48 ) 9 i-?qr.] 


[fa. q. 5(51) 91 -qnq.] 
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S,0. 1784.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries, 1956, that 
application has been made to the said Authority, under rule 4 
of the said Rules, by Sh. Budh Ram Bishnoi for appointment 
as a Notary to practise in Raisinghnagat. 

2. Any object'on to the appointment of the said person as 
a Notary may he submitted in writing to the undersigned 
within fourlecn days of the publication of this Notice. 

[No. F. 5(51)/91-Judl,] 

rpT- SETT. 1785--*ftS<ta fRRR, 1956 % fRRR 6^7 

wottcr Jr ot snftRnfr stct r? fiottt fr OTft | 
ftp ssft ijtrq- ^rTvr rRtr Jr rot RifROTfr ot rot 
ftOT % 4 % RtftR ot rot £ fRR 

ftprr $ Pr r?t tftR wotrtr spot $ fm; Rteft % ot R 

[ dffi f r T OT f«Rft vft 5IOTT OT OTW OT ^RRT * 

■ 5 fa$ foR % rIot fJrfer ot r rw rotrot;\ 

rot 5( 52)/9i-ftmr 

S.O. 1785.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries, 1956, that 
application has been made to the said Authority, under rule 4 
of the said Rules, by Sh. Brij Bhushan Lai Goyal for ap¬ 
pointment as ft Notary to practise in Deeg. 

2. Any objection to the appointment of the said person as 
a Notary may be submitted m writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No, F. 5(52)/91-Judl.[ 

OT. RT-1786.—rfteO’ST faRR, 1956 % fRRR 6% 

sFjwr Jr rot mfit'Frfr anr r? fRRr Rrcfr $ 

fsp *sft rot ottr Jr rot jnfJmffTf rot 

fROT % fHOT 4 % trrflR ot rot % 

fJpT f^rrr | fa RJr RRFJR OTRRTROTR % fRR Rtett 

% ot Jr fRtjfOT <tt f%*ftvfr rotr *61 RFfasr OT 
gOTT % ROTRR% fRR % RtRL fRf<JR OT R 
RTR ROT RTq I 

(R. <6. 5(53) 91 ^TT.} 

S.O. 1786.—Notice is hereby given by the Competent 
Authority in pursuance of role C of the Notaries, 1956, that 
application has been ntude to the Baid Authority, under rule 4 
of the sa d Rules, by Sh. Jagdish Chandra Vyaa for appoint¬ 
ment as a Notary to practise in Gangapur (Raj,). 

2. Any objection to the appointment of the said person as 
a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(53)/91-Judl.] 

OT. tTT-1787-—RtdOwfRRR, 1956 % fRRR 6% 
fOTJ-K R Jr ROT Milu+i vV &TTT R? ft ! RT?ft ^ 

fsp >sfr rrw siRK ^rtr R rot jnftmrtt *f?r rot 
fqzpt % faRR 4% tET^tRtr^ RTROT OT ROT % tOTJ 

jVqr $ f% r% ottjv; «rrrtr otJt % fJnj Rtrft % 
ot Jf fJFjftR t< fOTfr vfr rotr ot wt^t, ot^jott 
% R OT^OT % ftFT % vflRT fJrftJR OT JT K% MTR 
vfRT AlU I 


S.O. 1787.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 ot the Notaries, 1956, that 
application has been made to the said Authority, under rule 4 
of the said Rules, by Sh. Sumosh Kumar Dusad for appoint¬ 
ment as a Notary to practise in Jaipur. 

2. Any objection to the appointment of the said person as 
a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(55)/91-Judl.] 
R$ fo*fr, 30 Rf, 1991 

RR.RT. 1 78 8.—RtzfTR fOTR, 1 9 56 ^ fRRR 6 ^ 

Ji ROT RTfaaFKr sTRT R? RT RTcft | 

RTR R^r R RRfT WrfdRTft RTf OT fJpTR % 
fRRR 4 % RtftR tiRiSrTtRR W RTR % fRR fRRT | 
R'R ■RRJf 3RRRTR ROT RfRR crTOT % RR if 
fRTR^ vfr sppk spr tn^4T ?r % R^rR-r r; 

{JfPaR R ^ rtr rir i 


[R. SR. 5(56) 91OTT.] 
New Delhi, the 30tli May, 1991 

S.O. 1788.—Notice is heieby given by the Competent 
Auihoiity in pursuance of rule 6 of the Notaries, 1956, that 
application has been made to the said Authority, under rule 4 
of the said Rules, by Shri Kcdar Nath Gupta for appoint- 
o.ent as a Notary to pratise in Jaipur. 

2. Any objection to the appointment of the said person as 
a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(56)/91-Judl,] 

Rrr.5TT. 178 9.—^ftcTftsr iRRR, 1956 %fRRR 6 £ 
tSFJROT R ROT RrfjRRfr ®rG R? ^[RRT <\ RTtfr | fo 
>jfr RT^ RTR YrlT R Rfd aTfjFTfT OT OTR f-TOT ^ 

?f#T TFf OTROTOT OTR t ^ ^ 

RRTJR OTRRTR FOT % fRC[ RTOTf % RR R f'TRtRR OT 
fOTfl vft OTOT OT RT'f'lf OT ^RRT % ROTRR R 
fOT % RpcfT fRbJ.T OT R R 5 : RTR 'OTI OTt ! 

[R.hi. 5 ( 54 ) 9 1-rRT . ] 

S.O, 1789.—Notice is hereby given by the Competent 
.Authority in pursuance of rule 6 of the Notaries, 1956, that 
application has been made to the said Authority, under rule 4 
of the said Rules, by Shri Babu Lai Gupta for appointment 
as a Notary to practise in Gangapur. 

2. Any objection to the appointment of the said person os 
a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(54)/91-Judl. J 

OT.RT. 1790.—‘RlOTftT fRRR, 1956 % fRRR, 6 % 
if ROT RlfcTOTRr 5TCT R^ ^RRT 

OT # ^ ft fRTtr RtRiOTfr R 

ROT RlfRRtrRt rR ROT ROT fRRR % fRRR 4 ^ 
ftsp 3Tf^?R OT OTR % fRR fRRT ^ tR> 

RRjpC ®RRRTR “SOT R fRR RfSG ^ ^ f'TRf'OT 
OT ftlRf vfT OTRL OT OT 

% SOTRR % ftlR R vfVRL fRUjR Jf JfJ RTR 
RTtr I 


[R. R5. 5(55) 91OTT.] 


(R. 5( 57 )/ 0 1-RRT,] 
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S.O. 1790,—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries, 1956, that 
application has been made to the said Authority, under rule 4 
of the said Rules, by Miss Motimani for appointment as a 
Notaiy to practise in Ajmer, 

2. Any objection to the appointment of the said person as 
a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(57)/91-Judl.] 
«PT. STT. 1791.tf|rf|3T ftm, 6% 

ar-rccr Jr rcw *r arferm stct ^ 

?r srfe $ fe vet ?r. 3frwr ?r 

Rifwrrfr sf't few % fro 4 3few 

arrtsFT w qfe % f^rq; fen | fe fe 
sttjt if awtrnr qfe % ffe frtexr ^ w ir 

feijfer trr few Nr sme 3 itot w 
% smtu n % Ntn? fer ^ Nfec fa-few ¥T n 
qw qfe wqi 

[N. 5( 58)/9i-wr.] 

S.O. 1791.—Notice is hereby ghen by the Competent 
Authority in pursuance of rule 0 of the Notaries, 1956, that 
application has been made to the said Authority, under rule 4 
of the said Rules, by .Shri Nandlul D, Ochani for appointment 
as a Notary to practise in Jaipur. 

2. Any objection to the appointment of the said person as 
a Notary may be submitted m writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(58)/9l-Judl.J 

*Fr. nr. 1792.—qfeffer fern, 1956 % few 
e % 3 fj,ww ij m wferm ^rnr 

€r srfe | fa «sft wntt innw q ww nrfa- 

wfr «f 1 ww few % few 4 % afefe tp 

srfesw wer % ffe ferr $ fa wr 

Nlwwwr N ®wrw tpfe % fe ?rfe:r % iw 

it fe^far tt few vr'ismc qn feefir g^RT 
^ 5W?n % fer %■ Nr?n: fefen w N 
nw N^rr tsrrnr 1 

[b. nr. s( S9)/9i-f^.] 

S.O. 1792.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries, 1956, that 
application has been made to the said Authroity, under rule 4 
of the said Rules, by Babulal Agruval for appointment as a 
Notary to practise in Neemkathnnu. 

2. Any objection to the appointment of the said person as 
a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(59)/91-Judl,] 
fe^t, 5 1991 

<PT. arr.1793.—Nfefor few, 1956 % 

fetw 6 % aF£rn;»>r N esw rnferd' sra 
q? gfeTT 'STTefr | fe «fr wrrqw tw % 

srrferd qrt ^ few % few 4 % 

srfe srfew w *rw «f; far few 

t fa wr N stmrq «rfe % ffe qfect 

% ift iffe^far tc fatfr jptk qn arfesrr 


W ^feTT % 3WEFW % Nfq? fer % Nfe 

fa-few sr ir % irfe <tw wr tsrrq 

[«. 5( u)/91-qr.] 

qf. w. ^^w.RtdRsrrferfl 

New Delhi, the 5th June, 1991 

S.O, 1793.—Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries, 1956, that 
application hns been made to the said Authority under rule 4 
of the said Rules, by Sh. Narayen Ram for appoitment as a 
Notary to practise in Fatehpur. 

2. Any objection to the appointment of tlie said person as 
a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(14)/91-Judl.[ 
P. C. KANNAN, Competent Authority. 

few J femr 

feqw) 

feNr, l fewn;, 1990 

arrwT 

«FT. 3TT. 1794.-3rrq - «FT3rfefeR, 1961 ( 1 9 6 1 TTf 
43) TV OTTT 194^ ■3TTTO (s) «fc 

(vi) % snpnw N, fejrw itwit T^ara 
fewfaferar tnfwr Sr 'fer 

srqferrq arfsfefer «wrfr — 

mferr 

qfer 'wf *pt fqwr 

1. TTfew (V few) 

2 . TTfefq mfevt w 

3 . Tffefe w w (VI fefe). 

4. Trfew Jrq-d w (VII feifu) 

5. wwfrw ig-wrr w 

('5T. N. 275/3/ 90-317 qr<;(aws) 8729] 

Nr.f. i^ifeNrc, wi rrffe 

MINISTRY OF FINANCE 
(Department of Revenue) 

Now Delhi, the 1st September, 1991 
[INCOME-TAX) 

S.O. 1794.—-In pursuance of clnuse (vi) of sub-section (3) 
of section 194A of the Income-tax Act, 1961 (43 of 1961), 
the Central Government hereby notifies the Certificates men¬ 
tioned in the Table below for the purpose of the said 
clause:— 

TABLE 

Description of Certificates 

1. National Savings Certificates (V Issue) 

2. National Savings Annuity Certificate 

3. National Savings Certficatrs (VI Issue) 

4. Naional Savings Certificates (VII Issue) 

5. Social Security Certificates. 

[F. No. 275/3/99-IKB)] 
B E. ALEXANDER, Under Secy. 
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Ta^fr, 13 1991 

S3TFT 

jpr arr. 179 5.—nrraftr snufTirF, 

1899 ( 1899 arr 2) Vt OTTT 9 Vf ^T- 

errf ( 1 ) % mi a^?r'frpRpft «pr stit 

srrr% 5<T %?flt*r trsjtt gr aft tit <FT?ft 

$ aft ttt ff^rr f^rfrTsv jtct ^rrft 

srr^ ti% tnar tr tft v*t? % ijw 

% 13 Mlwd (arTf^Tf) ajT^ra'f tt tw arfufarm 
% ?r<pf srtrr* 11 

[*mr 28 / 91 -wrTa-w. a. 33 / 23 / 91 -fa. a;.] 


ORDER 

New Delhi, the 13th June, 1991 
STAMPS 

S.O. 1795.—In exercise of the powers conferred by clause 
(a) of sub-section (1) of section 9 of the Indian Stamp Act, 
1899 (2 of 1899), the Central Government hereby remit* the 
duty with which the 13 per cent (Taxable) Bonds of the value 
of rupees four hundred crores only to be issued by Coal 
India Limited are chargeable under the said Act. 

[No. 28/91-Stamps-F. No. 33/23/91-ST) 


wfasT 

trf fa*ft 173J5, 1991 
ITTTT 

tbT. WT. 1796.—irreftr HTPT 1899 ( 1899 W 2) «£t STITT 9 H?t TW1TT ( 1) % («p) 

ms 5 WT rfwf HIT TFfrt 5 tT tcpr tsr^rra ^ sr*r it fwffar 

?ftrrr Th JPT 'hTTt $ 5 ft fe ^TTFiTT TT^tT TtTqt^TT fafa^S, 3 TCf ^ntt TPt Tl% TO TJff 7 T, 

gtpT ttfsTfarT <tft srn *rjg^t % 13 %*rr«r <tfer 49 (o') % wr>f 1 1 


orgHft 


TT. 

TWT 

OSPTOf TTT foOTT 

^Oqot ’FT affoO Tpq- 

t*tt 4 HpF 


(1) 

(?) 

(3) 

(4) 



1 . TT.ifft.'rh.Tfr. "faTO 2002 (XIV^OWT) 10 Wl 


2. TJO.^t. tft. 2003 

3. tfn.tft, 'tr. tft. 2004 

4 . HO. *t,H<li. €t. OSFIO 2005 


(XV O.OOT) 10 OTfa 
(XVI <owt) 10 Td? Ti. 
(XVII ooot) 10 HRtj vrt 


SlfsrfTtTTT, 1899 (1899 «PT 2) 
Hit TOT % SFf&f 13 % RT«T 

Tfef STje#* 49 (o) if frsrffCT 

sfr or Ho-otorf i 

—O^t— 

—#— 

—Htfi— 


['FT.T. 29 / 9 1—^TFT-tJir,0, 33/7/91—ft - .o.] 

«TT?xtT TTTT, ffOTTfao 
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ORDER 

Now Delhi, the 17th June, 1991 
STAMPS 

S.O.1796.—In exercise of the powers conferred by clause (a) of sub-section (1) of section 9 of the Indian Stamp Act, 1899(2 
of 1899) the Central Government hereby reduces the duty with which the bonds to be issued by the Housing Development Finance 
Corporation Limited, Bombay are chargeable under article 49(b) read with article 13 of the first schedule to the said Act, to the extent 
specified in the Fourth column of the schedule hereto annexed, 


SCHEDULE 

Serial 

No. 

Description of bonds 

Face value of bonds 

Duty payable 

(1) 

(2) 

(3) 

(4) 

1. HDFC Bonds 2002 (XIV Series) 

Rs. 10 crores 

One-fourth of the rates specified In article 49(b) 


read with article 13 of the First Schedule to the 
Stamp Act, 1899 (2 of 1899). 


2. HDFC Bonds 2003—(XV Scries) Rs. 10 crores -do- 

3. HDFC Bonds 2004—(XVI Series) Rs. 10 crores -do- 

4 . HDFC Bonds 2005 (XVH Series) Rs. 10 crores -do- 


[F. No. 29/91-Stamps—F.No. 23 /7/91—ST] 
ATMA RAM, Under Secy. 


(3rrf«PF «FPf fwUT) 

(*f<F»T fWl) 
farvft, 6 ojh, 1991 

•FT. tTT. 1797.—farftWT STfafBTFT, 
1949 (1949 •FT 1 o) "Ft BTTT 53 5TTT TOT 

Klfanff •FT 5PTk •FTft RT3FTT, 

fusur ftmfwt it, tirrpTG «fta"TT •Fttfl i 

fifi TO wfirftpm «Ff 6TTTT10BI ^ BT-OTTT (l) 

tpr (2) % Rtw) fa fafirfa, BtRtft tt 

1 1JJH, 1991 t 31 SFTHT, 1991 •ft fftR RT& ^ 
xpaRl *F RtO fiT STMT5J tJBtT"F iJhi'FF ’nftl’M0 
•ft "FTfiTT RJH «FTR ?FF B ^ft fit T?{% jf, IT 

jW I 

[B 1 . 15/3/9 l->ft. Sit. Ill (i)] 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 6th June, 1991 

S.O. 1797.—In exercise of the powers conferred by Sec¬ 
tion 53 of the Banking Regulation Act, 1949 (10 of 1949), 
the Central Government, on the recommendations of the 
Reserve Bank of India, hereby declares that the provisions of 
sub-sections (1) and (2) of Section 10B of the said Act shall, 
not apply to the Sangli Bank Untiled, Sangli for a period of 
three months from 1st June, 1991 to 31st August, 199J or 
till the new Chairman and Chief Executive Officer takes 
change, whichever is earlier, 

[No, 15/3/91-B.O.IH(i)] 

•ft. stt. 1798.— fa r rfl fVfdfifid srfsfwr, 

1949 (1949VT 10) BTTT 63 5TTT STTT 
•FT SFlFr 'FT^t TOR, BR f ft? ferf 

tV «Ht ffaTfaff fit, ^(TTBTTI faTHT TTffV % fa 


3W VftlfdTB BTTT 1 0 1 ! # HT-tTTTT ( 9 ) V 
THrsr Rtff-f) fa fhfy'Zs, Bt’RfI tt 1 sjtt, 1991 

31 SPTHT, 1991 CPF SUHTT fa % ffaffa RTW 
f^T^RT ?PF B 5ft sft 'TJBTjt, BBT BtfiT ff*F 
5TPL $FT, °njt cFF tV % ^TT srffa % 

HWTW fa JJW •FFiqWfT trffafat *FT «FTB =FTB 

% fwtl font «TfHRI fift fafafi •Fur 8ft ^ 5TRT I 1 

[H. 15/3/91—4t. *fT.III(ii)] 

S.O. 1798.—In exercise of the powers conferred by Sec- 
lion 53 of the Banking Regulation Act, 1949 (10 of 1949), 
the Central Government, on recommendations of the Reserve 
Bank of India, hereby dechtres that the provisions of sub¬ 
sections (9) of Section 10B of the said Act, shall not, to the 
exent they preclude the bank from appointing a person to 
carry out the duties of a Chairman beyond a period exceed¬ 
ing four months, apply to the Sangli Bank Limited, Sangli, 
from 1st June 1991 to 31st August 1991, or till the new 
Chairman and Chief Executive Office 1 takes charge whichever 
is earlier. 

[No. 15 / 3 / 91 -B.O.ni(li)J 
fa ftwft, 11 fa, 1991 

•ft. tn. 1799 .—fa+rft faffafid wfirffatr, 

1949 ( 1949 •FT 10 ) fa BTTT 53 3TTT 5FRI 

ififtfaf TT Spfa ^TrT JIT, fasfa BWT, HTT?ffa 

ftfa fa fa ffarftw tt fa^iRT r? faw •Ffat f 
fa vM^FET fa fafa ST gfa if Rmf V’ % 
qftfw % if *nft fa) % bwh 31 

Huf, 1991 Vt f^trfrr % sfjbtt wter ^f •tt bb% 

jjsi n J TOf % Bqet tf til^ 1 

[Bf. 1 5/2/9 l-^DHT] 

%, %, BBTT, STBT BfV*T 



[«PT II—QT 3(ii)] 


stTCT TT Wjw : 2 9, 1M i/CTFrnf 8, 1.913 2695 


New Delhi, the 13th June, 1991 

S.O. 1799.—In exeicise of the powers conferred by sec¬ 
tion 53 of the Banking Regulation Act, 1949 (10 of 1949), 
the Central Government, on the recommendation of the Re¬ 
serve Bank of India, hereby declares that the provisions of 
Mote ffj appended to the Form 'A' in the Third Schedule to 
the said Act shall not apply to the Andhra Bank in respect of 
its balance sheet as a, 31st day of March, 1991. 

[No. 15(2)91 /Accts.] 
K. K. MANGAL, Under Secy. 

fftft, 12 tSJTT, 1991 

TT.SH. 18 00.—(ftW ftTHrW OTW) 
sftff, 1980 % ’JT'W 3 % WIH (^T ) % SPJH' U1 
HTTR t^ffRT ft ^iftr TFTft '3R 
Tnf«TT Tftf ftUTT (tfffn HffTT), Hft f^ft ft 'ft 
ft. ft. vpya wr tc ftrrai q<u fftwr % fRtHT 
% t^q- it fftJ^ET TTrft ^ I 

[ft. RE. 9/41/91-ft ft. I (ii)] 

New Delhi, the 12th June, 1991 

SO J8(XI — In pursuance of sub-clause (h) of clause 3 
of the Nationalised Banks (Management and Miscellaneous, 
Provisions) Scheme, 19b0, the Central Government hereby 
appoints Shri Sudhir Bhargava, Deputy Secretary, Department 
of Economic Affairs (Banking Division), New Delhi as a 
Director of Punjab and Sind Bank vice Shri V. V, Bhat. 

[No. F. 9/41/91-BO. I(ii)] 


TT. SIT. 1801 .—TT^ftTfaT ft! (tfftf ftr 
jRftuf gq?fa) Tftff 1970 % 3 % ST®* 

(tjf) % 5EJRTTT ft TTCTTT, '(fl<[31U ft% ft 


»rft ( 2 ) ft fiftpg ft 33 tt 

fTTfft % TTHH (3) ft fftfw % WR TT 

TTvDT ( 1) ft fftW ftft TT fft&TT fftjffn 

TTft — 


HTTft 


1 

2 

3 

SfauR >ft %. ft. ftftrr 

ftft. ft. 

ftbr % 

fftftHT 
fftr ft^rrvpT 
tnfftr Tnf fftrpt 
(^fftnwur) 

Bft TftftT 



%ETT 

ftft. ft. VR7T 
faftww, 

fftl ftoIEdd, 

'HTtVT Tpf ftrour 
(tfftr jtvtrt) 
ffft fftft 

ST. ft. ii - . rrPTT 


[ft. Rfi. 9/41/91—ft. ft). l(i)] 
ftft. ffH. fttTRrff-1, 3TTT Hfftr 


S.O. 1801._In pursuance of sub-clause (h) of clause 3 of the Nationalised Banks (Management and Miscellaneous Provisions) 

Scheme 1970, the Central Government hereby appoints the persons specified in column (2) of the Table bolow as Directors of the 
na'ionalised banks specified in column (1) thoreof In place of the persons specified in column (3) of the said Table 

TABLE 


1 


2 

3 


Indian Overseas Bank 


Shri K.G Gocl, 

Director, 

Minittry of Finance, 

Department of Economic Affairs, 
(Banking Division), 

New Delhi, 

Shri V.V. Bhat 


Canara Bank 


Shri V.V. Bhat, 

Director, 

Ministry of Finance, 

Department of Economic Affairs, 
(Banking Division), 

New Delhi, 

Dr. P.J. Naynk 



[No. F. 9/41/91/-BO. I(i)]/ 
M.S. SEETHARAMAN, Under Secy, 
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wi ft?fa, 13 1991 

qprr.»rr, is 02 —ftfaffa tfajTd qr, tfatfE t 

ftffa q q 1949 (l949ffiT 10 ) fa STO 56 

% flT*T qfetf OTTT 5 3 5TTT 9TCTT fafafa Sffaq tffa 
jtj fal BUbK tJffaSTO fa^ET *FT?ft | ft ffaif- 
faftRT *fa % TIEft *T 30 1990 ft 

^ * ftp; jnrr gift q^, 3nt 

tp-j $rarr qfasiffi fa ftftt ret^ie: qfa % snuftif 
nrft % ftft ^ ffanfa faftwi (y^ifa faftfari) 
faiprftfa , 1966 % fwr 10 % Em qfft 
5TfM^nr*r fa srm 31 % Eqfai er te ee; e$ 
5 ft : 

1. ft troj^rfa ft-snrq'tffar waft 4 ^ fa. 

2. ft ■fadftOr ft-tiTftfim to fa*. 

3. ft ft-qi'ftfft fafar ift fa., fa^TRTfafa 

4 . ft faW^T fa-faftfeE whc S'T fa,, fa^TETT 

5. ft faTOT WR ft-yiMfam fafi ft., fafiRvET 

fa. 6-5/91-11. fa. 1 
fa. fa faRTM, TOR ftftl 


Now Delhi, the 13th June, 1991 


S.O. 1802.—In exercise of the powers conferred by Sec¬ 
tion 53 read with Section 56 of the Banking Regulation Act. 
1949 (10 of 1949). the Central Government, on tho recom¬ 
mendation of the Reserve Bank of India, hereby declares 
that the provisions of Section 31 of the said Act read with 
Rule 10 of tho Banking Regulation (Co-operative Societies) 
Rules, 1966 shall not apply to the 1. The Balussezi Co-opera¬ 
tive Urban Bank Ltd., 2. The Changanacherry Co-operative 
Urban Bank Ltd., Changanacherry, 3. The Co-opeiativc Urban, 
Bank Ltd., Kottarakara, 4. Koduvayur Co-operative Urban 
Bank Ltd., 5. Tiruvalla Urban Co-operative Bank Ltd., so far 
os they relate to their publications of the Balance Sheet and 
profit and loss accounts for the year ended June 30, 1990 to¬ 
gether with the auditor’s report in the newspapers. 


(®ror ffarpr) 

iff ftpfa, 4 fafa, 1991 

w. 5fT. 18 03.—faqr qffar (TOTTftftr iwrE- 

tpTfa fa #T<sfa) irffafaET , 1971 ( 1971 TT 40) 
fa SET 3 BTITT STTO ftfafa TT Wft qrft ^ fafaq- 
EWE Q/T^JET fa% fTTffaFT % sfiTEE ( 1) if favvifacf 

fafaprfa fa, er% TErqfror fafainfa % Eft ere 
^faffartT % EEftET % fETST ftfanfa fa^iRT TOjfa | I 
4 tjtRf dlfa+l % TRET (2) if afTE % ftRM Jf 
ftfaftrc Eft qfftR % ew Sr «rft farrfaqnr fa 
RnfaE farnfa % vfftr eft EftrfETE % torte itt 
E?E nfaffanr ITTT nwrr wflmfa fa fa iff ^faft 

fanTTron 1 eet vrffafa «ft tnfar fait i 

eree 


Eftmfa TT T'ETIT 

faffi qffar ?Tfar ^^rftnfrn; % 


unfair farnfa fa Nffart 

(1) 

( 2 ) 


E^T falfR (faffT 
TOE ?wfa) TOUT 
% LddfaT ipn^rfa 
*f fafas gq 
Sr^rmr (evikh)/ 
ee H(^ivt , ai < hK 

(hiikh) 


E^ftuTER (ftr toe pqrrfa) 

tote, iprr?rfa % srariEfft 

ffafaw % fanfa nfa qffan: 
tet fartrfafacr BProff qr 
Erfaur nK fawr i 

1. 4eii irr?, farfam nfar, 

fad i qiiHtfH 

2 . irft twrfa far, farfan 

fagr, fanr qnqr^q 

3. ^rfeqr irtT, tTrurr faro, 

fam qrrwr i 


[F. No. 6 5/90-AC), 
P, K. TEJYAN, Under Secy. 


[fa, E. fa—11013/2/9 1—^. fa. -I] 
fa. ? TrttuTTg, TO fafar 


(Departin'ni of Expcnditur,) 
New Delhi, the 4th June, 1991 


unwrn JfSriwn *T ci ? < ?U hc P° w ' cr!l f c onferred by section 3 of the PubUc Premises (Eviction of Un-authorisod Occupants) Act 
t971 (40 1 of 1971), the Central Government hereby appoints the officer mentioned in Column (1) of the Table below being i/a/etlo! 
officer of Government, to te estate officer for the purposes of the said Act, who shall exercise the powers conferred and peXm the 
duties Imposed, on estate officer, by or under the said Act, within the local limits of his jurisdiction in respect of public promises speci¬ 
fied in the corresponding entry in column (2) of the said Table. F pi onuses spect- 


TABLE 


Designation of the officer. 


__^0)____ 

Senior Deputy Accountant General (Administration)/ Deputy 
Accountant General (Administration), Office of the Accountant 
General, (Accounts and Entitlement) Assam, Guwahati, 


Cat egorie s of public premises and local limits of jurisdiction. 

( 2 ) ~~~ * 

Public premises under the administrative control fa the 
Accountant General (Accounts and Entitlement Assam 
Guwahati and situated at 


1. Maidangaon village, Beltola Mouza, District Kamrup. 

2. Bersajai village, Beltola Mou a, District Kamrup. 

3. Jatla Ullage, Beltola Mouza, District Kamrup. 

[F. No.A-ll013/2/91 -Eg. I] 
D, TIIYAGES WARAN, Under S cy. 
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RTTftR faff 

(HTJftiT FTRtRRT F“h faRTff) 

RRlf, 30 R& 1991 

FT. FT. 1804.—RRiftfffCRF FftTpTRR, 1934 
( 1934 FT 2) Ft RTRT 42 R?t RR-RTRT (7)STTT 

frr »] fern 'FT ffTr frr go, rttrTr 

T^T^Ttr RRTf TTpffK RF srftjfWT 19 76 (l976 

w 21 ) % 5fTcrffcr irfer rrrt £?fTR ftrTr 3fT FtJ 
RreftR fepf #f wftrfRRR 1934 tf rtrt 42 
sr-etrt (itT) % OTn’sff % fartF 4 Rf, 1991 % 

31 IWRT, 1992 RF ^FT FRRT | I 

[nr FT RE fa IT , FTC qF RR-11/324-90/9 l] 

RESERVE BANK OF INDIA 
(Rural Planning and Credit Department) 

Bombay, the 30th May, 1991 

S.O. 1804.—In exercise of the powers conferred by sub¬ 
section (7) of Section 42 of the Reserve Bank of India Act,, 
1934 (2 of 1934), the Reserve Bank of India heieoy exempts, 
all Regional Rural Banks constituted under the Regional 
Rural Banks Act, 1976 (21 of 1976) from the provisions of 
sub-section (1A) of Section 42 of the Reserve Bank of India 
Act, 1934 for a period from 4 May 1991 to 31 December, 
1992. 

fRPCD No. RF. H-t 1/324-90/91 ] 

•FT. FT. 18 05.—•RTCiffa ffafa fF FfafafiR, 

1934 ( 1934 FT FftlfaFR R. 2) RTCT 42 sfa 
RR-STTCT (7) Sm FTE Rfafat FT Ffffa FTR fq, 
R i fat R ffafa tF ERRSHT 5R^F TFRT R^Flft £f Ft, 
fa% fFR^TR BFT Flf^lP imM ^t qRft F*J^ft f 
fw mt I, tfr FfsrfaFR tft m?r 42 Ft rr-rtct 

(iq) % RRRSrf % fafftF 4 R$ 1991 % 31 faRiRR 
1992 RF RFT FRTT f I 

[FTFTFEfaR. FrcqFqR-i2q. 2o/(.24)-9o/9i] 

E/ft Flf, ft, RTF, FTFRTRF faWF 

S.O. 1805.—In exercise of the piwers conferred by sub¬ 
section (7) of Section 42 of the RBI Act, 1934 (Act No. 2 
of 1934), the Reserve Bank of India hereby exempts every 
State Co-operative Bank which is for the time being included 
in the Second Schedule to the said Act from the provisions 
of sub-section (1A) of Section 42 of the RBI Act, 1934 for 
a period from 4 May, 1991 to 31 December 1992. 

[RPCD No. RF. H-12/A, 20(24)-90/91] 
MS I. T. VAZ. Executive Director 

(tft <ft ft fret) 

R$ (Wt, 14 FR, 1991 

FT. FT. 1806.—RTFRfaF Ffa FflJRR FfaFTft 
(?TRF fVf REF) FfafaEE 1948 (l948 FT 4l) 
ift FTCT-2 % RTC (tp) % RRRtR it %7jffa RT F TC 

farcfRfaR *MpKifa Ft R^fat rldlrTt % RTtR IT 

1558 Gl|91—2 


FfTfRR qF? %■ ft it 1 - 5-1991 t Ffa ftrft 

FftJFTC 5TTFT FTfft — 

tfaft:— 

qR. FtfaRTRR, RfTRF, RTCR FT $T$ FETFR, fRRTqT 
ft. qRtft, R^TFF, ETCE FT RTF^RTCTR, S^RTR FTfftf 
ft. ft. RTTE, EfTRF, RTCR FT CR^TTFTTT, 

%. ft. RFI^FE, R?TFF, ETCR FT RTF?(RTRTE, t^T 
q. 'ft^ ffi^ 1 R^TRF, RTTF FT TTF^FTRTTT, 
ft. qR. TTFF, R^TFF, RTTF FT TTF^TTFRT, fRTET 
W fR?, t^fFTF R^TRFi RTTF FT FtRRTFTR, fhFfT 

[R. ft-4330/l 91] 

q. qR. RtFrRET, foFOTF('F’tRRT) 

MTNTSTRY OF EXTERNAL AFFAIRS 
(CPV Division) , 

New Delhi, the 14th lune, 1991 , 

S.O. 1806.—In pursuance of clause (a) of Section 2 of 
the Diplomatic and Consular Officers (Oaths and Fees) Act, 
1948 (41 of 1948), the Central Government hereby autho¬ 
rises the following persons to act with effect from 1st May, 
1991 as Consular Agents at the station of their posting. 

Shri M. SrimVasan, Assistant H.C.I., Singapore. 

Shri J. C. Gulati, Assistant, E.I., Buenos Aires, 

Shri D. D. Madan. Assistant, E.I., Bahrain. 

Shri K. P. Subramaniam. Assistant, E.T., Beirut. 

Shri A. P. Singh, Assistant, E.L. Riyadh. 

Shri B. S. Rawat, Assistant, E.I., Riyadh. 

Shri Awtar Singh, Personal Assistant, C.G.I., Sydney. 

[No. T-4330/I/91] 
A. L. SRIVASTAVA, Director (Consular) 

FTfR^T RRTRR 
Bf ftR?ft, 13 5JR, 1991 
FT. FT. 1807.—RTFTT, PTR?R (FTl#rft 

fdfa'R sftr fqftffrff) wfiiPiFR, 1963 (1903 

FT 22) FTTT 7 qft RT urn ( 1) CTTT 
ft snfqr Frit fq 4 rr rItrr qfiETT 
fRfq^T, RPR RtfffR TfTR f, 2 , fRFft, 

RIRfiRT- 361002 . Ft (i) ^T Tf^T R 1 FR fT vjrT 
FtT (ii) FT FTT #R RFT U(Tf FT pTfifR ^ 

qf spftFTF % fRq ^r FfferqFRT % FFTHR <t mttRr 
?r ?ftR ^ qft ff% % fHq ft wff %f^Tr R Mra r 

?ft I fF RFff FfRFRF eTR T%T FTFR «fft v^^ff F 

ffiFfa (ffftRR) ffRR 19 66 ^ ^TFR 4 % RR 

ffFR ( 4 ) RFT ^FTf FT ^TT, r(R RFT ^ft % 
(ffftRR) ffiRR, 1977 % frFR 5 % FREfiff 
f^ftFTR FT FRTR qR % fRR RFR FfRFRff rRT 
FRRT^ R$ H4fff qft vftR FT-t % RRST Sf fffh )r 
ffftRR RftRq JETT RRTRTR f%Rt »ft FfgFTft Ft 
RRfRT F/RRTq ^RT I 

[FT^R Tt. 5 ( 3 )/ 86 -f FTf qn¥ ^ ft ] 
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MINISTRY OF COMMERCE 
New Delhi, the 13th June, 1991 


S.O. 1807.-—In exercise of the powers conferred by sub¬ 
section (1) of Section 7 of the Export (Quality Control 
and Inspection) Act, 1963 (22 of 1963), the Central Govern 
ment hereby recognises for a period of three years from the 
date of publication of this notification M/s. Pest Mortem 
(India) Pvt. Ltd., Paras Shopping Centre, Shop No, 2, Pan- 
chavati Jamnagar-361002 as an agency for the fumigation, 
of (i) De-oiled Rice llran and fii) Crushed Bones, Horns and 
Hooves prior to their export subject to the condition that 
the said agency shall give adequate facilities to any officer 
nominated by the Export Inspection Council in this behalf 
to examine the method of fumigation followed by the said 
Agency in granting the certificate of fumigation under sub¬ 
rule (4) of rule 4 of the Export of De-oiled Rice Bran (Ins¬ 
pection) Rules, 1966 and rule 5 of the Export of Crushed 
Bonos, Horns and Hooves (Inspection) Rules, 1977. 

[File No, 5(3)/86-ElA-EP] 
ITT. 5TT. 1808.—%RfRf RRTK, frirffr 

fRRRR farteffir) srfaiwr, 1963 ( 1963 rtt 22) 
^ etht 7 Tt ?r mrr (1) sro rs?r srfwff qrr 
99 p| Trrft jjjrr RJTT zm ^rPFTft’T rroq HftffilRtfcf 
Ttrf 411018 Jf fRfftfRR flTFf 
RR fftRfR Jr ^ PTfl^rw % fair cttt 
tffiffRfffTR irny tfTfqtffl' qft fYrrm 

ffiTTf m, 5T3-TT 24, fTo! JWt 

RHff 400023 ft, 18 Rf, 1991 R cftR 
afK RRftf % fRR «fiT. apr. 1477, Rlffo 

16 Rf, 1981 % SFJRTT Rfy-yPld' wf % 5Teft»T 

ftr, 5ifw7Tir % rr Jr rt?r-rt ttfY ft1 

[ffirfo-R, 5/2/86-fsnttpnrfTt] 

S.O. 1808.—In exercise of the powers conferred by sub 
section (1) of Section 7 of the Export (Quality Control and 
Inspection) Act, 1963 (22 of 1963), the Central Government 
hereby recogmses for n further period of three years with 
effect from 16th May. 1991, M/s. Tata Engineering and Lo¬ 
comotive Company I imited having their registered office at 
Bombay House, 24, Homi Mody Street, Bombay-400 023 as 
the agency for inspection of diesel enines manufactured at 
M/s. Tata Engmeering and Locomotive Company Limited, 
Pimpri, Pune-411 018 prim to export, subject to the condi¬ 
tions notified vide S O 1477, dated 16th May, 1981, 

[F. No. 5/2/86-EI&EP] 

ffiT. RT. 1809.—RTRLT, fftRfR (Wfncfl 
froCT af|T RftrfRRR, 1963 (1963 «PT22> 

qft rut 7 Rft ^r rttt ( 1 ) jttt sptr RfftRRf qr 

rrFR *fr?|- $r, 5rftfRRfVR troy RYsjftRtfcR 1 

TTnff stRrttt -10 Jr fafrUrr ifcrR yfftR 

tfrr fRRfa Jr frCtoR % far RRJf jtst 

fRrfJnrfcr or? 'FR'Ffr faUits r?f, fRRT 

ffiTRfvFTi RTRf ^tT^TT, 24, ftRft 
*F3r£ —400023 Jr 16 Rf 1991 Jr (ftR 3^7 
ar? Rft RRftT % fHTT ffiT. RT. 1476 Rlffo 16 iff, 
1981 % RRRTT tfRft % RsfRf gT?, 

RfcpiPTR % 7R Jr RERRT ftrft ft 1 

['FiT. R. 5 / 2 ’ 88 -f RTf . 1^1 f.'ft-] 


S.O. 1809.—In exercise of the powers conferred by Sub 
section (1) of Section 7 of the Export (Quality Control and 
Inspection) Act, 1963, (72 ot 1963j, the Central Government 
hereby recognises for a further period of three years with 
effect from 16th May, 1991 M/s. Tala Engineering and Lo¬ 
comotive Company Limited having their registered office at 
Bomboy House, 24 Homi Mody Street, Bombay-400023, as 
the agency for inspection of diesel engines manufactured at 
M/s, Tata Engineering and Locomotive Company Limited, 
Jamshcdpur-10, prior to expor!, subject to the conditions 
notified vide S. O. 1476 dated 16th May, 1981. 

[F. No. 5/2/88-EI&EP] 
TT, RT. 1810.—RTafiTT, fRRfR 

fJpHFJT Rftr fRfrsrff) rWrrr, 1963 ( 1963 qrr 22 ) 

EffTf 7 ffit RR RTTT ( 1) JRI THRR JTrfTppft ffif 
RRlR qr?% gtT tfofR 3T?T ^SfrfRRlTR truT 

rttrI', um , atRtiiirjT-io Jr faftfaR RrcTR'raTSR 
% tjaff sftt Twrmr tt ffpcrtT flr ^ fureur 

^rif % f=TTT RRR HT3T ^ftfrqfDr tm^ 
ffiPTBl f’TfJrS'S' ffit, f^FTffiT Tf^fTT E,Pf I'Tq 
5T3TT 24 yfHft RtTtr 400023 Jf t, 16 

Bf, 1991 Jr ffEr aiVc ?nf tpi ^r^fsr %fJrj ^r. ?tt. 
1481 iTRtbf 16 Rf, 1981 % 5FTBTT ErffT/ffTT 9Pff 
% *rtfEr Tq?r fi/, fffRTvq % Jr rftti ttfr 1 1 
[ffif. R. 5 2'88-f wi. ^ | 'ft ] 

S O, 1810—In exercise of the powers conferred by Sub¬ 
section (1) of Section 7 of the Export (Quality Control and 
inspection) Act, 1963 (22 of 1963), the Central Government 
hereby recognises for a further period of three years with 
effect from 16th May, 1991 M/s. Tata Engineering and Lo¬ 
comotive Company Limited, having their registered office at 
Bombay House. 24, Homy Modi Street, Bombay-400 023, as 
agency,’ for inspection of automobile spares, components nnd 
accessories manufactured at M/s. Ttita Engineering and Lo¬ 
comotive Company Limited, Jnrnshedpur-10 prior to export, 
subject to the conditions notified vide S. O, 1481, dated 16th 
May, 1981. 

[F. No. 5/2/88-ET&EP] 

*n\ m. 18 11.—RTTIT, fBRfiT ( I RT- 
sfYr frfffiTT) 1963 (1963 

*FT 22 ') # *nTT 7 TJT UKT ( 1 ) Tm ffTTL 
tTfpFriTff TT TBfFT TTTT Tnry 

fwt, TR-—411018 
f%rfrt%T aftstrftRT^H % TjJrt fTTTTt 3fVc TWOFTT 
TT fTFrirf % yf frfTSPT ^ ^ 

^rfRiffTR rni^ ffit f5FTffiT 

Tfipr/fftT TTTfCT RTTf , 2 4 ?TTHTHrff T^T?-, 

400023 Jr fWT ft, 16 Tft, 1991 R rftR 
Rtf qft iTRfsr ftr Pro 1482, RT 16 Rf. 

1981 % SpfRTT Rrft % WffR 

i q - pq^< i j| Jr RFRRT ft I 

['FT. R. 5 2'88-f RTf 

0 ). %. ■qfttrfr, M?ir7 



7TC7 TT TETOT : s]fi 29, 199 1/fiPfiI 8, 1913 


vt m 77 fr irt ? i TfirTfirftra fiTTra (f^nr) 

aTRW, 1 955 ffiTTT 7-12-1 955 % 37 tgufi 
9(fifi) % fiTTfifi TToT arftjapTTf TT Tfitfi TTfi fr 

7. ' j ,Tif<?w Pt., ^sfrrs 7577 t> fiprr jjffr 

’it 377 ijsr jyrr ftfififi 3rivr/»ftm wra? TfiRfi Tfa 
4. l/^fr^fr/2045120 fafiiT 2-2-90 Ffi7&ITT ffiTBfi 
tt fiicfr 11 


[fiTfi 11—3(ii) ] 

S.O. 1811.—In exercise of the powers conferred by K ub 
section (1) of Section 7 of the Export (Quality Control and 
Inspection) Act, 1963 (22 of i C63), the Central Government 
hereby recognises for a further period of three years with 
effect from 16th May, 199], M/s. Tata Engineering and Lo¬ 
comotive Company Limited having their registered office at 
Bumbay House, 24 Homi Mody Street, Bombay-400 023 as 
the agency for inspection of the automobile spares, compo¬ 
nents and accessories, manufactur'd at M/s. Tata Engineer¬ 
ing and Locomotive Company Limited, Pimpri, Pune- 
411018, prior to export, subject to the conditions notified 
vide S. O. 1482, dated 16th May, 1981. 

[F. No. 5/2/88-EI&EP] 
A. K. CHAUDHURI, Director 


(TO ffifisPfi, TTTTcf-fTTTFT TT TTfiffifi) 

3TT^FT 

fit ferl, 13 ^fi, 1991 

77. fir. 1 8 12. —tf^Sfifi trcftftrw ffi., 7 m 3ft fi. 
49-5 0,7737 2 6-^1; 797 fiTfi, fitUftfil, fifiTfi TT tTfwt 

fom-fi tip fi stfcT tpt % 3i^r% firfr fanr ?|tt 
qroffi^r btvt % firmer % fair 46,45,89o 
(IwffififiTS, 'tfiTfilfi jfiTT fiTS fit fisfi fifitfira) 
tt firmer fiTtfifi fi. i/^fr ^1/2045120 fefiir 

2-2-90 TTTfi fW fiTT 7T I 

TFT fi 37777 3TT7Tfi fiTtfifi 77 fi5T f^PT^T 
fiffi/filfiT TTASR fifitfifi 7% TV ^fiTl 7% 5fi fiTHTC 
7c fircr % fafi 37777 frm | far 37717 

fiTt^fi TT fiJTT ffifififi fiffi/fiffiT fi?T Tfifaffi 

fiffi fift fit | I fit fifiTTT 77T | fat fiTfiffi 

fiT£fifi fit 7/iT fiffi/filfiT ficT fifi'tfifi 3% Tf 

$ fiifiT^eT srrfarrtr fi 771 $7 tg farm 

fiTT '% ^'fatfi ffifififi fifa/filfiT DJeT Tfitfifi fiffi 
TT jer Ijefi fiTT 7777 farm fiTfiT | I 

777 fiff % 7777 7 fiTtfifimtr 7 fitfifi 
fifafiT, fiffilfif % fifiST faffafifi H77 fiTv TTl'^r 77T 
77 FT ^PfifiTfiT mfefi fa?7T £ I 7^fir< fi fifjxj 
C fa* fiTTTfi fiTtfifi 7. 1 /fif fit / 2045120 fafifat 
7 2-2-90 *fft fifi 3T ffifififi 7% /fiffiT fiffiT fiffi Ttfi 


71 TT 777 fiftfifi Tt ^fitt fill ffifififi 
Tffi/firfiT^ra; 77 m 7 % fifi7 it firtr Tt fir i 

[77. fi. fittjftll ji\ fit ^T/73/90 -91/236] 
Rfio'ft • fiTT, 37 77)7 [fifiefffi (STTfiTfi-fTfitfi) 

(Office of the Chief Controller of Imports & Exports) 
ORDERS 

New Delhi, the 13th June, 1991 

S.O. 1812.—M/s. Indian Acrylics Ltd,, SCO No. 49—50, 
Sector 26-D, Madhya Marg Chandigarh, Punjab were granted 
an Import licence No, 1/CG/204S120 dated, 2-2-90 for 
Rs. 46,45,890 (Rupees Forty six lakhs Forty, live thousands 
eight hundred and ninety only) lor Import of capital goods 
issued under loan from Asians Development Bank, 

The Film hus applied for issue of duplicate copy of Ex¬ 
change control copy/custom purpose copy of the above men¬ 
tioned Import licence on the ground that the original Ex¬ 
change control copy /custom puipose copy of the Import 
licence has been lost, it has lurihcr been stated that the Ex¬ 
change control copy/custom purpose copy of the Import 
licence has been legistered with Bombay Custom Authority but 
the entire value of Exchange conlrol copy /custom purpose 
copy is yet to be utilised. 

in support of their contention, the licensee has filed an 
affidavit on stamped paper duly sworn in before a Notary 
Public Chundigurh. 1 am accordingly satisfied that the origi¬ 
nal Exchange Contrul copy/Cuslom copy of Import licence 
No. l/CG/2045120 dated 2-2-90 has been lost or misplaced 
by the lirm. In exeicise of the powers conferied under sub- 
clause 9t.ee) of the Import (control) Order, 1955 dt. 7-12-55 
as amended the said original Exchange Control copy/Custom 
purpose copy No. I/CG/2045120 dated 2-2-90 issued to M/s. 
Indian Acrylics Ltd, Chandigarh, Punjab i’o hereby cancelled. 

A duplicate Exchange Control copy/Custom purpose copy 
of (lie said licence is being issued to the party separately. 

[F. No. CG11/TDB/73/90-91)236] 
S. P. SHARMA, Dy. Chief Controller of Imp. & E?p. 
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Tf 2 Ff, 1991 

*PT. 3TT. 1813.—NT ^TT. TlTTimT, 

16 *r£, 1991 % 3TTO^T % SF F3TFT IT 

dV^r % ^ Jr fdfT?r w jiw drum 
Sr w *£TC7T ncuet *pT fdrfo-r nr duNT v\ 
arfsr^pn d "pt. arr. 496 (i) cnrrer 15 - 6-90 
% arr^n Iwir arm 

*pt 4 ifd tipf 1 

[iff N. q-12022 / 5 / 90 w] 
l^T, 5TTT, 3FTT 


[Part II—Sec. 3(ii)] 
MINISTRY OF TEXTILES 
New Delhi, (he 2nd May, 1991 

S.O. 1813.—-Shri S. Narayanan who has been appointed as 
Joint Secretary in this Ministry with effect from the afternoon 
of 16th May, 1991 will continue to hold his earlier charge 
as Commissioner of Payments under the Ministry of Textiles 
asa per the Ministry’s notiScation under S.O. 496(E) dated 

15-6-90 until a new Commissioner of Payments is appointed, 

[F. No. A-12022/5 /90-Estt.] 
N. LANKA, Under Secy. 


(mtrft* ftrnw) 

( Mxeftv rrppp *^fr) 

^ ftdt, 4 1991 

•plot. 18 14 :—*TTOfhr hpw wjff (snrm) fafrtET, 1988 % ft fa jet q 3 4 ft Pew ( 3 ) % wffrw if «rmff4 teep wjtf 

tffl^ffRf if ftt( nrr gwraf 5ff ^eftnr vfa^Ntt tpstt 4 1 




if. 


'A 1 *hiti 

t 

srftr iT^ctifrir iffa 

HEJ <f 

(0 

( 2 ) 

( 3 ) 

(4) 

(5) 

(6) 

1. 

*rw iwifi Jirrt ipiiff, 
mtfffciT 4ffW 

Wl(tfT : 6079-1980 


■?. 5.00 

'te : *ff te if qfEEfa 

fw jett | 5fr PetN? i989-os-oi 
if in^^hrr 1 

*. 10,00 tpfy PVrffff % fair 
(t*tf <P»rCT) 

1986-05-10 

2. 

totir J0% x*E£tff tfr 

Vfigit : 1 1785-1986 

100 ftnrr 

P. 20.00 

1990-12-01 


[ft,sr.ft\/i3: 10 ] 
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MINISTRY OF FOOD AND CIVIL SUPPLIES 
(Department of Civil Supplies) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 4th June, 1991 

S.O.1814.—In pursuance of Sub-regulation (3) of regulation 6 of the Bureau of Indian Standards (Certification) Regulations, 
1988, the Bureau of Indian Standards, hereby, notifies the marking fee(s) for the products given in the schedule : 

THE SCHEDULE 


SI. 

No. 

Product/Class of Product 

No. and year of 
Indian Standard 

Unit 

Marking fee per unit 

Date of Effect 

(1) 

(2) 

(3) 

(4) 

(J) 

(6) 


1. Low alloy cast steel grinding IS : 6079—1980 One Tonne Rs. 5,00 1986-05-16 

media Note : Rate of marking foe has since been 

revised as under with effect from 
1989-08-01 : 

Rs. 10.00 All Units (Unit-—1 Tonne) 

2. Captan 50% WDP IS : 11785—1986 100 Kg Rs. 20.00 1990-12-01 


[No. CMD/13 :10)] 


•n-srr. is 1 s—wnfw min *751 fN*r, 1937 # 9 <5 tu Out*? (i)*fc u wLfpr mar, wjf) 

tutt t fV Jr Rrq tTreffir muff mmsf) mir rprr % fuim fmrffafi vx fcf *07 ? ; 


... nn firsrrvr 

r 

1 » 

TFTrtr/grrra if) >W) 

mr* siKtfta EFfif if) rfm 
R"k»rf 

wr^ if) fif*t 

0 

(a) 

(3) 

(4) 

(3) 

I 

1 

Lwjiq tnifka rftftm 

J 

: 6079-1930 

1980-05-10 


’frpfr 50% TO^tf) <f) 

*rr$7R 1 1785-19.86 

1990-12-01 


[#. % srfJT /13 ; 9 ] 


S.O.1815.—In pursuance of Sub-rule (1) of the rule 9 of Bureau of the Indian Standards Rules, 1987 the Bureau of Indian 
standards, hereby notifies the Standard Mark(s), for the Indian Standards given in the schedule : 

SCHEDULE 


31. Design of the Standard Mark 
No. 


1) 


( 2 ) 


Product/Class of Product 


(3) 


No. and yoar of the Indian Standard 


Date of 
Effect 


Low alloy cast steel grinding IS - 6079_ 1 

media 


(5) 
1986-05-16 



Captan 50% WDP 


IS : 11785—1986 


1990-12-01 



[No. CMD/13 : 9] 
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of ffetft, a i99i 

VI.VT. 1916'.—*uu4i WRt (WFM) 1988 % Psi^m^r 6 % ( 3 ) % mjfl 1,«1 if V R<fla itfw *q9t 

tfl% *f (fe mi vjwpO tff ijjrM visrtffm >ir?tt 1 1 

mjtraf 


if. 

3WTT/te?TTC 4?f 4®ft 

HRcfl 4 H Pf^T HWT 


trfn ^tpri o^rw-f q?lrr 

fter qfr 
firfa 

(1) 

(2) 

(3) 

(4) 

(») 

(<*) 

1. 

slSfitm trufeirs 

VI fed : 250—1964 


1. r, 35. 00 'npfr 100 

2. U. 20. 00 fet 

rte:tj?rm iptp fe tn: if nftepfn 
fwr trtrr $ oft ffefar i989-03-oi 
tt wn^ifeTT i 

*. 30.00 mft TTTftff % fat* 

(jVTf tpit Id) 

1986-01-01 

2. 

<mft mn% fctnrr 

Vlfed •■ 4580-1986 


3 lit 

1984-06-16 

3. 

nfr-rtT-fr-ct trfkfeit tW 

VTfed : 5592-1981 

i fedferg 

1. 0.02 T^ft 2 sms 

2 . o.oi wfr 2 «rra 

3. 0 . 0 5 fef 

tfte : —H83+1R vpd fe (R if nPwtfe 
ftfiTT W | aft ftntur 1989-04-01 
it tn^gterr i 

i. tf. o. 04 n^rft 200000 

3. r. 0. 02 fer ' 

(ijfet-i fwr) 

1986-0 1-01 

4. 

far wrr^i-^fnRfH tjw 

mfed: 6037-1970 

lffeferm 

50$% 

1984-05-10 

5. 


mil’ll : 6290-1986 

mi 

tf. 0.06 

1990-08-16 

6. 


Vlfed : 9360-1980 

tup t^trfV 

1. r. 50. 00 q^fr 250 

2. r. 30. 00 misft 500 

3. r. 10.00 ifhr 

1984-11-16 

7- 

8- 

10 5°^. 9T SWlfitlf fatEHR rft!T 
% fefaff 3K 

tftifs<f f%tr % ffe* •ritt % nftnro 
tjfWr 

mfetT : 10051-1 981 

mfed: 12174-1987 

1 000 

titer 

tnft Jd 

1- tf. 1 . 50 l^ft 5000 

2. tj. 1,00 tffv 

H. 7.00 

1990-10-01 

1990-09-01 

9. 


VIfed : 13019-1990 

1 ffelT 

1. 5. 0, 25 100000 

2 ■ 1. 0. 1 0 life 

1991-02-10 


[#.%.ff.f«r/l3 : 10 ] 


New Delhi, tho 5ih June, 1991 

S.O. 131(1:— In pursuance of Sub-regulation (3) of regulation 6 of the Bureau of Indian Standards (Certitcalicn) 
Regulations, 1988, the Bureau of Indian Standards, hereby, notifies the marking feel's) for the predntt? gi\ui in il c tthci’c : 

SCHEDULE 


si. 

No. 

Product/Class of Product 

No. and years of 
Indian Standard 

Unit 

Marking fee per unit 

Date of 
Efifect 

"*oT 

" (2) 

(3) 

(4) 

(5) 

(6) 

i. 

Pottassiutn Bichromate 

IS : 250-1964 

1 Tonue 

(i) Rs. 35.00 First 100 

(ii) Rs. 20.00 Remaining 

198)5 -01-01 
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(1) (2) (3) (4) (5) (6) 


Note : Rate of marking fee has 
since been revised as under with 
effect from 198 9-03-01 : 

Rs. 30.00 AH units 
(Unit-One Tonne) 

2. Brushes, Shaving IS : 4580—1986 One Brush 3 Paise 198 4-06-16 

3. Monoeliloro Acetic Acid IS : 5592—198 1 1 Kg (i) 0.02 Flrst2 Lakhs 1986-01-01 

(ii) 0.01 Next 2 Lakhs 

(Hi) 0.005 Remaining 

Note : —Rate of marking fee has 
since been revised as under 
with effect from 198 9-04-01 : 

(i) Re. 0.04 First 200000 

(ii) Re 0.02 Remaining 
(Unit-1 Kg) 


4. 

Zinc Oxide-Eugenol Dental 
Impression Paste. 

IS : 6037—1970 

1 Kg 

50 Paise 

198 4-05-16 

5. 

Steam Irons 

IS : 6290- 198 6 

One Piece 

Re. 0.60 

1990-08-16 

6. 

Carbofuran Granules Encapsulated 

IS : 9360- 1980 

1 MT 

(i) Rs. 50.00 First 250 

(ii) Rs. 30.00 Next 500 

(iii) Rs. 10.00 Remaining 

1984-11-16 

7. 

PVC insulated winding wires for 
submersible motors for 105 C C 
op eration 

IS : 10051-198 1 

1000 metres 

(i) Rs. 1.50 First 5000 
(ii) Re 1.00 Remaining 

1990-10-01 

8. 

Jute Synthetic Union Bags for 
Packing Cement. 

IS : 12174—1987 

One Tonne 

Rs. 7.00 

1990-09-01 

9. 

Non-alchqlic beverage bases 
(Concentrated) for Domestic use. 

IS : 13019—1990 

1 Kg 

(i) Rs. 0.25 First 100000 
(ii) Rs. 0.10 Remaining 

1991-02-16 


[No. CMD/13 : 10) 

w.vfT. 1817 :—rpw ®jxt fknr, 1997 $ ft-arr 9 % (1) t srn/fw roto ^jrt 

to t fa it fair ipj sfrofbr imfaf im % [Yum fcmffa ipt fa* ntf ? : 

T. *Fl ftTTTTO TNTk/lTPTK 'S'lft RTTtfW RFFF # R. *rk qrj ^ gfa qf) 

ff, 


1 


IS 1 2 50 




'ftsfwi JUtsfliU 

xnftpT : 250-1964 

1986-01-01 


: 4580-1986 

1984-06-16 


xnflR : 5592-1981 

I 986 -OI-O 1 

fsv xnwTTT-afjpiTO kit 

Wl^rrtf : 6037-1970 

1984-05 15 


tni'/M : 6290-1988 

1980-08-16 
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(1) 

(2\ 

(3) (4) 

(s) 

(6) 

6. 

is ioosi 

m 

miten sfwFfij^ri 

Vlt'llf : 9300-1980 

1984-11-1 0 

7. 

io5° ft. -rt srM'ifiro »ftf* 

% faff <fWWV Ctfsrcr mr 

tnftnt : 10051-1981 

1990-10-01 

8- 

1* H3l?4 

fftfc 'Ifa’T % frpr % ttTHMStf 

UltUff : 12174-1987 

1 990-09-01 


© 

IjftppT TtS 



9. 

IS- 1JOI9 

etFe s'ftT % r^T .f x 

nfftfir : 13019-1990 

1991-02-1 6 


[ft. %.R.fa,/l3 : 9] 

cpr. fjsnprorw, «tr 

S.0.1817;—La purs iam:e of Sub-Rule (l) of th ral 9 of Bureau of the Indian Standards Rules, 1987 theBureau 
of Indian Sundards, hereby notifies the Standard Mark(s), for the"Indian Standards given in the schedule ; 



SCHEDULE 



ProducEClass of Product 

No. and year of the 
Indian Standard 

Date of 
Effect 

(3) 

(4) 

(5) 

Pottassium Bichromate 

IS : 250- 1964 

198 6-01-01 

Brushos, Shaving 

IS ; 4580- 1986 

198 4-06-16 

Monochloro Acetic Acid 

IS : 5592-198 1 

198 6-01-01 

Zinc Oxido-Eugenol Dental Impression Paste. 

IS : 6037—1970 

198 4-05-16 

Steam Irons 

IS ; 6290—1986 

1990-08-16 

Carbofuran Granules Encapsulated 

IS ; 9360—1980 

198 4-11-16 

P7C insulated winding wires for submersible 
motors for 105°C operation 

IS : 10051—1981 

1990-10-01 

Jute Synthetic Union Bags for Packing Cement 

IS : -12174—1987 

1990-09-01 

Non-alcholic b overage b ases (Concentrated) for 
Domestic use. 

IS ; 13019- 1990 

1991-02-16 


[No. CMD/13; 
S, SUBRAMANYAN, Addl. Director Oenei 
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wzrm*fm#tr 

Rfffv#, 1 3 RR, 1991 

TT.RT 13 16—TTOT$ ’WWt RI[[R TOfaftlRR, 

1955 tot trm 9# hrrttt (1) gnrr srrorTO fiR# 
^pt 3?#r to# gr T t totcr rtotr % torrito rr h r 
*pr «Tfs^,^TT #jrt tot. tot. 2146, mfmso 

1990 ffRT #RdI#J3: T#T <{,tPTO RTRTR (§RT ftfTTT) 
# RTOT? 5RRT RT^R,’ ?T3#T ‘ * RT^R % T?R if 
2-8-1990R TO# R#Rf# TO f#TTT fTRT RRT Rf ,* 

3tIt to#t rjpfrr rtoto (#rr Pttor) % 

TTOTjji wrt rrjr, v~Jt%n; % RiftiR tt 77 
20 - 1 * 1991 ( 75 ^) r «rnr fan &; 

RR: m hFf^oj tptfnr ij^zrr 3 TRTR (^ar T 
^rr) iTRTTf britot rt?r, rr#to % RrftrR tot pr 
TRTR tit T TORTOTR 20 RRR#, 1991 % R 

W 1 H{ TOTstT RTiJR, ttrRt % H7%qr R# rf 1 

[# n( 1 l)/89-TOTO (RI*qR- 2 )] 

5Tf*tr ^sn*r, RRRffr 

MINISTRY OF WELFARE 

New Delhi, the 11th June, 1991 

S.O. 1818 .—Whereas in tfi notification No. S.O. 2146 
dated 30th July, 1991, the Government of India, Ministry of 
Welfare, in exercise of fhc powers conferred by sub-section 
(1) of section 9 of the Dur gah Khawija Saheb Act, 1955 
had appointed Lt. Col. Mohammad Usman (Rtd.), as Nazim 
of the Durgah Khawaja Saheb, Ajmer with effect from 2nd 
day /of August, 1990 until further orders; 

And whereas Lt. Col. Mohammad Usman (Rtd.) has re¬ 
linquished the office of Nazim of the Durgah Khawaja Saheb, 
Ajmer with effect from 20-1-1990 (forenoon); 

Now, therefote, by virtue of the relinquishment of the post 
of Nazim of the Durgah Khawaja Saheb, Ajmer by Lt, Co. 
Mohammad Usman (Rtd.), he ceases to be the Nazim 00 the 
Durgah Khawaja Saheb, Ajmer with effect from the forenoon 
of 20 January, 1991. 

(No. 11(1 l)/89-Wakf(Vol.II)J 
SHASHI BHUSHAN, Dy. Secy 


*jjrf tfatWR 

(tfWeTT ftDTDT) 

#f fr*#, 4 9fT, 1991 

tot.tot. 1819—to ftrrorR % forir 11 f#w, 
1987 rrqif ftRtTO 15-3-91 Tt TFTRRRTT TOftjRRRT 
ttTOTO r tTTOsm rr ttfyHptiT fron ^tptt t 
Pr TtRRf UTR (TT^ftTOTO) TOf#RRR, 197 3 % 
jerr#! rtorr % rr rR # rr.rr. 

ftww YTT. sr. %■. (f^TT : 66) Tt f#TfT 30 ^T, 
1991 TO TORRT SR# TOT^ST RTCt #R TO, TOR 
Tt # Rf^T eft, f#7TT TOTT 5TTzfqT I 

j# r-i 2022 / 0 / 86 *#.R. rtotrr-i/U)] 
#,%.#. •TT-T'C, TOTO - Rf# 


MINISTRY OF ENERGY 
(Department 01 Coal) 

New Delhi, the 4th June, 1991 

S.O. 1819.—In continuation of this Department's Notifica¬ 
tion of even number dated llth September, 1987 and dated 
15th March, 1991, it is hereby notified that the appointment 
of Shri S. N, Biswas, IAS (BH : 66) as Commissioner of 
Payment# under* the Coal Mines (Nationalisation) Act, 1973 
shall continue till 30th June, 1991 or until further order* 
whichever is earlier. 

[No. A-12022/6/86-CA/ADM.T(il)] 
V. K. G. NATR., Under Secy. 

TOTTOT 

Rff##, 5 7j;R, 1991 

tot. tot. 1820—TtrorT totto wr (to#t #r 

fsrTOTR) TOftjfRRR, 1957 ( 1957 TT 20) (ft# SR# 
tot TOfffftm ttjt tot $) tot # trm 

9 # TOTrnr( 1) % *nf# tit# # nf. mrt t 

tTlR 2 BIT 3 TOarT(it)tTRftr 26 Rf, 1990 R rttt bt- 
«rrT i. 31 # Rtjrra-R tortt fronr to arfu^RRr r , tt . 

3TT. 1500, Rf#^l 7 Rf, 1990 T 7TI1TO TOR'SffRTJ^TT 

R RTDT R R# «Vt arfaTTT f#? TO# 

TOT TTOfR TOR RfR T?T TOT $ TOR arfijlTOR # RT*T 

10TVTO«ra ( l) T 3T#R R# f##T# # 

totoc r to # Pt%t rtr# ; 

#T %#R RTOTC TO m RRWTR # TOT | 
fqr RTRR fR# TTR'fftTR ftlfiffT, ftfHIRRT 

(qyq TOR) (ftrT 7R# TOT RTOTtf RW# TOT# 
qr^T TOT t) ## fTORRl #T T# TO RTTOTO TO# 

% fro wtr t ^ '^i ? #RTOTn: TOfaftro R#- 

f#FT TTRT #T RRTOI 

TO 1 , %Rf(R RTTOT, TOR RfHfTOR # RTT 
1 1 # TORTH ( 1) 3TTT TOTT TfWR) TO 9RTR TO# 
^ q? pTTO f # | fTO TOR *[# ’TOR R# # 
sfir, to to to Rtok Pt%r Rftrron:, 26 Rf, 1990 

?T TOTOTO ^ TO RTOTT fq%R TO % RRTR, 

RTTO# TOR# R pDRftrftJT f#fa# 91# 

TO «r#R TTO grr fR%T # TORR , R#R 

( 1 ) (3TOTOTO1# TOR# TOR Rfaf## TRRTOff 

TO tqtfrc RRT wrtnf# «Rrro, rtort# 

# zim TTRT TO R1R RfTO TOR# #TTRf # 
%#rrttoto Tt ##jfR T#t; 

(2) TO (1)% TO#R RTOTTOTOTfr TR# JTTTT 

TOrjffq RRTOTO TtzffR TOR ^ ZTRRTTO % RRTTO 
% ftrt ttto zrftrTOTO Rf#r ffwr rt#rt #t ## 
sSlfTOTOTTO ; TOR RfaTTOT # RJJTRRT TO ft# f#TTR 
STftR# % RfR # RRRR R# TOR RRRRTTOTy 


1558 GJ/91—3. 
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rrrr StH ^Efr IW RTF 

«jftr Jr fc ff tt ?f f^tt fFfSwFTfrxrfarirfi % 
Ff ft Rufr Jr ffT fnEnp nmf^rftiff 
F»fiFr snfr tit ijTipT ^imrr ir*fr tfT. fft 
wvmJ mtit a ft fff M 1 ^rnfif; 

( 3 ) wr Frorft fffT %FfTr ftthf nr rf% 
^jtfItft t?T ff fatfr fft m ti srfenjfa 

w wr. fafiur rtf wjfir Jr ft rf ft 
Ffimrf «rfr ftff %Ffcr furit ftrf% srfsmfofr 
am nr rf% fJnss ftitit ftnf^r^V % rWff 3r f t -s if tt jf; 

(4) gw rrwrfr tMJ *pt %irfFr fttft % 

'^jifpFT % fan rtf itjfJr fafat w *FfTF tf 

mfm *ptJ r tit *tf urfw Fjrf jjfar; 3ttr 

* 

( 5 ) gwrrrmO- TFffft <tf fa?Tff 3rfa >Ff 
w ffftff w»fr ft rtf *jfa % faftnsFtfrcfr % 
Rw fttft am ftftftifeiftt fifa ftf ^rr 
flfsrTrfw frn arrn 1 

[tf. 43019 /8/84-rfr <r/q*r ff 

tit.It. -tet, w rrfTr 


ORDER 

New Delhi, the 5th June, 1991 

S.O, 1820,'—Whereas on the publication of the notification 
of the Government of India in the Ministry of Enorgy (De¬ 
partment of Coal) No. SO. 1500, dated the 7th May, 1990. 
m the Gazette of India, part If, section 3, sub-section (il) 
dated the 26th May, 1990 issued under sub-section (1) of sec¬ 
tion 9 of the Cool Bearing Areas {Acquisition and Develop¬ 
ment) Act, 1957 120 of 1957) (hereinafter referred to as the 
said' Act), the lands and rights described in the Schedule 
appended to the said notification thereinafter referred- to at 
the said lands) vested absolutely in the Central Government 
free from nl] encumhrnnces under sub-section fl) of sec¬ 
tion 10 of the said Act; 

And whereas the Cenhal Government Is satisfied that the 
South Eastetm Coalfields Limitel. Bilaspur (Madhya Pradesh) 
(hereinafter referred to ns the Government Company) is will¬ 
ing to comply with -‘inch terms and conditions as the Central 
Government thinks fit to impose in this behalf, 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (1) of section 11 of the said Act, the Central Govern¬ 
ment hereby directs that the said lands and rights In or over 
the said lands so vested shall, with effect from 26th May. 
1990. Instead of continuing to so vest in the Central Govern¬ 
ment, vest in the said Government Company, subject to tbe 
following terms and conditions, namely :— 

fl) The said Government Company shall reimburse the 
Central Government all payments made In respect 
of compensation, interest, damages and the like, as 
determined under the provisions of the said Act. 

(2) A tribunal shall be con.-tinned for the purpose of 
determining the amounts payable to the Central Gov¬ 
ernment by the-sald Government Company under 
condition (l). and all expenditure incurred in connec¬ 
tion with anv such tribunal and persons appointed 
to assist the tribunal shall be borne by the said 
Government Company and similarly, all expenditure 
incurred in respect of all legal proceedings like 
appeals, etc. for or in connection with rights, in or 
over the said lands, so vesting shall also be borne 
by tbe said Government Company; 


13) The said Government Company shall indemnify the 
Centia! Government or its Officials against any other 
expenditure that may re necevmry In connection with 
any proceedings bv or against the Central Govern¬ 
ment or its Officials regarding the rights in or over 
the said !aDds <o vesting; 

(4) The said Government Company shall have no power 

to transfer the said lands to any other person with¬ 
out the previous approval of the Central Govern¬ 
ment; and 

(5) The said Government Company shall abide by such 

direct-rim and conditions as may be given or imposed 
by the Central Government for particular areas of 
the said lands, ns and when necessary. 

[Ni. 43019 /8/84-CA/ T.SW] 
B. B. RAO, Under Secy. 


stmr faurm fretf 

fff fctit, 30 tr$ iff, I 991 

TF. FT. 182 1—FTTF ftFlFF'FF xrfWFV’t 

F fafth F, 1 971 ( 1971 FF 43) % W* 3 % RT'FS 3 F 
fafffF urffcTFf TT FFlF TRF fU FTTFT 

TIFTHT TTffT faFTFF FFPFF F FFFF FfFT, tit 
n\TTg. fitstf tit ffptf Jr^ffa tit xurfa ti 

fFF FFTT RFF TTFT-i FF BfaF FT, FT FT F?F 
Ft, tit FT.%. tRjff F-TFT FfFT %' TFET FT FTTF 
F-FTT'-^Tf fFFTFTrlF FlfFTTF T fT?BTT RTF if 
FriTlfriT FfffF fFFTT TT?ft f. I 

[F. nFT-2 1027 1 85-FF(F[f ) 

FF.F. FTm, FIT F^F 

MINISTRY OP CIVIL AVIATION 
New Delhi, the 3(!th April, 1991 

S.O, 1821.—In exercise of the powers conferred by Sub- 
Section 3 of Section 3 of the International Airports Authority 
Act, 1973 (43 of 1971), the Central Government hereby ap¬ 
points Shri A, M. Bhmdwaj. Jo-nt Secretary, Ministry of 
Civil Aviation as a part time Member on the Board of the 
International Airports Authority of India with immediate effect 
for a period of three years or till be demits the present office, 
whichever is earlier, vice Shri P K. Banerjl, Toinf Secretary. 

fNo, AV-24027/1 /85-AA(VE)] 
S K. ARORA, Under Secy. 


•rtff-FTm Fftof 

(qVtTF F8T) 

Ff 1 3 ^F, 1991 

FT.FT. 1 822—%rfTF FTTP", FTpffTF FRT Ffi^F 
(ftt *fftr) Pm, 1 9 79 (fVJr tfJt f^tt^ 
FFF fFFF FTT FFT t) ti f-TFF 2 % 7 TS ( 4) ffRT 
5RfT yiHrlql ffF FFlF TTF ?FfJ gFIFTf TTFTJ^J 
%■ FRa 2 F F’ff+RF titHltft tit. RTF fffFF 

ti FFUetJ ffT^, RTF FF’jrfT % ?FW 3 it FITFPfJ 
FfFfe Jf fFlFfw FjFf % FFF WFiF R 
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qrqrot % sfrqq qqq fw % foq, qq qrfarjqqT 
% qqqfqq tfrq qfr qmq n 2 qq qq qqfj % fqq, 
qiH^wq snftmft fqqqq qp^fV 1 1 

qr;^ Ejrqfrq r mq q qqqfaq sttw im 

jqr*fr q#PT®r qrqn^T qrt fq^fqq q%qqf«- qqqqq 
Tt vu q qqrqrr qrrr qrr wr & qfe %qftq qqqrp; 
qrr, qq qqfapnr qtqixqt qr qqqqRq q\T qq^t 
qqiqp: %qmt % qqq q fqqrr qrqq % qqqm q? 
qqrarq sr t far qqqq faqfaq qrt qqfq qq 
^q srqrq qrq fann qHi qrfeq 1 

qqqq'r 


q, qqfqrrq qrqT?€r 

V. 

fftqrrr 

(1) (-4 

(3) 

1 , qirftqq ^qjt qrqr 

fqfqq fiqfr VV& 
fq^q qfqq q^rqq 
qtqt-40 0001 

(i) qqr<r qr qrftrqr qir q 
qr4 4H rfqt TTqt <r q^T q 
3rt, qr cfr :— 

(qr) f w i 50 ?q qT qfqqr 
^ ? qr f3rq% q>qq 21 3^, 

1 968 ir q^q ~<i q4 (t, tmi 
f 1 ?) fqqqir 24 qt^r 

q- iqfqqr | qtr fqq% qrqq 

21 rjqrt,. 1968 % q$st (23 

q% t 1 

2 . $3 qr qfqqrq, 

96/9 8, qqr q^r/qq^ 
erqq, "Rqr” ^ qry, 

q qf-400005 

(l) Ftm qr qrfiqqt qr’T % 
3TTq qi-q q'm %r qqi q, 

%r, qi qr :— 

(qr) f q 150 ?q qr srfkqr 
%■ | qT fqq% qTqq 21 ^q'Tf, 
1968 %q^%Tiq%Jr, qqqr 
(>a) fqqqtr q^qtf 24 
qT qfqq t qfc fqq% q't^q 

21 3^rrf, 19^8 % qfir q<g 
qq % 1 

3. rqqfqinx HTqq 32, 
rrq 3ft qrf qrqqfr 
qr4, ’jftqqq sfTT 

ft’qiq q-cqf- -10 0 0 3 8 

( 1 ) qq‘m qr qrfqqr Vt % 
qiq qqq qTqf q?rr it 
jfr, qT q'r :— 

(qr) q.q 1 50qq qrqfyqr 
% % qr fqq^ qtqq 2 1 ^iTf, 

1 968 % qq% qS %,vm; 

(’3) fqqqr %qrt 24 %T2> 
qr rrfqqr 3 f qq% ^ TT , T 

2 3 3[qr/, 196 8 0 q^'T T'i 


qq Hr 1 


(0 ( 2 ) 

4 . qfa* tfarap; ttfa; 
fqfqq, qqfqqpft 
q*q%, qfrqq ^qni?, 
q*qf-4ooo2i 


5. fqqqq »Mt mwi, 
10 s, %qrr; 
qfm «qTfe, 

qtqf- 400001 


6 , WJTT wfqirq 7 5 , 

fqq’rq qqq, qfm 
4^-400021 


__( 3 )_ 

( 1 ) wm qr qTftrqt qq q 
qT? qfar nq qtqf qft sr?rr % 
qt, qT qr :— ‘ 

(qr) jq 150 eq qT TTfaqr, 
% |qr fqq% qm 21 
1968 q q^ &, qq«rr 

(s) farqqft qqif 24 tfteq 
qr qfqq I v'p fatq% q'rqq 
21 q^Tt 196 8 q qf% q%r 
q% 1 1 

(1) sqfar qr qrffrqt qa % 
qyq qrq ft qrqf q?r q»rr it 
qr, qi qr ;— 

(qr) fq 150 qq qT qferqr 
$ & qr farqq- mt 21 

loos . q% f, wqr 

(q) fqqqft ^qri 24 tfap 
qf qftrqr % ifl 4 f^fpq^r qrqq 
2i.3rqri 1968 % q$% 

qq 1 1 

(i) wtxr qr qrfaqf qr ir 
qr^ qrq t,t qiqt qfr qm it 
qr, qr q> :— 


(qr) fq 150 jq qr wftrqr 
% f qr fqqq qtqq 21 rjqrf, 
19 6 8 % qi% qqf qq f, wqr 
(«q) f^rqqfr ^tqrf 24 *fteT 
q qfw St qqV^r fqq% qrqq 
21 rjrrrt 1968 tr q^tr 
qq f 1 

7. sftsqq qfqr (1) ?qix qr qrftrqr qfr % 
fqfqq, 72, srqq,. - qr@r ^ qTqt qtr q^r it 
"q^t” (73ft q?r)%q q’r, qr qr.— 
qrr, 6m5 -400005 (qr) ^q 150 iqq flflrq 

% t q< fqqqr qrqrq 21 
1 9 6 8 ir q^ir 4 St qaf ^ irqqr 
(qr) I^Tqqfi i-rait 24 
qT vfm | ?tk fqq% 

21 ^$rrf, 1 968 
q^ 1 1 

(2) q'q q'refr qft qnn ir 
fqqqtr qqrs qrfqjq qtq 
srftrfqqq, 1958(1958 qq 
44) qrTum 3 ioqfr qqqm 
(1) % (%) % qtfrq' 

_ _ 24 qnr< ir qq ir I 

[qrr.q. qq.qR.'i40i9/i/aa-qq cr.] 

q. q^qqrqnm:, qqr qfqq 
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MINISTRY OF SURFACE TRANSPORT 
(Shipping Wing) 

New Delhi, the 13th June, 1991 

S.O. 1822 :—In exerisc of the powers conferred by clause (4) of rule 2 of the Merchant Shipping (Load Line) 
Rules, 1979, (hereinafter referred to as the said rules), the Central Government hereby appoints for a period of two years from 
the date of publication of this notification in the Official Gazette, the classification societies specified in column 2 of the Schedule 
annexed hereto, as assigning authorities for the purpose of the said rules, ip respect of ships specified in the corresponding entry 
in column 3 of the said Schedule, to act within the limits specified therein : 

Provided that the Central Government may, by order, published in the Official Gazette, curtail the period of appointment 
of any such classification society, for any period less than tho said period of two years if, having regard to the performance of 
auch classification society and the need for Its continued service, that Government is satisfied that the term of appointment of such 
classification society should be so curtailed. 


SCHEDULE 


SI. Classification Societies Limits 

No. 


(1) (2) (3) 


1. American Bureau of Shipping City Ice Building, 
Perin Nariman Street, Bombay-400001. 


2. Det NOrske Veritas, 96/98, 9th Floor, Maker Tower, ‘F* 
Cutfe Parade Bombay-400005. 


3. Germankchcr Lloyds, 32, Raipjibhal Kamani Mans, 
Efioson and Richards, Bombay-400038. 


4. Lloyds Register of. Shipping, 
Tulsiani Chambers, 

Nariman Point, Bombay-400021. 


5. Nippon Kaiji Kyokai, 

105, Maker* Chamber V, 
Nariman Point, Bombay-400021. 


6. Bureau Veritas, 

75, Nariman Bhavan, 

Nariman Point, Bombay-400021, 


7. Indian Register of Shipping, 

72, Maker Tower ‘F’ (7th Floor), 
Cuffe Parade, Bombay-400005. 


(i) In case of ships carrying cargo or passengers being cither :— 

(a) of 150 gross tons or more keel of which were laid before 
21st July, 1968, or 

(b) of 24 meters in length or more keels of which were 
laid on or after 21st July, 1968; 

(i) in case of ships carrying cargo or passengers being either - 

(a) of 150 gross tons or more keek of which were laid before 
21st July, 1968, or 

(b) of 24 meters in length or more keels of which were 
laid on or after 2ist July, 1968. 

(1) In case of ships carrying cargo or passengers being either : — 

(a) of 150 gross tons or more keels of which were laid 
before 21st July, 1968, or 

(b) of 24 meters in legngth or more keels of which were 
laid on or after 21st July, 1968. 

(i) in case of ships carrying cargo or passengers being eithor: — 

(a) of 150 gross tons or more keels of which were laid 
before 21st July, 1968, or 

(b) of 24 meters in length or more keels of which were 
laid on or after 21st July, 1968 

(1) in case of ships carrying cargo or passengers being either 

(a) of 150 gross Ions or more keels of which were laiJ 
before 21st July, 1968, or 

(b) of 24 meters in length or more keek of which were laid 
on or after 21st July, 1968, 

(1) In case of ships carrying cargo or passengers being either 

(a) of 150 gross to ts or mare kefis of which w re lai.i 
before 21st July, 1968, or 

(b) of 24 meters in length or more keels of which were laid 
on or after 21st July, 1968. 

(i) In case of ships carrying cargo or passengers being either :— 

(a) of 150 gross tons or more keels of which were laid before 
21st July, 1968, or 

fb) of 24 meters in length or more keck of which were laid 
on or after 21st July, 1968. 

(ii) In case of other ships of less than 24 meters in length under 

clause (b) of sub-section (1) of section 316 of the Merchant 

Shipping Act, 1958 (144 of 1958) 


[F. No. SR—14019/1/88-MA] 
K. PADMANABHACHAR, Under Secy. 
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NR ThTR> 3T 

^ foft, 9 199 1 

*nT.«rr. 182 3—3fafTf»rar fa«rrr RfafTtM, 1947 

(-1947-vr u) arcrffl 17% %, 

^rwrr, A . wit i.nw. fa. twtwt jftr 
«p4>«trftjff sp afar aftirrfiR? tor? Jr Jr 

far Tpr th^Ft afarrfaF wrOTTw, <pwt % qwr£ 

wt swrftrer -'pnrfl-1 - wt &£tq rwit ri 16 

1991 *ff 5TF5 §wr wr 1 

[fl| tT«T.- 510 l 5 /s/ 8 tf' 3 rii i. (ow.rtff.)] 

rr-^T , rrq-. tfjtfr W^ETtl, W4W ft&PF 

MINISTRY OF LABOUR 

Now Delhi, the 9th May, 1991 

S.O. 1823.—In puitiuanee of section 17 of the Industrial 
Disputes Act, 1947 (14. of 1947) the Central Government 
hereby publishes the following, award- of the National Tri¬ 
bunal ut, Bombay in the industrial dispute between employers 
in relation to the management of I.E.L. Ltd., Calcutta and 
their workmen, which was received by the Central Govern¬ 
ment on the 16th April, 1991. 

• (No.'L-51015/8/8fi-I&E(SS)] 
S, N. BROHMO CflOUDHURY, Jt. Director 


yrffavTfr, 3 i*rt, 1991 

vr,«rr. 18 24 — 3 fartfw fam wfirfaiw, 1947 
( 1947 «f?f 14) ffif -WTO 17 % W^TT'IT Jr % IW 
WT 3 ?K 7 FFT wfafaW 13 WTU 3 3 Y % W'TTT 
wfaffr wntwr wtt fwwii r -mz % whet % 

faw 3 FT JPF trap- - 3TT«fHT TeT % TUTU it ifEjM 

wwi i afafrftw wftrtfvr tkwjt % t?i 

sRJrftw wr fa 30-5-91 

*Ft sttctt 5 *n 1 


New Delhi, the 31st May, 1991 

S.O. 1824.—In pursuance of section 17 of the Industrial 

Disputes Act, 1947 (14 of 1947),- the Central Government 
lereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jabalpur as shown in the Armexurc in the 
ndustrial Dispute between the employers in relation to the 
management of Nsmdlni Mines of Bhilai Steel Plant and their 
workmen; which was- received by the Central Government 
jn the 30-5-91. 


ANNEXURE 

IEFORE SHRI V. N. SHUKLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JABALPUR (M.P.) 

CASE NO. CGnVLOR>(103)/19K7 

'ARTIES : 

" Employers ip relation to the management of Nandinl 
Mines of Bhilai Steel Plant, Bhilai, District Durg 
<M.P.) and their workman, Shrt Sirdar Gutucharan 
Singh represented through the President, Khadan 
Mazdoor Congress, It. O. Laxmibal Path, P, 0. 
Qurg (M.P.) 491003. 


APPEARANCES ; 

' For Workman—Shri P. K, Sengupta. 

Fori Management—Shri D. C. Henri, Chief Law Officer. 
INDUSTRY : Mining DISTRICT : Durg (M.P.) 

AWARD 

Dated : May 14, 1991 

This is a reference made by the Central Government, 
Ministry of Labour, vide its Notification No. L-26012[43|85- 

D.llI(B) dated 8-7-19<f/, for adjudication of the following 

dispute : — 

"Whether the action of the management of Bhilai Steel 
Plant is justified in taking action against Shri Sirdar 
Gurucharan Singh vide their O. M. QINM|2(B)| 
PF|83]5516 dated 18-10-83 and keeping him under 
suspension w.e.f, 14-10-1982 and imposing punish¬ 
ment of reduction of pay ? If not, to what relief 
the workman is entitled T 

2. Facts leading to this case are that the workman was 
working as Heavy Vehicle Driver (P. No. 074255) of Nan- 
dim Mines owned by Steel Authority of Lidia Limited, Bhilai 
Steel Plant. He is a member of the Union which has raised 
this dispute. 

3. The delinquent workman was suspended with effect 
from 14-10-1982 and was charge-sheeted as under :— 

"Charge No. 1.—Shri Gurucharan Singh, P. No. 074255 
while employed as H. V. Driver in the Garage, 
Nandinl Mines of Bhilai Steel Plant in tile ‘C‘ 
Shift (10.00 P.M. to 6 A.M.) on 25-9-82 with 
truck No. CJPS-9478 has been guilty of causing 
severe damages to company’s property in as much 
as he dashed the truck No. CPS-9478 with the side 
of loaded dump-car pushed by Loco No. 69 near 
the level crossing at the West limb of second bench 
circular track of Nandini Mechanised Quarry. 

Charge No. 2.—Further, Shri Gurucharan Singh, H, V. 
Driver, P. No, 074255 during his duty in the ‘C 
shift (10.00 P. M. to 6 A.M.) on 25-9-82 With 
truck No, CPS-9478 was negligent in his duty in 
.as much as he drove the vehicle carelessly Without 
taking any precaution and entered into the level 
crossing at the west limb of second bench circular 
track, Nandini Mechanised Quarry. 

Shri Gurucharan Singh has, thus, committed acts of mis¬ 
conduct under the Standing Orders for Mines," 

4. After due departmental enquiry he was awarded the 
following punishment 

“Further to charge-sheet No. OMQ|NM|2(B)|PF|82| 
8205 dated 20-10-1982 and on receipt of your reply 
dated 26-10-1982 tht^nf, c'uuiry uvt- b<*>d info 'he 
charges]allegations made against you,- After going 
. through the rchn ant reco^*- /documents and the h id¬ 
ings of Enquiry Officer in detail, it is found, that the 
chargesl allegations levelled against you as contain¬ 
ed vide memorandum referred to above, stand par¬ 
tially established. It has, therefore, been decided to 
reduce your pay to a lower stage in your existing 
time scale of N-6 for a period of one year without 
cummulative effect, 

Accordingly, your pay is reduced from R». 1016 to 
Rs, 982 (One lower stage) in your existing pay 
scale of Rs. 690-32-914-34-1152|-(N-6) for. one year 
from 18-10-83 to 17-10-84 (Both dates inclusive) 
without commulative effect. 

The period of your suspension from 14-10-82. till the 
date of your resumption to duty will nqt be treated, 
as spent on duty and as such, you are not eligible 
for any attendant benefits other than the subsistence 
allowance already paid to you. 

You are directed to report for duty to the Asstt, 
Manager (Garage), Nandini Mines immediately.” 




5. The delinquent workman has given detailed statement 
showing that the D, E. is invalid,, findings are perverse end 
that the punishment is disproportionate. If at all It was a 
minor misconduct and punishment was also not a major 
one. Hence he should not have been suspended. The order 
passed against him is therefore liable to be quashed and he 
should be given all the benefits as if neither he was sus¬ 
pended nor punished. 

6. While going through, the entire statements, the substance 
of the facts challenging tho enquiry are that— 

(1) It was a pure case of accident. 

(2) It was unintended. 

(3) There was no misconduct on tho part of the Work¬ 
man: , i 

(4) Findings are perverse. 

On those grounds the validity of the D. E. as also the 
findings have been challenged. 

7. The management has denied all the averments made by 
the workman. According to the management, the workman 
was ■ guilty of gross misconduct. He was rightly suspended 
and adequately punished. Findings are just and proper and 
the reference ii liable to be rejected. 

8. Reference was the issue in this case. 

Findings ■ 

9. No oral evidence was led by either party. The enquiry 
papers Article ,'A' were admitted by both the parties. 


limlnary enquiry in respect of the above Incident 
then the Accused careless driving as alleged Is not 
the only factor duo to which this accident has oc- 
cured. Moreover the peculiarity of this case is that 
there is no eye witness present at the time of the 
incidence. The only two persons who have seen this 
incidence, one the Accused had allegedly himself 
and the driver of the loco with which the Accused 
had dashed his truck at the unmanned level crossing. 
The name of the loco driver is repotted to be 
Shri Pitamber but neither prosecution ride nor 
Accused produced him to record his evidence. In 
absence of any corroboratory from both the sides, 
this case will have to be decided only on the cir¬ 
cumstantial evidence. 

4.4—After recording the Accused evidence it now re¬ 
mains to be a settled fact that the incidence narrat¬ 
ed above had actually occured i.e. a truck 
No. CFS-9478 of which the Accused was driver 
dashed with Loco No. 69 with loaded dump car at 
unmanned level crossing on 26-9-82 at about 
5.00 A.M., while the Accused was crossing the said 
level on his way to shovel No. 4 to bring Its 
operator back to despatcher room. Now the ques¬ 
tion is under which circumstances this accident has 
occured and to what extent the Accused as driver 
of the said truck can be held personally responsible 
for causing this accident. In my opinion circums¬ 
tances that lead to occurs this incidence as ex¬ 
tracted from the examination of prosecution and 
defence side can be given as under :— 


10. Having gone through the enquiry papers and the evi¬ 
dence on record I can ?ay that the points raised by the work¬ 
man in his pleading have not only well discussed but also 
well considered by the Enquiry Officer in his report para 4. 
They are as follows 

"4.1—Bused upon the allegations and charges levelled 
against the Accused, Shri Gurucharan Singh, H. V. 
Driver the point at issue to be determined is whe¬ 
ther (i) the Accused Is primarily responsible for 
causing damages to tho BSP truck No. CPS-9478 
of which he was a driver on the date of the inci¬ 
dence i.e. on 26-9-82 at about 5.15 A.M. by 
dashing the same with the running Loco No. 69 at 
unmanned level crossing during bis shift hours in 
‘C Shift of 25-9-82. 


(i) The spot of accident was at unmanned level 
crossing. 

(ii) The Loco No. 64 with which the truck No. 
CPS-9478 was dashed on 26-9-82 at about 
5.15 A.M. was not provided with a Shunting 
Jemadar. 

(iii) There were no electric lights at the spot of the 
incidence i.e. at Level crossing. 

(iv) The head light of the loco was not visible at 
the rail track. 

(v) Head light of the said truck was not bright. 

(vi) The natural light Le. moon light was also not 
bright on the date of Incidence. 


4.2— It is also to be determined whether this incidence 
is occupied merely by his driving the said vehicle 
carelessly and without taking proper precaution and 
thus the said incidence has occurred due. to his 
negligence of duties. 

4.3— The Prosecution story as narrated by prosecution 
only .witness. (PW-1) Shri H. C. Sarkar, A.M. 
(Garage) is that 6n 26-9-82 at about" 6.00 A.M. he 
was Informed telephonically by the Central Des- 
patcjier that the truck No. CPS-9478 allotted to 
Shift Manager met with an accident at quarry. As 
per his instruction his shift supervisor visited the 
place of the said incident and has reported that the 
track No. CPS-9478 which was allotted to the shift 
Manager during night shift (‘C Shift) of 25-9-82 
and the Accused was its driver met in an accident 
at quarry with dump car No. JO at 5.15 A r M, while 
the Accused was going to bring the Shovel Opera¬ 
tor from shovel No. 4. As per hls deposition, sub¬ 
sequently preliminary enquiry was conducted and 
PW-1 Was one of its member. During the cdurse 
of the enquiry proceedings it is also made out that 
this incidence occured at unmanned level crossing 
that was required to be crossed by the driver on 
the date of the incident in order to reach the loca¬ 
tion of-shovel-No.. 4 in the quarry. In the cross 
examination this prosecution witness has also 
brought forth the conclusion of the preliminary en¬ 
quiry by stating that during the preliminary enquiry 
it was found that driver had not taken due care in 
driving while crossing ihe unmanned level crossing 
and secondly Shunting Jamadar was also not pre¬ 
sent in "the loco at the time of the Accident. If we 
take Into consideration the above conclusion of pre- 


(vii) The driver of the loco did not give the caution 
horn at the time of its (loco’s) approaching to 
the spot at unmanned cross-levelling. 

(viii) There was a sheap of blasted mass at the left 
side of the road near the level crossing, due 
to which movement of the loco coming from 
that direction was not visible. 

Thus it is obvious that the above eight factors 
have collectively paved a way for causing this un¬ 
fortunate Incidence on the date and time, mentioned 
in earlier para. Non-providing of Shunting Jamadar, 
absence of flood light at the unmanned cross level¬ 
ling, allowing stacking of blasted mass at the left 
side of the road near the level crossing are consi¬ 
dered the serious type of dofleiendes left unattend¬ 
ed by the prosecution department and therefore one 
cannot deny its impact- on occurancc of snch type 
of incidence at the unmanned level crossing and 
that too during night time. 

4,5—(-Moreover as per Accused statement the driver of 
the loco did not give the caution horn before its 
approach at the level crossing and head light of the 
loco were also not visible. Surprisingly the prosecu¬ 
tion side neither challenged the Accused above plea 
and nor has he produced the concerned Loco 
Driver to dislodge the above version of the Ac¬ 
cused. The benefit of all these deficiencies In prose¬ 
cution side therefore should unmlstakenly go to the 
Accused only and hence the Accused cannot be 
blamed singularly and entirely for causing this In¬ 
cidence. But alternatively it also-does not mean that 
he Is quite innocent in occurance of this Incident. 




Omr.H —3 (ii) i] 


’'frnnTnrw: 20, 109 i/w.'ttt s, ieiV 


2711 


Some of the circumstantial evidence recorded In tfc# 
enquiry do prove that he was also responsible to 
some extent to cause this Incident lor nis slackness 
in adhering to some precautions. It cannot be de¬ 
nied that the Accused was quite aware of the fact 
that on the date of incidence, he was. required to 
cross the unmanned rail track levelling and that too 
during night shift. Secondly, he was also knowing 
that the natural moon light was not bright, besides 
knowing the dimness in the head light of his own 
truck. Thirdly, he was also knowing that there were 
no flood lights at the rail crossing. Seized with this 
first hand and important information, it wan ex¬ 
pected of him that he should have taken extra pre¬ 
cautions while crossing the unmanned level cros¬ 
sing. It was his primary duty that before crossing 
the rail track he should have stopped the truck for 
a while,., watched and assured both the sides of the 
track and then moved forward after ascertaining 
fully that there was no loco movements from his 
either side. The Accused In his statement Is quite 
silent about observing such precautions. Had he 
taken this much precautions, this incidence of his 
truck collision with lock, would have been definitely 
averted. The Accused to this extent is definitely res¬ 
ponsible, though he may not be entirely held 
responsible for incurring the damage to the BSP 
property amounting to Rs. 6000 to 7000. The act 
of misconduct on his part at least to some extept 
is definitely Involved, in the manner be was neg¬ 
lectful while on duty In crossing the unmanned 
level crossing. In view of the above I feel that both 
the charges levelled against him are established par¬ 
tially to the extent explained in above ppras.” 

(These points have been raised by the workman In. his 
statement of claim questioning the validity of the enauiry 
and perversity of the findings. In fact no point has been 
raised to show as to how the enquiry Is vitiated. Hence I am 
not dealing with this aspect of the case). 

11.- While dealing with the evidence on record the En¬ 
quiry Officer has very specifically pointed out the short¬ 
comings of the driver also. Following the principle of 
res ipsa loquitur it can be conveniently said that the burden 
was certainly on the delinquent to prove that he was not 
negligent in his duties. Loss caused to the management was 
to the tune of about Rs. 7000 as has come out In the D. E. 
proceedings. But looking to all the circumstances of the case 
as pointed out by the Enauiry Officer as also by the work¬ 
man in his statement of claim though this Is a case of con¬ 
tributory negligence the workman cannot escape with the 
liability and obviously the findings cannot be held to be per¬ 
verse. Even otherwise also when two reasonable views are 
possible the findings of the Enquiry Officer should not be 
disturbed. 

■]-2. However, facts of this case dilute the liability and 
negligence of the workman and In this view of the matter 
the punishment given to the workman Is excessive. Thus the 
punishment awarded Is set aside. One Increment of the work¬ 
man is withheld. He shall be repeated on the same pay for 
one year. He shall, however, be treated on dutv during hla 
suspension period and shall be entitled to all the benefits. 
Parties shall bear their own costs. Award is made accordingly. 


V. N. SHUKLA, Presiding Officer 
fNo. I.-26012!43!8J-DmtB)] 
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S.Q. 1825.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 0 4 of 1947), the Central Government 
heieby publishes the nward ol the Central Government In¬ 
dustrial Tribunal Jabalpur ns shown- in the Annexwe in the 
Industrial Dispute between the employers in relation to the 
management cd Satna Stone & 1 ime Co. Ltd., and their work¬ 
men, which was receded by the Central Government on 
30-5-91. 

ANNEXURE 

BEFORE SHR1 V. N. SHUKLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
EUM-LABOUR COURT, JABALPUR (M.P.) 

Case No COlT/LC;R)n02)/I988 

PARTIES : 

Employers in relation to the management of Satna Stone 
and Lime Co. Ltd,, Satna and their workman, 
Shri Satyabhan Singh Shri Vlsheshar Singh, 
Provident Fund Clerk, Satna Stone A Lime Co. Ltd,, 
Raghurai Nagar Lime Stone Mine, Satpa Siding 
Satna (M.P.). 

APPEARANCES : 

For Workman -Shri C. S. Tlwari 

For Management —Shri S K. Mishra, Advocate. 
INDUSTRY : Stone A Lime Mine DISTRICT ; Satna (M.P.) 

AWARD 

Dated : May 15, 1991 

This is a reference made b.y Ihe Central Government, 
Ministry of Labour, vide its Notification No. L-29012/23/88- 
D.IIKB) dated 20-9-1988. for. adjudication of the following 
dispute: — 

"Whether the action of the management of Satna Stone A 
Lime Co. Ltd., Satna (M.P.) in terminating tho 
services of Shri Satyabhan Singh S/o Shri Vkheshar 
Singh, Provident Fund Clerk w.e.f. 2-2-87 was 
justified. If not, what relief the workman is entitled 
to?” 

2, Facts leading to this cose are that the workman, Shri 
Satyabhan Singh, was working as Provident Fund Clerk with 
the management. His services were terminated with effect 
from 2-2-87. 

,3. According to the workman, he is working as P.F. 
Clerk since the year 1957, His work was satisfactory. All of a 
sudden he was discharged from service with effect from 2-2-87 
giving him one months notice without assigning any reason 
or issuing any charge-sheet. 

4. According to the management he was appointed on 
20-5-58 and was in service till 2-2-87. There were various 
complaints against him. Because he was an influential man 
and nobody was coming forward to speak against him. it was 
not possible to hold a regular enauiry' against him and there¬ 
fore he was discharged from service after giving one months 
notice in accordance with the Standing Orders, The employer 
has discharged him in rood faith with due care and prudence. 
The reference is. therefoie. liable to be rejected. 

4 The Standing Orders have been placed on record of this 
Tribunal and amendment was sought to he made to apply the 
provisions of Cl. 16. according to which any workman who 
attains the age of 55 veers or who is certified to be unfit 
for employment bv n nnnlifieft mrcBral practitioner may be 
dwcha’-a'-d front the fomnanv’s service whh a notire and all 
omsinnditvf dues shall he rnvabie consequent to such termf- 
u'ltinn of «erv : ce The amendment was rejected because ns 
ndmlfled bv the management vide nroceedings dated 26-11-91) 
ti-e workman had not completed 'C years of 'ervlce on 2-2-87. 
Thus yt’s Clause 4 6 shall not nnffiv to the case of the 
wm-kman concerned. 
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6. From the pleadings itself it was dear that the workman 
wth discharged on the ground nf misconduct and therefore it 
was nut a discharge simplicitor as held by this Tribunal vide 
-proceedaigs dated 26-11-90. 

7. Management had also not piayed for addueng evidence 
to prove the misconduct of the workman before this Tri¬ 
bunal. Hence the case of this workman was covered under 
Cl. 17 of the Standing Orders. That being so. hi'; services 
should not have been terminated without holding departmen¬ 
tal enquiry against (he workman concerned. Nothing has 
been shown as to how the management cOuld not hold 
the D.E. against the workman and merely saying that the 
workman was an influential man and nobody was coming 
forward to speak against the workman in regard to his mis¬ 
conduct would not absolve the management from his res¬ 
ponsibility. I have already pointed out that order of discharge 
of the workman is not an order of discharge simplicitor but 
dismissal from service by way of punishment which should 
not have been done without following the proper procedure. 
The order of discharge is therefoie bad in law and Is liable 
to be set aside. It is accordingly set as'de, Workman shall be 
deemed to be in continuous service from 2-2-1987 onwards 
and shall be entitled to all back wages and consequential 
benefits urising therefrom until he Is removed in accordance 
with law. 

No order as to costs. 

V. N. SHUKLA, Presiding Officer 
[No. L- 29012 / 23 / 88 -Dni(Bll 
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New- Delhi, the 3rd June, 1991 

S.O. 1826.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947}, the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Jabalpur as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of lunr lovees State Insurance Corporation 1 
and their workmen, wl-,ieh was received by the Central 
Government on 3 6 1991. 

\NNEXURE 

BEFORE SHKI V. N Str KLA, PRESIDING OFFICER, 
CENTRAL GOVrRNMl NT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT. JABALPUR (MP.) 

Case No C CIT/LCfR) fl34)/1990 


AWARD 

Dated, the 17th May, 1991 

This is a lefercnce made by the Central Government, 
Ministry of Labour, vide its NotificatiOu No. L-l5012/4/89- 
JR (Mine.) dated 8-5-1990, for adjudication of the following 
dispute 

“Whether the ac ion of- the management of Employees 
State Insur.m'e Corporation, Nagpur in terminating 
the services of Shri N. P. Ramteke Famish w.e.f. 
13-5-88 s justified. If not, to what relief the 
workman concerned is entitled ?" 


2. The workman Shri N. P. Ratntake having sponsored 

by the Employment Exchange, Nagpur, and after under¬ 
going the interview was appointed by the management as 
Farrash with effect from 22nd lanuary, 1987 onwards on 
daily wages at the rale of Rs, 10 per day vide Memo No. 

23 dated 28th .1unitary, 1987. His services were terminated. 

Again he was taken back In service on 10th February, 1988 
onwards and continued upto J 3th May, 1988 on which date 
his services were terminated. No Notice under Section 25F 
of the I.D. Act was givein to the workman. No compensation 
by the law was awarded to him. 

3. The workman says that the daily wages paid to him 

were not in accordance with the direction of the Govern¬ 

ment' beearrse at the relevant time daily rate was Rs. 32 
per day. This is nothing short of bad intention on the part of 
the management. The 1 services of the workman were abrupt¬ 
ly terminated on 5th February, 1988 without any reason or 
prior notice,. Though he had-completed 376 days service 
in cnlendar- months -the termination of service without 
notice was wrongful, illegal and -violative of provirinns of 
Sec. 25F of the l.D. Act. Hence the, workman picferred re¬ 
presentation against this order* Consequent upon creation 
of resultant post the management should have appointed 
him in the regular post of Farrash Group ‘D’ in accordance 
with Supreme Court Judgement dr/cd 17th January, 1986 
(C.P.W D. Vs. Their management) and Memo of the Gov¬ 
ernment. The workman having fulfilled all the conditions 
was eligible for legularisatlon as Group 'D' Farrash. 

4. However, tho workman wae again appointed by the 
management on daily- wage* from 10th Februaty, 1988 on¬ 
wards and continued upto 13th May, T988. Thus the period 
from 22nd January, 1987 to 13th May, 1988 is countuble 
because the break of work was not on account of any 
fault on the pan of the workman-and Sunday* and Holidays 
intervening the period of daily wages service are countable 
under Sec.- 25B of the I.D. Act. Thus his totai period of 
service is 480 days. 

5. On 13th May, 1988 the management terminated his 
services without notice and compensation in violation of 
the provisions of Seo. 25F read with Sec. 25B of the I.D. 
Act and appointed a new person in his phre in .contravention 
of the provisions of Scd. 25R which also amounts to unfair 
labour practice, The workman is, therefore, entitled to re¬ 
instatement whh l’uil back wages and consequential bene¬ 
fits as Group ‘D’ Farrash. He should be paid, equal pay 
for equal work bnsis, from 22nd lanuary. 1987 to 13th 
May, 1988, with all consequential benefits. 


PARTIES : 

Employers in itdruicn to the management of Employees 
State Insurance Corporation, Nagpur (MS) and 
their woikman, Shri N, P. Ramteke, Farrash, (rep¬ 
resented through the Advocate, Shri A. S. Bhagat) 
Plot No. 181 Om Nagar. Near Santoshi Oil Mills, 
Om Nagar, Sukkardara, Nagpur (MS). 


APPEARANCES : 

For Workman—Shri A. S. Bhigat, Advocate. 

For Management--Shri J D. Barahatc, Advocate. 

INDUSTRY : State Insuiance DISTRICT : Nagpur 

Corporation, (MS) 


6. According to the management, consequent to the ter¬ 
mination of services of one Shri R P. Bohate (Farrash) 
on 30th September 1986 Shri N. P. Ramtpke was engaged 
ns Farrash on daily wage basis with effect from 22nd Janu¬ 
ary- 1987 on the basis of Interview held on 30th October. 
1986 pending decision of the Director Geneiat on an appeal 
made by Shri R. p, Bohate for reinstatement. The appeal 
was ^allowed >11 .lanuary, 1988 and accordingly the service* 
ot the -workman were terminated with effect from 4th Febru¬ 
ary, 1988 to reinstate Shri R, B. Bohate, 


7. According to the management, tho workman was not 
entitled to Rs. 32 per day. Daily wages wore Rs, 10 per 
pay aj> per notification of the! Government he accepted 
thewj wages without any grievance. Subseouently on ascer- 

rTmrl ht ,u d,ily r ? te to be P aid to unskilled labourers in 
C.P.W.D, the woikman was paid Rs, 21,65 per working 
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■day with effect from 11th January, 1988 onwards. The 
workman had not completed one year continuous service 
the. period for which he worked is detailed as under:— 

Month Woiking days 


Jan. 87 (w.e.f. 

22-1-87) 

8 days 

Feb., 


19 days 

March. ]7 


... 21 days 

April, 87 


... 21 days 

May, 87 


... 19 days 

Tune, 87 


... 22 days 

July, 87 


... 23 days 

August, 87 


... 19 days 

Sept., 87 


... 22 days 

Oct., 87 


... 17 days 

Nov., 87 


9 days 

Dec., 87 


NIL 

Jan., 88 


... 13 days 

Feb.. 88 


18 days 

March, 88 


... 18 days 

Aprfl, 88 


... 21 days 

May. 88 (upto 

13-5-88) 

... 10 days 


Hence the question of complying the provisions of Sec. 25F 
of the I.D. Act does not arise. He had worked only for 
201 days and in the other preceding 12 calendar months 

i.e. from 1st May, 1986 to 30th April, 1987 he had worked 
only for 69 days. Thus he had not completed one year’s 
continuous service as defined under Sec. 25B of the I.D. 
Act. Hence he was not entitled to any notice or compnesa- 
tion under Sec. 25F of the I.D. Act. 

8. So faT the question of entitlement for regularisation of 
a casual labour appointed through tho Employment Ex¬ 
change is concerned, who possesses experience of minimum 
period of 2 years as casual labour in the office establishment 
to which he is appointed will be eligible for appointment to 
the post on regular basis. He has not qualified for the same, 
From- the service details given above, it can be seen that 
in the first year from his date of joining i.e, 22nd January, 

1987 to 21st January. 1988 the workman had worked for 
213 dfivs and for subsequent one year i.e, from 22nd Janu¬ 
ary, 1988 to 21st Jam:nary. 1989 he had worked only for 
67 days, Thus he had worked for a total period of 280 days 
in two full years. 

9. Due to availability of a post of Sweeper from February, 

1988 the workman was engaged as a Sweeper on dally wage 
basis on his own request on compassionate ground with 
effect front 10th February, 19 88 to 13th May, 1988. The 
period cannot be counted. 

10. In compliance of the provisions of Sec. 25H of the 
I.D. Act Shri Ramteke was given an opportunity and was 
called for interview on 15th November, 1988 for regular 
appointment to the post of Sweeper, but he failed to qualify 
for regular appointment. The reference is, therefore, liable 
to be rejected. 

11. Parties have reiterated the same facts in details in 
their respective rejoinders. 

12. Parties have not led any oral evidence Management 
has not produced any documentary evidence as well. Work¬ 
man has proved documents Ex. W/l to Fx. W/4. Ex. W/1 
is a letter dated 22nd October. 1986 according to which 
the workman was informed that his name having been Spon¬ 
sored through the Fmplovment Exchange he should appear 
for personal interview with all his credentials. As per Ex. 
W/2 Hated 28th January. 1987 the workman was employed 
on daily wages temporarily at the rato of Rs. 10 per dav 
Until further orders. Ex W/3 i* the distribution of work 
showing as to how much wolf 4se workman had to do, 

1558GT/91—4 


Ex. W/4 is the certificate Issued by the Joint Regional 
Director, ESI Corporation, Nagpur according to which the 
workman had worked from 22nd January, 1987 to 4th 
February, 1988 @ Rs. 21.65 P. per day. Thereafter he was 
engaged on daily wages as Sweeper (ffi Rs. 21.65 P. per day 
from 10th February, 1988 to 13th May, 1988. 

13. Having perused the pleadings as well as tne docu¬ 
ments on record it can be very well gathered tnat tne work¬ 
man had worked for more than 240 days continuous service 
in the last preieding year and break, if any, were not on 
account of any fault on the part of the workman concerned 
because there was a permanent post available otherwise 
there was no question of calling the workman for interview. 
Thus in the light of the following judgments it can be held 
that the workman had completed one year’s continous ser¬ 
vice before his services were terminated either on 13th May, 
1988 or on 5th February, 1988. 

1. State Bank ot India Vs. Shri N. Sondarn Money 
(AIR 1976 SC p. 1111). 

2. Santosh Gupta Vs. State Bank of Patiala (AIR 

1980 SC p. 1219). 

3. Mohan Lai Vs. The Management of M/s. Bharat 
.Electronics Ltd. (AIR 1981 SC p. 1253). 

4. Management of Karnatak State Road Transport 
CorpOiiiEon, Ba-galore Vg, M. HonV.i a:\6 an 
other (AIR 1983 SC p. 1320). 

5 H. D. Singh Vs. Reserve Bank of India and others 
11985 SCC (L&S) p. 975], 

6. Workmen of American Express International Bank¬ 
ing Corporation Vs. Management of American Ex¬ 
press International Banking Corporation [1985 FLR 
(51) p. 483]. 

Thus his services could not be terminated without complying 
the provisions of Sec. 25F of the I.D. Act. 

14 That apart, the workman having Worked for such a 
long time was rejected in the interview held on 15th Novem¬ 
ber, 1988 as pleaded by the management in para 8 of the 
written statement. This Tribunal falls to understand as to 
what special qualification or experience was required In re¬ 
jecting him In the interview. It follows by itself that there 
has b«n a violation of Sec. 25H of the I.D. Act. The work¬ 
man is entitled to be reinstated. 

15. Thus the termination of the services if the workman 
ire not justified. He is entitled to be reinstated with effect 
from 13th May. 1988 with all back wages and consequential 
benefits. Management is further directed to find out as to 
from which date daily wages were revised and pay him the 
arrears accordingly Management is further directed to take 
steps to regularise him. Reference is answered accordingly. No 
order as to costs. Award Is made accordingly. 

V. N. SHUKLA, Presiding Officer 
[No. L-15012/4/89-JR (Mlsc.)J' 
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New Delhi, tho 4th June, 1991 

<5 0 1827_In pursuance of Section 17 of tho Industrial 

Disputes Act, 1947 (14 of 1947), the Central Government 
hereby makes the award of the Indmttial Tribunal ouwahati 
as shown in the Annexure In the dusinal dispute betwc 
the employers in reiauon to the n-mf gernent of Guwdh*tt 
Refinery Indian Oil Corporation and then workmen win 
was received by the Central Government on 3 6-1971. 

ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL, GJaVAHATI, ASSAM 
Reference No. 4(c) of 1988 

PRESENT : 

Shri D. N. llaiavika, Presiding Officer, Industrial Tri¬ 
bunal, Guwahati. 

In the matter of an Industrial Dispute : 

BETWEEN 

The Management of Guwahati Refinery Indiun Oil 
Corporation Noonamati, Gnwnhatl 20. 

AND 


without permission. Workman in his explanation ExWkt5 
admitted about these absence giving reasons for his absence. 
Management did not enquire or verified (ho reasons and 
summerally rejected the plea of the workman. Lnquny 
Officer, accepting explanation Ex. 5 submitted by workman 
Atul Sharma arrived at a decision that workman Atul bbaima 
admitted his guilt. He did not proceed further with the 
enquiry and submitted his report Exhibit 55. Signature ot 
Enquiry Officer is Exhibit 15(1). 

Workman admitted in cress examination that dales of 
his absence from duty is shown in Exhibit 4 annexure to 
chargesbeet. This annexure shows workman remained absent 
from duty on many occasions without leavo. Workman 
failed to show that management has granted leave lor these 
days on which he was absent from duty. In his explanation 
to the show cause mtlce workman took the plea of illness 
vide Ex. 5, But here 'n Or cou r t workman renamed silent 
and did not adduce any evidence to substantiate the plea of 
illness. Management witness K. J. Akbar stated that he 
maintains attendance register of his office staff. Exhibit 
21(2) is the reie/ant portion of attendance register. This 
register disclose that Atul Sharma was absent from duty con¬ 
secutively on each month without leave. In absence of any 
cogent evidence that workman remained absent from duty 
due to illness of himself and his family members, T find 
workman remained absent from duty habitually without 
leave. 


The working IV.-cl lent, Refinery Workers’ Ur.Un Noon- 
mati, Guwaball-20. 

AWARD 

This Reference arising out of the Central Government , 
Notification No. L-30042/5/87-D.ITf(B) dated 15th Tune, 
1987 relates to the dispute indicated in the Schedule below : 


As regards the other charge i.e. workman remained absent 
from duty without leave for more than 8 consecutive days. I 
find Exhibit 4 annexure to the chargesheet prepared by 
management witness K. J. Acbar docs not show continuous 
absence of 8 days or more at a time. Erom Exhibit 4 
I find workman remmr.ed abs* rn from duty cr,executively for 
5 days in some months. Therefore I find management failed 
to establish that workman remained absent from duty con¬ 
secutively for 8 days or more at a time. 


“Whether the action of the iMmgjmu.it in terminating 
the services of Shrl Atul Chandra Sharma, Messen¬ 
ger, Guwahati Refinery. Indian Oil Corporation, 
Nodhmatl, Guwahavt-73x020 is justified 7 If nd, 
to what relief the workman Is entitled for?” 

On receipt of notice both the parties appeured and filed 
their written statement before the Tribunal, When the caso 
came up for hearing management examined three witnesses. ’ 
Union also examined only one witness. 

Management raised preliminary issue on the question of ’ 
validity of domestic enqc ty. According to management, 
domestic enquiry was instituted against the delinquent work¬ 
man and he was found g il'iy bv the er p by officer. Manage¬ 
ment terminated the service of wc•'<man Atul Sharma and 
filed application under Section 33(2)(b) of the Industrial 
Dispute Act for approval. This T.-’h mul after hearing both 
parties approved the action of m-.nigenirnl. Thereafter on 
receipt of this reference management raised said preliminary 
issue again. 

Management during heu'ng of the said preliminary issue 
examined one witness. After bea. ;, ’g both sides, this Court 
held that enquiry and finding of t‘i- enquiry officer was not 
in conformity with law and facts. 

Management thereafter to prove their case examin'd 2 
more witnesses and exhibited sonr> d-vp.-nents Management's 
case is that workman Atul bharma half tu i'Iv remained absent 
from duty without leave or permits! n which is a misconduct 
under Clause 18 of the -ert/fied ntu.r ting order. Manage¬ 
ment instituted domestic enquiry and after receipt of enquiry 
report dismissed workman from service. In support 
of these facts management witness K. J, Achar stated 
that he was the Deputy Manager management services 
during the relevant period. Workman Atul Sharma used 
to scire under him ns messenger at the relevant 
time. He maintained attendant -reiser rf workman Atul 
Sharma while Sri Sharma was in service. He further stated 
in hte deposition ti nt h<’ Difrparcd statement .cfiowfnc un- 
authorised absence of workman Atul Sharma. Exhibit 4 is 
that statement and Exhibit 4G . is his‘signature Exhibit M 
is the attendance register. From Exhibit 21 and 4 it appears 
workman remained abort on many occasions from duty 


As discussed above I find woikman habitually remained 
absent from duty without leave during the rclmnnt period. 
Hence other charge i.e. habitual absence without leave has 
been fully established. Manugi'mcnt dismissed workman 
Atul Sharma as per provision of Clause 18(xm5 of certified 
of standing order Exhibit 20 

Learned Counsel for workman argued that management 
witness K. J. Achar has no authority to take disciplinary 
action against the workman as Mr. Achar is not (he head of 
the department. According to him Denutv Manager Manage¬ 
ment services for management service department, was not 
selected to he head of the department as required under clause 
19f)ii)(d) of certified standing order. In support of his 
contention he pointed out Exhibit 19. According to him, 
words “Deputy Manager management service for manage¬ 
ment service department” was written after receipt of General 
Manager’s approval for other departments just to include Mr. 
Achar as head of department of management service It is 
true in Exhibit 19 the words “Demity Manager Management 
service for management service department" has been hand 
written, but formal notification Exhibit 18 issued by manage¬ 
ment in this regard, shows that Deputy Manager Management 
scrvwes has bettn notified as Heads of Department on 9-2-84. 
“xmbit 18 which was drafted cvn 14-1-84 was forwarded to 
Genera Manager for approval bv K. K. UVtn on 6-2-84 
General Manager approved the same on 7-2-84 putting his 

So rfate <X and date of 

issue of Fx. 18 cbarlv mdicated that words “Deputy Manager 
management services for management service department” 
I'is wetten prior to approval and is s p e of notification Fxhi- 
n J+w e "m r 1 contention of learned counsel for work- 

n rm that Demit'- Manager management service for rrmnage- 
mept sendee department” was written after obtaining annroval 
A Manager for other departments with a view to 

give m,thor.lv to K. T. Acha,- for taking action against the 
workman is not acceptable, 

Management has terminated sendee of the workman Atnl 
Sharma fo r W , habitual absence without leave frOm dntv Tt 

woM? Ip tha7 0 d t,71a t n remF "'"K !iah "" n,, ' r »■*«>» from duty 

-4 5-as 
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the vacancy caused by the absence of Atul Shar.tna So it 
appears management did not suffer any loss due to the absence 
of the concerned workman. Under the above circumstances 
it appears management inflicted mast deterent punishment i.e. 
termination of service. Considering gravity, and nature of 
the offence committed by Atul Charma (workman) I am of 
opinion that lesser punishment like stoppage of increment 
will meet the ends or justice. Therefore I find action of the 
management in terminating the service of the workman is not 
justified. 

Workman is entitle to reinstatement only without any incre¬ 
ment for 2 years. 

Learned counsel for workman rightly agreed that workman 
is not entitled to any back wages as he has not rendered any 
service to the management from the date of his dismissal. 
Hence it is awarded that management will reinstate workman 
Atul Sharma in his original post immediately with stoppage 
of two future increments. 

I give this award on this 23rd day of May, 1991 at 
Guwahatl under my hand and seal. 

D. N. HAZARIKA, Presiding Officer 
[No. L-30012/5/87-D.11I (B)l 

facifr, 5 1991 
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New Delhi, 5lh June. 1991 

S.O. 1828.—in pursuance of Section 17 of the Industrial 
Disputes Act, 1917 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Calcutta as shown in the Aunexure in 
the industrial dispute between the employers in relation to 
the management of Air India, Calcutta and their workmen, 
which was received by the Central Government on 4-6-1991. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No, 4 of 1989 

PARTIES : 

Employers in relation to the management of Air India, 
Calcutta 

AND 

Their workmen. 

PRESENT : 

Mr. Justice Manas Nath R°y, Presiding Officer. 
APPEARANCE : 

On behalf of employer—Mr. R. N. Mazumdar, Advocate. 
On behalf of workmen—None. 

STATE : West Bengal INDUSTRY : Air India 

AWARD 

In exercise of the powers under Section 10 read with Sub¬ 
section 2-A and (d)(1) of Section 10 of the Industrial Dis¬ 
putes 4ct. 1947, the appropriate Government refcired the 
following dispute for adjudication to this Tribunal : 

"Whether the action of the management of Air India, 
Calcutta in not. regularising S/Shri Md, Yunus, 


Md. Sultan and Bengali Shaw, Casual Drivers, who 
have been working since 31-10-79, January 1984 
and 21-4-1986 respectively is justified. If not, 
what relief aro the workmen entitled to ?’’ 

2. After several adjournment and completion of pleadings, 
the case ultimately came up before my predecessor in office 
on 10-5-1990, when an application for ‘‘No Dispute” Award 
was filed by the learned Advocate appearing for tne employer. 
The order sheet showB that the said application was sought 
to be opposed by and on behalf of the workmen concerned 
and as such the hearing of the petition was fixed on 31st 
July, 1990. On that date, although no petition for adjourn¬ 
ment was filed by the workmen, yet my predecessor in office 
fixed the proceedings on 18th September, 1990, for hearing 
of the petition of the management. 

3. On 18th September, 1990, nobody appeared for and 
on behalf of the workmen neither any petition wub filed for 
time. However my predecessor in office adjourned the hear¬ 
ing of the petition alongwith the reference case to 19th 
November. 1990, on which date also the workmen failed to 
appear. In such circumstances the next date was fixed on 
10th January, 1991. 

4. Thereafter, on my assumption of office the case was 
fixed on 21st May, 1991. Today, when the matter was 
called neither the workmen nor their representative appeared 
to oppose the petition. That being the position, a prayer 
was made for allowing the petition for "No Dispute” Award 
and evidence was led through Shri Bhimrao Oailkwad, De¬ 
puty Personnel Manager, Eastern India, Calcutta of Air India 
to establish that the workmen concerned have since been 
employed under then employer. 

5. It is true that the workmen were initially appointed 
as casual employees and their claim was for regularising 
their employment. From the evidence of Mr. Gaikwad and 
so also the xerox copies of the documents which have not 
been disputed, it appears that at present Bengali Shaw and 
Md. Yunus are employed in the permanent employment of 
the employer as Drivers and Md. Sultan is also employed 
permanently as Loader. 

6. Since there was no appearance by the workmen con¬ 
cerned and there was no cross-examination of the witness 
or any dispute raised on the documents, the evidence and 
the documents as produced can be safely relied upon. 

7. That being the position, after bearing Mr. Mazumdar 
appearing for the employer and none for the workmen I 
pass a No Dispute Award and answer the reference accord¬ 
ingly. 

Dated, Calcutta, 

The 21st May, 1991. 

MANAS NATH ROY, Presiding Officer 
[No. L-11011/11/88-D.III (B)]; 

Rf froift 6 1991 
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New Delhi, the 6th June, 1991 

S.O. 1829.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal Hydera¬ 
bad as shown in the Annexure in the industrial dispute bet¬ 
ween the employers in relation to the management of Visa- 
khapatnam Port Trust and their workmen, which was received 
by the Central Government on 5-6-199L 
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staff of Traffic Manager (RJys) at Ore Handling 
Complex. No reasons were puttorth lor discrimi¬ 
nating the employees working in Traffic Manager 
(Rlys.) Department. Ultimately, a failure report 
dated 20th August, 1988 was sent to the Government 
of India and the dispute was referred to this Hon'ble 
Tribunal, it is submitted that the action of Res¬ 
pondent-Management in not extending the benefit 
of supply of 1/2 Kg. Bar Soap to tne employees 
of Traffic Manager (Rlys.) at Ore Hundling Com¬ 
plex is arbitrary and discriminatory. The employees 
of Ore Handling Complex including Traffic Mana¬ 
ger (Rlys) are exposed to heavy dust, as they are 
engaged in loading and unloading of oro. Hence, 
to clean the cloths, the Bar soap is being supplied to 
all the workman working in Ore Handling Complex. 
The employees of Traffic Manager (.Rlys) are also 
exposed to heavy dust. The action of Management 
in not extending same facility on par with other 
employees working at Orei Handling Complex is 
discriminatory and amounts to unfair labour prac¬ 
tice. The Respondent-Management introduced supply 
of lifebouy soap to the workets at Ore Handling 
Complex in 1984 and same was extended to the 
workers working in Traffic Manager (Rlys) Depart¬ 
ment of Ore Handling Complex. But in case of sup¬ 
ply qC 1/2 Kg. Bar soap, same facility is not being 
extended to Traffic Manager (Rlys) Department 
workmen. It is submitted that there are about 200 
workmen working in Traffic Manager (Rlys) at Ore 
Handling Complex and they are being denied the 
benefit of supply of 1/2 Kg. Bar soap. No reasons is 
put forth by the Management for denying said bene¬ 
fits to 200 workmen working at Ore Handling Com¬ 
plex. The entire Ore Handling Complex is a dust 
prone area. The workers are given Lifebouy soap 
lor washing heads and body. They are also given 
1/2 Kg| washing soap for cleaning their clothes. 
Having given Lifebouy soap to Railway Department 
workers, it is unjust to deny washing soap. Their 
clothes would be equally exposed to dust. " These 
workers are incurring heavy expenses on washing 
soap to clean their clothes. Hence the demand is 
quite just and valid. It is therefore, prayed that the 
Hon’ble Tribunal may be pleased to hold that the 
action of Respondent-Management in not supplying 
the 1/2 Kg. Bar sqap to the workmen of Traffic 
Mahhger (Railways} Department at Ore Handling 
Complex is not justified and consequently direct the 
Respondent to supply the 1/2 Kg. Bar soap to Traffic 
Manager (Railways) Department employees at Oro 
Handling Complex from June, 1987 onwards. 
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ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL AT 
HYDERABAD 

PRESENT : 

Sri G. Krishna Rao, B-A., B.L., Industrial Tribunal. 

TWENTY FIFTH MAY NINETEEN NINETY ONE 
Industrial Dispute No. 57 of 1990 

BETWEEN 

The Workmen of Visakhapatnam Port Trust. Visakha- 
patnam (AP) 

AND 

The Management of Visakhapatnam Port Trust, Visa- 
khapatnam (AP) 

APPEARANCES ; 

M/s. G. Vidya Sagar, Vishwanatham, Vinesh and Giri 
Krishna, Advocates—for the workmen. 

Sri K. Srinivasa Murthy and Miss G. Sudha, Advo¬ 
cates—for the Management. 

AWARD 

This is a reference made by the Government of India, 
Ministry of Labour, by its Order dated 17-9-1990 bearing 
No. L-34011/12/88-D.III (B) for adjudication of the dispute 
between the Management erf Visakhapatnam Port Trust, 
Visakhapatnam and their workmen, setting forth the point 
for adjudication in the Schedule appended thereto as 
follows : _ 


"Whether the action of the management of Visakhapat¬ 
nam Port Trust in denying Bar Soap to Traffic 
Manager (Railways) Department employees at Ore 
Handling Complex as is admissible to other workers 
of O-H.C. is justified 7 If not, to what relief are 
the Workman concerned entitled 7" 

This reference was registered as 1. D. No. 57 of 1990 
on the file of this Tribunal. After receiving notices both 
parties put in their appearance and the Petitioner filed claim 
statement on 8-11-1990. 

2. The averments of the claim statement filed by the 
petitioner read as follows ; 

It is submitted that the Petitioner Union Is a registered 
Trade Union having been registered under Trade 
Unions Act vide Regd. No, D-3/70. The Majority 
of the workmen working in Ore Handling Complex 
of the Visakhapatnam Port Trust are its members. 
It is submitted that the workman working in the 
Ore Handling Complex are exposed to dust. The 
Traffic Manager (Railways) Department is part and 
parcel of Ore Handling Complex.. The workmen 
in Railway section in Traffic Manager Department 
are also working in Ore Handling Complex along 
with Ore Handling Complex workers and they are 
exposed to heavy dust. The employees working in 
Ore Handling Complex are provided with one Life¬ 
bouy soap and half-a-kg. Bar soap. The Lifebouy 
soap facility was sanctioned to OHC employees in 
1984. Same facility is extended to the employees 
working under Traffic Manager (Railway) on the 
same basis the workmen have demanded for supply 
of 1/2 kg. Bar soap to Traffic Manager (Rlys) 
employed at Ore Handling Complex like other work¬ 
men working in the Ore Handling Complex. As 
there was no response from the Management, the 
Union raise the dispute regarding supply of 1/2 
Kg. Bar soap as one of irs demands vide letter 
dated 11-6-1987 addressed to Assistant Labour 
Cimmiseloner (Central), Visakhapatnam. The dis¬ 
pute was admitted in conciliation. Although the 
management accepted that 1/2 Kg. Bar soap is 
being supplied to Ore Handling Staff, they did not 
accept the demand for extending same facility to 


3. The matter was coming on for filing of the counter of 
the Respondent. While so both parties filed a Joint Memo 
of compromise dt. 25-5-1991 compromising the matter among 
themselves. The terms of the settlement as incoiporated in the 
said joint memo of compromise were read over and explain¬ 
ed to both the parties and they admitted the same to be true 
and correct. In the interest of keeping peace and harmony In 
the industry and good relationship between the workman 
and the management, the settlement was recorded. Id view 
of the settlement entered into between both the parties, there 
is no need to pass an award on merits in this case and an 
Award is to be passed in terms of compromise entered into 
both the parties, in my opinion. 

4, In the result, an Award is passed in terms of the settle¬ 
ment entered into between both the parties as per the Joint 
Memo filed by both the parties. The Joint Memo of com¬ 
promise filed by both the parties is appended to this Award. 
There will be no order as to costs. 


Dictated to the Stenographer, transcribed by him, corrected 
by me and given under my hand and the seal oEthls Tribunal, 
this the 25th day of May, 1991. 


G. KRISHNA RAO, Industrial Tribunal 
[No. L-34011/12/88-D. 111(B)] 
S. S. PARASHER, Under Secy. 
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K CPRESENAT10NS : 


BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL 
AT HYDERABAD 

I.D. No. 57/90 
BETWEEN 

Workmen of Visakhapatnam Port Trust, Visakhapatnam. 
AND 

The Management of Visakhapatnam Port Trust, Visakha¬ 
patnam. 

JOINT MEMO OF COMPROMISE FILED BY BOTH THE 
PARTIES 

It is submitted that certain demands have been made by 
the petitioner union, As the conciliation failed following re¬ 
ference has been made as I.D. 57/90. Both the parties settled 
the matter out of court and agreed to supply bar soap of 
half kg. to Traffic Manager (Railways) Department employees 
of Ore 1 Handling Complex with effect from 1st November, 
1990, as such this Hon'ble Court may be pleased to record 
the compromise memo as award and close the matter. The 
above compromise was already implemented with the con¬ 
sent of both the parties. 

For Management 
Sd/- 

Personnel Officer 
Visakhapatnam Port Trust, 

Visakhapatnam. 

Sd/- 

For Chairman 
Visakhapatnam. VPT 
Visakhapatnam. 

Dated 25-5-1991. 

For Workmen 
Sd/- 

Gencral Secretary 

Association, 
Port and Dock Employees 
Visakhapatnam. 

ff'SfawfT, 3^T, 1991 
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New Delhi, the 3rd June, 1991 

S.O. 1830—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Labour Court, 
Ernakulam as shown in the Annexure, in the industrial dis¬ 
pute between the employers in relation to the management 
of M/s. Federal Bank Limited and their workmen, which 
was received by the Central Government on the 30-5-91. 

ANNEXURE 

IN THE LABOUR COURT, ERNAKULAM 
Tuesday, the 21st day of May, 1991 
Industrial Dispute No. 17 of 1989 (C) 

BETWEEN 

The management of M/s. Federal Bank Ltd., H.O. 
Alwaye, Kerala. 

AND 

Their workmen represented by the General Secretary, 
Federal Bank Employees Union, P.B. No. 10, 
Alwaye-683101. 


Shri B. S. Krishnan, 

Advocate, Ernakulam. —For Management. 

Shri M. Kamachandran, 

Advocate, Kochi-17. —For Union. 

AWARD 

The Industrial Dispute betweeu the above patties was le- 
icired to this Louit lur adjudication by Uovernmenl of India, 
Ministry of Labuur, New Ueilu, us per Order No. K-12012/ 
(42)/«y-lK(Bank)-l dated 12-101989. Tho issue covered by 
ihc reference is Ihe following :—- 

“Whether the action of the management of Federal Bank 
Ltd, H.U. Aiwaye, Kerala m imposing tne punish¬ 
ment. of dismissal ol tshri L, Madhuvan, Uicrjc of 
the Banks Hydcrauad uianch w.e.i, 8-11-84, is jus- 
tihed and if nut, tu what relief the concerned wort- 
man is entitled ? 1 

11. The dismissal was alter a domestic enquiry, the vali¬ 
dity ol which was considered by me as a preluninai y issue, 
1 round in my pielnniiiary order dated 1-4-1991 that there 
was a proper and valid domestic enquiry, Ihe finding ot 
guilt rendered by the Enquiry Officer was also upheld by 
me. Necessary tacts have been stated in that order which 
1 shall here extract in full:— 

“PRELIMINARY ORDER 

The industrial dispute between the above patlies was refer¬ 
red to this Court tor adjudication by Government of India, 
Ministry of Labour, New Delhi, as per Order No. L-12D12/ 
(42)/8y-lR(BankH dated 12-l0-iy89. Tho issue covered by 
the reference is the following .— 

“Whether the action of the management of Federal Bank 
Ltd., H.O. Alwaye, Kerala in imposing the punish¬ 
ment of dismissal of Slut L, Madhavan. Clerk of 
the Bank’s Hyderabad branch w.e.f. 8-11-84, is jus¬ 
tified and it not, to what relief the concerned work¬ 
man is entitled ?” 

2. The Union has filed a claim statement stating as 
follows 

The allegation against the workman Shri Madhavan was 
that nc had made some collections in connection with a 
medical aid claim, He was compelled to face an enquiry. 
The Management had misieprsentcd to him and obtained an 
apology from him. Subsequently, ho was dismissed from ser¬ 
vice on the basis of his alleged admission of guilt. The medi¬ 
cal benefits admissible to an employee in an year was Rs. 225 
and he was entitled to the benefits of medical aid as a matter 
of right and the submission of the bill or voucher was only 
a mater of formality. Sri Madhavan had remitted back the 
money to the Bank immediately when the matter was brought 
to his notice. There was no loss incurred to the Bank as 
the amount was otherwise payable to him afterwards and tho 
amount involved is insignificant. The enquiry conducted by 
the management was violative of the canonji of natural justice 
and the workman was not able to present his case properly. 
The enquiry was conducted in such a way in order to victi¬ 
mise Sri Madhavan, who was the Secretary of the Hyderabad 
unit of Federal Bank Employees Union, An award may be 
passed directing the Bank to reinstate Sri Madhavan with 
hack wages and continuity of service. 

3. The Management has filed a counter statement contend¬ 
ing as follows- 

The reference is not maintainable. As per the conditions 
of service of award staff they are entitled to reimbursement 
of expenses incured by them and/or thfeir dependent family 
members on account of medical attendance and treatment 
in each calendar year subject to a maximum which is fixed 
from time to time. As per Third Bipartite Settlement the 
total expenses of each Calendar year on account of medical 
attendance and treatment payable by the Bank to clerical 
and subordinate staff are as shown hereunder:— 

Upto basic pay of Rs. 700 pm. Rs. 225 p.a. 

Between Rs. 701 and Rs. 1000 p.m. —Rs- 300 p.a. 
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Over basic pay of Rs. 1000 p,m —Rs. 350 p.a. 

In order to be eligible to get the reimbursement of the said 
expenses properly incurred, the employee shall have to. sub¬ 
mit bills against which medical aid is claimed supported by 
a certiiicute from the Doctor concerned. In the present case, 
Sim Madhavan produced a receipt No. 677 dated 9-1-1984 
issued by Dr, Puvusholham Rao for a sum of Rs. 230 to¬ 
wards professional fee for consultation of Kesavan, son of 
Sri Madhavan. The workman submitted the said receipt to 
the Hyderabad Branch of the Bank alongwith an application 
on 10-1-1984 for rcimburrement claiming Rs. 255, The work¬ 
man was on leave on 10-1-1984. Still he prepared the rela¬ 
tive vouchers, himself presented them to the Manager and 
got it sanctioned, Subsequent enquiries by the Branch Mana¬ 
ger revealed that the actual expenses incurred by the work¬ 
man in this regard was only Us. 30 and the receipt issued by 
the Doctor was only for the said sum. The workman had 
altered the said sum to Rs. 230 to claim the admissible refund 
of Rs. 225. An explanation was sought for on 23-1-19.84 as 
to why he claimed to have incurred Rs. 230 for medical 
consultation when the actual amount incured by him was only 
Rs. 30. He submitted an explanation on 30-1-1984 in which 
he asserted that he had actually incurred the amount of 
Rs. 230 as claimed by him. On the same day, on his own 
accord, ho remitted back the amount of Rs. 225 on a plea 
that the claim was mode with prior approval on the Manager 
and that he might be given hack the bill so that he would 
get an authentication on the bill and further contending that 
as there was no stamp on the receipt the Manager should 
not have sanctioned the amount. A domestic enquiry was 
ordered and he was placed under suspension from 14-2-1984. 
On 19-6-1984, he submjted a representation to the Manage¬ 
ment in which he admitted that he had made attempts to 
obtain an authentication or a certificate from the Doctor 
concerned over the medical bill and having failed in the 
matter, he was admitting the allegation against him. In the 
enquiry, when the charge was read over and sought his 
response by the Enquiry Officer, the workman pleaded guilty. 
On the basis of the materials on record, the Enquiry Officer 
found him guilty of the charges. Accepting the findings of 
the Enquiry Officer, the Disciplinary Authority proponed to 
dismiss him from he service of the Bank and finally the pro¬ 
posal was confirmed. He filed an appeal before the Appel¬ 
late Authority which rejected the appeal on 15-12-1984. 
Thereafter un industrial dispute was raised only in 1988, The 
dismissal is done in compliance with all legal formalities and 
principles of natural justice. Workman participated fully in 
the enquiry. Dismissal is for proved misconduct which is 
an antithesis of victimisation. Elis union relationship has no¬ 
thing to do with the disciplinary action. An award may be 
p asse d upholding the dismissal of the workman. 

4. The Union has filed a rejoinder reiterating its claims 
In the claim statement and refuting the contentions in the 
counfer statement filed by the Management. 
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has also remitted back the amount to the Bank, On perusal 
of Ext. Ml it can be seen that the Enquiry Officer has 
conducted the enquiry following the principles of natural 
justice and has entered the finding on the basis of the ad¬ 
mission given by the delinquent. In these circumstances 1 find 
that the enquiry conducted by the Enquiry Officer is legal 
and proper and the finding entered into by the Enquiry Officer 
in also legal and proper. 

8, In the result it is hereby ordeied that there was a proper 
and valid domestic enquiry and the findings entered into by 
the Enquiry Officer are also conect.” 

III. The question remains lo be considered is legality and 
justifiability of the punishment imposed on the delinquent 
who committed the misconduct of submission of a false medi¬ 
cal bill issued by Dr. G. Turushotham Rao for a sum of 
Rs. 230 towards professional fee for consultation of Kesavan, 
son of Madhavan. And he submiltcd it in Bank alongwith an 
application for reimbusement claiming Rs. 225. But the 
actual expenses incurred by Ibe workman in this regard was 
only Rs. 30 and receipt issued by the doctor was only for 
Rs. 30. The workman altered the said sum to Rs. 230 to 
claim the admissible refund of Rs. 225 ,para 19(12)(C) of the 
Bipartite Setlement reads ;— 

"In awarding punishment by way of disciplinary action, 
the disciplinary t uthority have to take into account 
of the gravity of misconduct, previous record if 
any of the employee and aggravting or extenuating 
circumstances that may exist.” 

In this case, the delinquent had a blemishless service record 
m the past. It is settled law also that the punishment should 
be proportionate to the gravity of misconduct. Taking into 
consideration the nature of misconduct committed by the 
delinquent and other attendant circumstances, 1 am of opin¬ 
ion that justice will be met if he will reinstated with back 
wages, as the loss of salary for the last years alongwith the 
mental agony and humiliation due to dismissal is a sufficient 
punishment for the alleged misconduct, Therefore I find that 
the punishment imposed on the delinquent cannot be justified 
and it is a fit case to interfere under section 11-A of the 
Industrial Disputes Act in the matter of punishment. There¬ 
fore T hold that the delinquent should be reinstated in service 
with back wages but with continuity of service, 

IV. In the result an award is passed directing the manage¬ 
ment to reinstate the delinquent Sri L. Madhavan without 
back wages but with continuity of service, 

Ernakulam, 

21-5-1991. 


5. The points that arise for consideration are whether the 
domestic enquiry conducted by the Management is legal and 
proper and whether the findings entered into by the Enquiry 
Officer are supported by legal evidence 7 

6. The delinquent was an employee in the Management 
Bank. While so, he was served with a memo of charges for 
the misconduct he has alleged to be committed, The work¬ 
man has submited his explanation denying the charges. Not 
satisfied with the explanation submitted by the workman, the 
Management ordered to conduct a domestic enquiry by ap¬ 
pointing a domestic enquiry officer who held the enquiry and 
made the report which is contained in Ext. Ml enquiry file. 
In the report the enquiry officer found that the delinquent 
was guilty of the charges. Accepting the findings of the En¬ 
quiry Officer, the delinquent was dismissed fr<*n service, 
Aggrieved by the said dismissal, the Union representing the 
workman espoused the cause of the workman hy raising an 
Industrial dispute which culminated Id this reference. 


7 Now the ETnion is challenging the findings of the En¬ 
quiry Officer on the grounds that the enquiry was not conduct¬ 
ed in accordance with the principles of natural justice and 
so the findings are perverse. But on perusal of Ext. M 
enquiry file it can be seen that the workman was given 
sufficient opportunity to participate in the enquiry and he 
has admitted the misconduct before the enquiry officer. He 


APPENDIX 

Exhibit marked on the Management's side :—< 

Ext. Ml.—File relating to the domestic enquiry held 
against Sri L. Madhavan. 

R. RAVEENDRAN, Presiding Officer 
[No. L-l20l2/42/89-IR(Bank-T)] 
S, C. SHARMA, Desk Officer 
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New Delhi, the 3rd June, 1991 

S.O. 1831,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of iy471, the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, No, 1 Dhanbad as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Postal Civil Division Patna and their 
workmen, which was received by the Central Government 
on 31-5-91. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT DHANBAD 

In the matter of an industrial dispute under Section 
10(l)(d) of the I.D. Act, 1947. 

Reference No 41 of 1989 

PARTIES : 

Employers in relation to the management of Postal Civil 
Division, Patna. 

AND 

Their Workmen 

PRESENT : 

Shri S. K. Mitra, Presiding Officer. 

APPEARANCES : 

On behalf of the workmen—Shri D. K. Vcrma, Advocate 

On behalf of the employers—Shri Semiran Paul, Advocate 
STATE : Bihar. INDUSTRY : Post & Telegraph. 

Dated, Dhanbad, the 23rd May, 1991 
AWARD 1 

By Order No. L-40012/34/88-D'KB), dated the 24th April, 
1989 the Central Government in the Ministry of Labour, has 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2-k) of Section 10 of the I.D. 
Act., 1947, referred the following dispute for adjudication to 
this Tribunal:—- 

SCHEDULE 

“Whether the action of the Postal Depth, Ranchi in 
terminating the services of Sri Vijay Kumar 
Srivastava w.e.f. 1-8-1987 is justified? [f not, to 
what relief Ihe workman is entitled V” 

2. The case of the Postal Department. Ranchi, as disclosed 
in the W.S. submitted on its behalf by the Assistant Engi¬ 
neer, Postal Civil Sub-Division, Ranchi details apart is as 
follows:— 

The workman concerned Shri Vijay Kumar Srivastava 
was engaged with effect from 17-9-86 and he worked till 
31-7-87. Shri Srivastava left his job at his own will after 
31-7-87 and did not turn up to work. He left the department 
because he was not having any charm to work for the de¬ 
partment due to low wages, he was being paid @ Rs. 14.45P. 
per day at the time of leaving the department. He left his 
jab without anv intimation to the department. The depart¬ 
ment came to know in the month of February, 1988 by 
Government of India letter No. 4J/95/87-SPD-I dated 
10-2-1988 that the rate of daily’ rated Mazdoor has been 
increased from 14.45P. per day to Rs. 30.00 per day approxi¬ 
mately (i.e. Rs. 750-l-D,A/ADA per month!. The concerned 
workman might have come to know regarding this enhanced 
rate of wages of daily rated mazdoor and he went to the 
Labour Court in the month of March, 1988. Had the depart¬ 
ment stooped him from duty or removed him, he might have 
moved the Court in the month of August, 1987. He left 
the department wilh effect from 1-8-87 and made complaints 
in the month of March. 1988 I e. after a lapse of 7 months. 
Hence the question of giving relief to him docs not arise. 

3. The case of the concerned workman, as appearing in 
the W.S. submitted by him is as follows :— 


He joined the services of the Postal Sub-Division Mainte¬ 
nance Office, Ranchi (hereinafter referred to as management) 
in the subordinate cadie as Watchman on daily wages basis 
for 4 days in July, 1986 and from 17-9-86 to 31-7-87 conti¬ 
nuously. He was suddenly stopped from work from 1-8-87 
orally by (he Assistant Engineer, Postal Civil Sub-Divisional, 
Ranchi without assigned any teason. He worked at Mainten¬ 
ance office at Ranchi for a total period of 288 days as de¬ 
tailed hereunder:— 

July, 1986—four days (d) 

Sept, 1986,—Thirteen days (13) 

Oct., 1986—Thirty one days (31) 

Nov., 1986—Twenty one days (21) 

Dec., 1986—Thirty one days (31) 

January, 1987—Thirty one days (31) 

February, 1987—Seventeen days (17) 

March, 1987—Twentynine days (29) 

April, 1987—Thirty days (30) 

May, 1987—Twenty days (20) 

June, 1987—Thirty days (30) 

July, 1987—Thirty one days (31) 

Total 288 days 

He was paid wages fo Rs. 10 per day through vouchers and 
subsequently it was enhanced to Rs, 14.45P. per day. He was 
not given notice of one month nor was he paid pay for the 
perjod of notice nor retrenchment compensation, though he 
had put in 240 days of service us required under Section 25F 
read with Section 25B of the T.D. Act, 1947. He was employed 
as watchman at malntnance office at Ranchi under the direct 
control of Asstt. Engineer, Postal Civil Sub-Division Ranchi 
and also under the over all control of the 
Executive Engineer, Postal Civil Division, Patna. Ho ap¬ 
proached the management for his reinstatement in service 
umpteen time hut that yielded no result. In the circumstances 
he was constrained to ra : se the present industrial dispute before 
the ALC(C). Ranchi who held conciliation proceeding but 
that ended in failure due to the recaleitrcnt attitude of the 
manpement. The ALC(C) submitted his report to the appro¬ 
priate Government |abont failure of conciliation and tK© 
appropriate Government thereafter referred the present indust¬ 
rial dispute for ndiudication before this Tribunal The action of 
the management in stopping his servico on and from 1-8-87 
without assigning anv reason constitute retrenchment, The 
management did not follow the condition precedent to re¬ 
trenchment ns contained in Section 25F of the T.D. Act. 
It is well settled that casual/daily rated mazdoors who had 
nut in 240 davs of service hs defined in Section 25B of the 
T.D. Act shall be regularised in service. The management has 
also failed to follow the provision of Section 25C of tho 
T D. Act ns they retn-'ned the service of junior workman like 
Shri Raj Kumar of Ranchi Maintenance Office and d ; snensed 
with the services of senior workman as he himhself was, 
without disclosing the reasons. The management even ap¬ 
pointed fresh hands in different section and stations after 
retrenching him from service, Tn doing so the manage¬ 
ment did not follow the rules 17 ami 78 of T.D. Rules. 1957. 
The acton of the management in terminating his service® is 
mal'c'mis and malafide. In the circumstances, he has praved 
that the management be directed to reinstate him in sc-v'ce 
with full hack wages a'nd ;dso t,-> regnlailse him in service, 

4. Tn rejoinder to Ihe WS. of workman concerned the 
management has staled that the workman concerned was never 
given -mv service he issuing appointment letter. There was 
no written contractual appointment. The department encaees 
labourers on dailv wares hasis as and when required. But ’his 
does not entitle the labourers for huv service. He worked as 
labourer and signed the Attendance Register hut his signa¬ 
ture on the Attendance Wegister d<ves not confirm that he has 
not anv claim for service unless and unt ; 11 he Is enna«¥d 
through anv wr'tfen eonlraet as ner the contract of recruit¬ 
ment in service of the Govcriment of Lidia Tt has been 
den'ed that he was stormed from dew on 1-8-87 hv the Assis¬ 
tant Fneinrer. Maintenance ( Sub-Div,isJop Rlainchi Without 
assignng any reason. He never completed 90 days continuous 
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July, 1986—four days (4) 

Sept,, 1986—Thirteen days (13) 

Oct., 1986—Thirty one days (31) 
Nov., 1986—Twenty one days (21) 
Dec., 1986—Thirty one days (31) 
January, 1987—Thirty one day*! (31) 
Feb., 1987—Seventeen days (17) 
March, 1987—Twenty nine days (29) 
April, 1987—Thirty days (30) 

May, 1987—Twenty days (20) 

June, 1987—Thirty days (30) 

July, 1987—Thirty one days (31) 


service, Break up duty on daily wages dpes not confirm any 
claim for regularization. He was never appointed in the service 
of the Government by appointment letter. He was engaged on 
daily wages basis. It has been denied that he approached the 
management for reinstatement in service. He is an ex-work- 
man who was working earlier as daily rated worker and since 
he left the work at his own sweat will, the question of any 
Industrial dispute does not arise. Shri Raj Kumar was senior 
to him in service. The concerned workman worked for 
288 days up to 31-7-87 and that too not continuously but i’n- 
termittendly, Shri Raj Kumar worked for 298 days upto 
31-7-87, not continuously but intermittently. It has been 
asserted that after 31-7-87 no one was engaged as daily rated 
worker in the Postal Civil Sub-Division, Ranchi and that at 
present there is no vacancy of dally rated Mazdoor at the 
sub-division. 

5. In rejoinder to the W.S, of the management the con¬ 
cerned workman has asserted that he was pot allowed to 
work with artect from 1-8-87 and this stoppage is termination 
of service. It has been denied that the concerned workman 
left his iob on his own and did not turn up. Actually he re¬ 
ported for duty but he was not allowed to work by the manage¬ 
ment. It Is not material whether any letter of appointment 
was issued to him or whether there was any contract or not. 
The material issue is whether he had worked for the manage¬ 
ment and if he did so. whether he had put in 240 days of 

service in 12 calendar months. Tf it Is found that he bad put 

240 days of service in 12 calendar months then the proce¬ 
dure la’d down in the T D. Act must be followed In order to 

terminate his services. Post and Telegraph department Is an 
"Industry'’ under the I D. Act. Shri Rai Kumar was junior to 
h’m ! n service and tHiwill be evident from the Attendance 
Register itself. Raj Kumar was not working in September, 
1986. The management has tried to circumvent the issue by 
showing payment to Wm : n the month of September. 1986 in 
order to show him senior to him The Postal Civil Sub-Divi- 
sion. Ranchi is not a water tight department and so it cannot 
be assumed that his case cannot be slated to other unbs of 
Postal Division at Patna. 

6. The management in order to Justify Its action has 
examined Shri R N. P. Sahu, Assistant Engineer, Postal 
Civil Sub-Division, Ranchi and laid in evidence 3 items of 
document wh ch have been marked Ext. M-1, M-l/1 und 
M-2. On the othei hand the concerned workman has exa¬ 
mined himself and laid in evidence some items of documents 
which have been marked Ext. W-l and W-2 series. 

7. Admittedly, Shri Vijay Kumar Srivastava, the concer¬ 
ned workman was engaged as a workman In the maintenance 
office of Post'd Civil Sub-Division, Ranchi sometime in 
July, 1986 as daily rated worker. MW-l Shri R, N. P. Sahu 
Anstt. Engineer in Postal Civil Sub-Division, Ranchi has 
stated that the concerned workman was performing the job 
which can be likened to the job of a coolie. On the other 
hand the concerned workman has emphatically stated that he 
joined the Pc si.:! Sub-Division. Maintenance office, Ranchi 
as Watchman. The copies of vouchers which have been 
,-uoduced by the concerned workman and the management 
and marked Ext. M-2 series t 0 Ext. W-2 series indicate that 
tl.e concerned workman was sometime engaged as chowkidar 
and sometimes as daily rated Mazdoor but never ns a coolie. 

In the circumstances I am constrained to hold that the 
concerned workman joined the maintenance office, Ranchi 
Postal Civil Sub-Division sometime in July. 1986 and worked 
in different capacities such as sometimes as daily rated 
Mazdoor and sometimes as Chowkidar, 

8. It appears from the testimony of the concerned work¬ 
man that Initially he used to get Rs. 10 per diem which 
was later increased to Rs. 14.45 per diem, This is also 
supported by the vouchers Ext. M-2 series Ext W-2 series, 

9. Admittedly, the management issued no letter of appoint¬ 
ment to the concerned workman. Nevertheless, the fact 
remains that he was engaged by the management as dally 
rated workman and employed in different capacities such as 
Chowkidar and daily rntcid mazdoors. 

It is the Irrefragible position that the concerned workman 
worked in the maintenance office for different period the 
details of which are gleaned hereunder :— 


Total 288 days. 


Admittedly, he was not engaged for duties with effect fro m 
1-8-1987. ' 

It has been contended by the management that the con¬ 
cerned workman abandoned his job on his own. The con¬ 
cerned workman has hotly disputed this position. MW-l 
Shri R, N. P. Sahu has stated that after 31-7-87 the con¬ 
cerned workman did not turn up for duty. The concerned 
workman has asserted that the; management has stopped him 
from performing his duties and that he did not leave bis 
employment on his own. It was suggested to the concerned 
workman by the management at the time of cross-examina¬ 
tion that since there was no necessity for keeping him in 
employment, the management did not retain him. This cross- 
examination is indicative of the fact that he was stopped 
from duty. 

Abandonment of job is one of the circumstances in which 
the contract of Industrial employment may be determined. 
In order, to constitute abandonment of job such abandonment 
must be total and under the circumstances, which clearlv 
indicate absolute relinquishment. Abandonment or relinquish¬ 
ment of service is always a question of intention, and nor¬ 
mally, such Intention cannot be attributed to an employee 
without adequate evidence on that behalf. However, the 
intention may be inferred from the acts and conducts of the 
parties, Temporary absence is not ordinarily sufficient to 
constitute abandonment of job, The concerned workman 
does not appear to be a man of means. He has joined 
issue with the management over his employment and has 
been persuing the matter with right earnest. In the circums¬ 
tances, T am constrained to hold that the plea of abandon¬ 
ment of job by the concerned workman ns set up by the 
management is without anv solid foundation and as such 
not sustainable. On the other hand the evidence on record 
indicates that the concerned workman was stopped from duty 
with effect from 1-8-1987, 

10. The evidence on record reveals that the concerned 
workmen completed more than 240 days of service before 
he was stopped from duty. 

Shri S. Paul, learned Advocate for the management ha' 
contended that the management did not terminate the service? 
of the concerned workman and that it slmplv did not take 
work from him with effect from 1-8-87. Tf that be so 
It is also considered to be termination of service by anothe 
means. 

Posts and Telegraphs department is considered to be 
‘Tndustrv’. The term ‘Industry’ Is of vide imnort A1 

systematic activity, organise with the cooperation of employer 
and employees for t he production and distribution of good? 
rind cervices will be ‘Industry’. Absence of profit motiv> 
is - irrelevant in public and private ventures alike. Our 

has to look at the character of th<- activity and not th- 
person-presiding over it nr his motive. The Posts and Tele 
"'"pi’s deportment has nothing to do with the cO'"'U button a 
funclion of the State. Tt stands as a separate denartmen 
of tfie Government discharging fnnetions anaUmous to trad 
or business even In a commercial sense. (1983 Lab, I. I 
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135—Kunjan Dhaskaran and others, vs, Sub-Divisional Olfi 
cei. Telegraphs Changancssery and others). This being so 
the Posts and Telegraphs department shall be considered as 
‘‘Industry'’. The management has terminated thp setvices 
of the concerned workman who had put in mere than 240 
days of service before his services were dispensed with with¬ 
out complying with the provision of Section 25-F of the 
l.D. Act. Termination in the present care is retrenchment 
within the meaning of Section 2too) of the I. D. Act, and 
the management was not justified in resorting to retrenchment 
of the concerned workman from sffrvicc without complying 
with the condition precedent to such letrenchment as en¬ 
visaged in Section 25-F of the f, D. Act, 1947. Hence, 
the’ action of the management in terminating the services 
of the concerned workman with effect from 1st August, 1987 
is not justified. 

If Then again Shri Paul has contcndcJ that this Tribunal 
has got no jurisdiction to hear the present Industrial dispute. 
According to him. Administrative Tribunal is the proper 
forum where such dispute can be raised and decided. 1 
have already stated the Posts and Telegraphs department 
is an “Industry". The concerend workman is a workman 
within the, meaning of Section 2(s) of the 1, D. Act. The 
concerned wirkman is not a member of All India Services 
nor was he appointed to any Civil Service of the Union or 
Civil Post under the Union. He is not a Civilian appointed 
to any defence sci-vices or post connected with the defence. 
Regard being had to the provision of Section 14 of the Ad¬ 
ministrative Tribunals Act, 1985, I hold that this Tribunal 
has got jurisdiction to hear the present industrial dispute and 
the Administrative Tribunals Act, 1985 has not debarred this 
Tribunal from hearing this disptue. 

12. I have already held that the action of the manage¬ 
ment in terminating the services of the concerned workman 
with elltct from 1-8-87 is not justified. It follows from my 
discussion, that he should be reinstated in service, and in 
mv view, within one month from the date of publication of 
this Award. Since the concerned workman was engaged 
ns daih' laiul worker, I do not pass any Award far back 
wages. 

Accordingly the following Award is rendered 

‘The action of the Postal Department, Ranchi in termi¬ 
nating the services of Shri Vi lay Kumar Srivastava 

w.e.f, I-8-19R7 is not justified, The management 

is directed to reinstate him in service within one 
month from the date of publication of this Aware 
The concerned workman is directed to report for 
duty where he was last posted within the date as 
aforesaid. In the context of the f-cts of this c;Fe 
I pass no Award for hack wages" 

In the circumstances of the case. T award no cost 1 -. 

S. K. MITU.A, Presiding Officer 
I No. L-40012/34 /8R-D.TKB) (Pt.T) 

•T'f 5 '^T, 1991 

EE.ET. 1832.—3fafrPr+' fEETE WftTpTEE, 1947 

(1947 EE 14) Tit SHTT 17 % 5TEETE if, %EftE 

ewp: tfV.tfr. tr. fafsR fssftar-TI, Iett^e 

% eewe % ee^ 3ftr. ee% eteeett % 

sfK EEEE if ftfosr sfaftftaf fEEfE if 

ewie ajVftpT^ strfOTrrur, e# % eeet ee 

SRplftlrf JfTTffr t, 3ft ETET1T E5t 3-6-91 ET> EEE 

m i 

New Delhi, the 5th June, 1991 

S.O. 1832.—In pursuance of Section 17 of the Industrial 
Disputes Art, 3947 (14 of 1947). the Central Government 
hereby publishes the award of the Cen'ral Government 
Industrial Tribunal. New Delhi, as shown in the Annexme 
in the industrial dispute between the rmnlnveis m relation 
to the management of C.P.W.D., Civil Divn-TI, Dehradun 
and Ihrrr workmen, which was -received by the Central 
Government on 3-6-1991. 


\NN FXURE 

IP-FORK SHRI GANPATI SHARMA, PRESIDING OFFI- 
r FR. CFN'IRAL GOVERN MEN f INDUSTRUO 
IRTBUNAC, NSW DE! Ill 

I.D. No. 63/90 

hi the oat tor of dispute between : 

Sbri Dbarmanand Thapliyal s/o Sim Kiipa Ram Thap 
liv'til, c/o Shri Sachidanand Thapliyal, L.R.S.N.A.A.A 
Charliville. Mu‘,soari ; >24817'-t. 

Versus 

The Executive Engineer, C.P.W.D. Civil Divn. II, 20. 
D Subhash Road, Dehradun-248001. 

APPEARANCES : 

None—for the workman. 

Shri S. K. Berry—for Ihe Management. 


AWARD 

The Central Government in the Ministry of Labour vide 
iti Order No. L-420] 2/42/87-0-2(11) dated 17th January, 
1989 has leferred the following industrial dispute to this 
Tribunal for adjudication : 

‘‘Whether the action of the management of Central 
P.W.D. Civil Division-TI, Dehradun in terminating 
(he services of Shri Dharmanund Thapliyal Rcldar 
w s.f. 30th April, 1982 is justified ? If not to what 
relief the workman is entitled to ?' 

2. The case was fixed for filing of rejoinder by the work¬ 
man. Nine adjournments had already been given to the work¬ 
man lo file rejoinder but neither the workman filed rejoinder 
nor came up with any explanation whatsoever. On many dates 
even the workman or his representative were not present 
and a letter was received from the representative of the work¬ 
man dated 24(h May, 1991 that he had already asked the 
workman l c> come and file the rejoinder but he was taking 
no interest in the matter. He further stated in that letter that 
the workman do not seem at all interested to conduct his case 
ard was himself disillusioned by bis continued hostile be¬ 
haviour. He further stated that tho case may be closed. In 
view of this situation the cou/ is left with no option but to 
hold that the workman or his representative is not interested 
in following thei case, therefore, order that the case is dis- 
noued of for want of prosecution bv the workman and No 
Dispute award is. therefore, given in this case leaving the 
parties to bear their own costs. 

29th May, 1991. 

G \NPATI SHARMA, Presiding Officer 
(No. T -42012/42/87-D,II(B)fPt,)] 

EE.ET. 1833.—ffiTTC ^EfafEEE, 1947 

( 1947 EE Id) Tt trm 17 % E^EUE E, %ETlE 

EEEET fowff EHET, Ef ffivET % EEEURr % 

EE7T fET^nET EE% ^EWt % #E, EEEST if 

TeIet Tee IE e %Effcr eteht Etetftai 

EfEEHT, tpf fcwff % EEEE ET EEfifTTE ETEt iff 

%EftE E^ETT Eft 3-6-91 ’fit ET^E fET Et I 

S.O. 1833 —Jn pursuance of Section 17 of the Industrial 
Disputes Ac!, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, NeKv Delhi as shown in the Annejture, in 
the industrial between the employers in relation lo the man¬ 
agement of Delhi Milk Scheme, New Delhi and their work¬ 
men, which was received by the Central Government on 
3rd June, 1991. 
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ANNEXURE 


BETWEEN 


BEFORE SHRI GANPATT SHARMA, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT, INDUSTRIAL TRIBU¬ 
NAL, NEW DELHI 


I.D. No. 109/90 

In the matter of dispute between : 

General Secretary, 

D.M.S. Employees Union, 

through D.M.S, Premises, w«t Patel Nacar 

New Delhi. 


Versus 


General Manager. 
D.M.S. 

West Patel Nagar, 
New Delhi-11000S. 


APPEARANCES : 

Shrl L'mesh Mlshra Adv.—for the workman 
None—for the Management. 


AWARD 

h. T nti£ e M ral in tIle Ministry of Labour vide 

w°ioon u°- V 420 i l/6 3 /8 7 - IR (D.U.) dated 20th Septem- 

Tribunal fe Station : Wl “ B dispWe t0 this 

“Whether the action of the management of Delhi Milk 

,, T'^ New -.P dhi askln * th « milk van drivers to 
™|° ad ra'lk. at unmanned milk depots and held • 
responsible them in case shortage if milk is justified n 

entitled To rellef th ° ' vorkjmen concerned are 

filed f^ e th C e aS .' 7 a ; f0r 7 K,ay b ‘ lf claI » not been 

nf Anii 1 45 datM and no ne has appeared on behalf 
i h f nt h ® 0r - hc management in this case. It appears 

IhLr them I s mtereated in following the case and 

h « r t or ' ,his case ls disposed of for want of non-proseem 

Si Mw r mT "*“■ “ «■* "Z 


GANPATI SHARMA, Presiding Officer 
[No. L-42011/6J/87-IR(D U.) (Pt.)] 
ffiT.m. 1834 :- 3 flVtfWfansarfsrftprfr, 1947(1947 
*rr 14) ffl Error 17 % Jr, irotrtT 

% jnFEra^- % ifag- 3^7 

«PhrRf % ^frro, ftfare afartfau farm 

ifafltftfW arftmur, mrnr % <fw vtjurrfiw <?roft 
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S.O. 1834 .—in pursuance of Section 17 of the Industrial 

£re P bv C nublhhe! 9 , 4 h 7 ° 4 T ^ ^ CmMl Gove™ 
horebj, publishes the award of the Industrial Tribunal, Madras 

* h - A ”i ,e ™ rc - in ^ Industrial dispute between 
the employers in relation to the management of Executive 
Engineer (comtniction) Southern Railway, Trichur and their 

on 3-T-T991 Wh ' Ch WaS reCeiVed by the Central Government 


ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMTLNADU 
MADRAS 

Wednesday, the 7th day of March, 1991 
PRESENT ; 

Thiru M. Gopalaswamy, B.Sc., B.L., Industrial Tribunal. 
Industrial Dispute No. 33 of 1987 

(In the mater of the dispute for adjudication under Section 
10(l)(d) of the Industrial Disputes Act, 1947 between the 
workmen and the Management of the Executive Engineer 
(Construction), Southern Railway, Trichur, (Kerala). 


1. Thiru A, P. Rajan, 

Athiraparambathu House, 

Near Prabhodini, Kadalundi P.O. 

Distt. Calicut (Kerala), 

2. Thiru K. Radhakrishna Filial, 

Mullankottu Vayalil House, 

Peruman P.O., Ferinad, 

Quilon (Kerala). 

AND 

The Executive Engineer (Construction), 

Southern Railway, Trichur (Kerala). 

Reference.—Order No, 1,-41012 /J5/83-D.IKB), dated 19-11-85 
of the Ministry of Labour, Government of India, 
New Delhi. 

This dispute after remand, conrng on for final hearing 
on Friday, the 1st day of Match. 1991 upon perusing the 
reference, claim and counter statements and all other mate¬ 
rial papers on record and upon hearing the arguments of 
Thinivalargal Ashok M. Cherian, K, V. Abraham and N. 
Rathi Devi, Advocates apnearing foi the workmen and of 
Thiru M. Munir Sheriff. Advocate for the Management and 
this dispute having stood over till this day for consideration, 
this Tribunal made the following :— 

AWARD 

This dispute relates to the question whether the two work¬ 
ers in the Industrial Dispute are entVed to get their back- 
wages in the light of the order dnted 31-5-1990 passed by 
the Central Administrative Tribunal, Ernakulam Bench in 
O.A. No. 215/89 in and by which the award passed by the 
Tribunal on 7-3-88 in so far as denial of back wages to the 
workers has been set aside. 

(2) The Workmen-Petitioners Rainn and Radhakrishna Filial 
who were working ns Khalasis under the Southern Radwav 
were dismissed from service after obtaining adverse report 
given by a domestic enquiry officer They contended that the 
findings recorded by the enquiry officer were perverse and 
not slmnorted by evidence and that the pun'shment was dis¬ 
proportionate. 

(3) The respondenf-Management filed a counter stating that 
the domestic encmirv was rerfcclh, he'd in accordance with 
the rules ami principles of natural justice, that the findings 
were correctly arrived at and that the punishment g ; ven was 
just. 

(4> At the encmirv held hv this Tribunal Management’s 
documents F.xs, M-l to M-14 were marked and no other 
evidence was given hv cither side. The learned Industrial 
Tribunal af'er cotridering (be documentary evdance came 
to the conclusion that the findings recorded bv the ennubv 
officer were not sunnorted b” accentrihle evidence and there¬ 
fore they d : d not deserve any .punishment, Tn the result, an 
award was passed op 7-3-88 direction tha + the neritione-s he 
reinstated with continuity of rerv : ce hut w’fhout right fn claim 
tack wages. 

(5) Acrunst the negative order h« which t be petitioners 
were deprived of hark wives tbev hav“ cierf Orlmnal Appli¬ 
cation No 715 of 1980 before the Centra 1 Administrative 
Tribunal. Envd'idnm Bench The 1earn*d Tndp*® of that Tri¬ 
bunal have he 1 - 1 th-t the T odiistr<n1 T-ilv’nM, Madras h-yin- 
ordered the reinstatement of petitioners d'd not exercise its 
discretion ind'clom-iv and • i' i express ‘ts r-ps nr ,r r^r pass¬ 
ing an award without enabling them to get back wages. 

ffil Therefore the v-sOnn whgthe- the petitioners are en¬ 
titled to back wages is tbe only matter to he deeded now. 

(71 It Is not proved that the petitioners were, after thel” 
dismissal. voririn- painfully in an” establishment Thp ohwee 
was that therj 2 petitioners vhff- working on 11-5 an ..+ 
about Iff am wilfuUv threw one of the rie rt n°rr ip the 
eou'se of lowering fhepr v'th f1 e mterdlnn of censin- bar— 
to Superior Officers and hv violating th« pnmvl of 

operation. The evidence which was adduced to prove the 



*nT3VTTWW!:3jrr 26, 10fll/Wfln? 8, 1913 


2723 


[w II—wt 3(ii) ] 


charges has been hud by the Industrial Tribunal, Madras 
lo ue touiiy uiuehabie and nninspjrmg. Thereto!c the ir.bu- 
nal cuneiuded Utui Ute ehuii.es tliat u,c workers dropped the 
bleepers towards the superror officers were not proved. It 
pushed an award directing that the petitioners be reinstated 
vnin eonanuity ot service, to deprive the workers of their 
rigiu to get their hack wages the uibunal should have given 
convincing reason and applied its discretion on the basis of 
suen reasons, However the Tribunal did not state any reason 
because theic was uu ieasun at all. After going through the 
recuid, 1 am unable to hud any teason allied will justify 
an older that negatives the petitioner's right to get back, wages 
liom the date of suspension, 1 therefore hold that the 2 
petitioners are entitled to be paid the back wages due to 
tnem with all eligible increments fiom the date of suspension 
12-5'82 till the date of their reinstatement in service. I ans¬ 
wer the question accordingly. 

(S) in the result, un award is passed directing the respon¬ 
dent to pay the two petitioners back wages witn effect from 
12-5-1982 aiongwith the usual increments till the date of their 
reinstatement in service. No costs. 

Dated, this 27th day of March, 1991. 

WITNESSES EXAMINED 

(Before and after remand) 

For both sides—None. 

DOCUMENTS MARKED 
(Before Remand) 

For Workmen —Nil. 

For Management— 

Ex. M-l/11-5-82—Typed copy ol memo issued to Thiru 
K. Kaduakrishna Pillai by Inspector of Works, 
Trichur. 

Ex. M-2/15-5-S2—Typed copy of show cause notice to 
'thuu K, Radhakrishna Piiiai. 

Ex. M-3/lb-5-82—Reply to Ex. M-2 by Thiru Radha- 
krisiina Piiiai, 

Ex. M-4/29-5-82—Letter from the Executive Engineer/ 
Construction lo 'lhiiu K. Radhakrishna Pillai, inti¬ 
mating date of domestic enquiry. (Typed copy). 

Ex. M-5/11-5-82—Memo issued to Thiru A, P. Rajan 
by the Inspector of Works/lV/Tricliur. (Typed copy). 

Ex. M-6/13-5-82- -Showcause Notice to Thun A. P. 
Rajan by the Inspector of Works/IV/Trichur. (Typed 
copy). 

Ex. M-7/16 5-82—Reply from Thiru A. P. Rajan to Ex. 
M-6. 

Ex. M-8 /29-5-S2—Letter front the Executive Engineer to 
Thiru A. P. Rajan lcgaiding domestic enquiry. 

Ex. M-9 1 / — Findings of the Enquiry Officer against 
Thiru K. Radhakrishna Pillai and Thiru A. P. Rajan, 
(Typed copy). 

Ex. M-10/17-11-82—Dismissal order to Thiru K. Radha¬ 
krishna Pillai. (Typed Copy). 

Ex. M-11/17-11-S2—Dismissal order to Thiru A, P. 
Rajan. (Typed copy). 

Ex. 12/31-12-82—Appeal memorandum submitted by 
Thiru K. Radhakrishna Pillai before the Deputy 
Chief Engineer (construction), Southern Railway ( 
Trivandrum. 

Ex. M-13/31-12-82—Appeal memorandum submitted by 
Thiru A. P. Rajan before the Deputy Chief Engineer 
(Construction), Southern Railway, Trivandrum, 


Ex. M-14/ 2-83—Order of the Appeallate Authority 
issued to Thiru K, Radhakrishna Pillai confirming 
the order of dismissal. 

After remand—Nil. 

THIRU M. GOPALASWAMY, Industrial Tribunal 
[No. L-41012/55/83-D.lI(B)(Pt,)] 
K. V. B. UNNY, Desk Officer 

fit 5SDT 1991 
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New Delhi, the 5th June, 1991 

S.O. 1835.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby puohshea the award ol the Central Government In¬ 
dustrial Tribunal, Jabalpur as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of South Eastern C oalfields Limited and their 
workmen, which was received by the Central Government on 
the 31-5-1991. 

ANNEXURE 

BEFORE SHRI V. N. SHUKLA, PRESIDING OFFICER, 
CENRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JABALPUR (M.P) 

Case No. CGn /LQR)(197)/1987 

PARTIES: 

Employers in relation to the management of (South Eas¬ 
tern Coalfields Limited), Chirimiri Area (Western 
Coalfields Ltd.) P.O. Chirimiri, District Surguja 
(M.P.) and their workman, Shri P. V. S. Rao Grade 
f Clerk, represented through the M.P. Koyala Maz- 
door Panchayat (HMS) Chirimiri Area branch, P.O. 
Chirimiri, District Surguja (M.P.). 

APPEARANCES; 

For Workman—Shri R. K. Gupta, Advocate. 

For Management—Shri Rajendra Menon, Advocate. 
INDUSTRY ; Coal Mining. DISTRICT : Surguja (M.P.). 

AWARD 

Dated, May 15th, 1991 

This is a reference made by tbe Central Government, 
Ministry of Labour, vide its Notification No. L-20012/12/ 
86-D. V/D. III(B)/D. 111(A) dated 25th September, 1987, for 
adjudication of the following dispute :— 

,r Whether the supercession of Shri P. V. S. Rao, Grade 
1 Clerk (By his Juniors) to the post of Senior Clerk/ 
Special Grade Cleik by the orders of General Mana¬ 
ger, Chirimiri Area of Western Coalfields Ltd,, P.O. 
Chirimiri, Distt. Surguja, is justified? If not, what 
relief is the worker entitled for 7” 

2. FactB leading to this case are that the workman, Shri 
P. V, S. Rao, Grade I Clerk has been superceded by his 
juniors for promotion to the post of Senior Clerk /Special 
Grade Clerk by orders of the General Manager, Chirimiri 
Area in the D.P.C. held in the year 1983. It is also not 
disputed that S/Shri O. C. David and P. S. Joseph who were 
juniors to him were promoted to the said post while the 
workman concerned was left out. 

3. According to the workman, he has been superceded with¬ 
out any basis. No adverse C.R. entry was ever communicat¬ 
ed to him. His service record was clean. D.P.C. held was 
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not legal, Hence he is entitled to be promoted with effect 
from 27/28-12-1983 to the post of Senior Clerk/Special Grade 
Clerk, he shall also be given his seniority on the said post 
as well as arrears and other benefis. 

4, 1 he management in substance mis stated that, the case 
of the woikman was considered by the D.P.C. and he was 
not lecommended lor promotion. Action of the management 
is fully justified on the basis of the record. D.P.C. was held 
in accordance with law, the wort man concerned is not en¬ 
titled to any relief and the inference is liable to be rejected. 

3. Management ha, proved tbiee documents Hx. M/1 to 
Lx, M/3 and examined S. K. Mill a as M.W. 1, while the 
workman has examined ft. Prasad as W.W. 1 and l 1 '. V. S. 
Rtio woikman concerned ns W.W. 2 in support of his case. 

6. Without going into the val dity of the D.P.C. the case 
can bo decided on merits, fix. M/l is the proceedings of 
the D.t’.C. and Hx. M/3 is the list of departmental candidates 
considered for promotion io the post of Senior Clerks, fix. 
M/2 is the C,R. of tlie workman foi the year ending 31st 
March, 1980. No other C.Rj of the workman have been 
placed before this Ttiliunal particularly the adverse entry on 
which basis this workman was superseded, The name of the 
workman finds place at SI. No. 23 and the name of Shri 
O. C. David at SI. No. 2-1 while Shri P. S. Joseph has been 
shown at SI. No. 26. Obviously these two persons arc juniors 
to the workman concerned, The remark column of Ex. M/3 
disclose that the workman was not considered due to poor 
C.R. of one year. It discloses that the C.R. of the workman 
for the year 1979 was reviewed as poor. The record discloses 
that earlier C.Rs. given was good. How it was reviewed as 
poor has not been shown. M.W. 1, S. K. Mitra. could hot 
throw hght on it. Woikman as W.W. 2 has stated that he 
was not communicated any adverse C.R, He says that he 
even does not know about it. 11c further says that he was 
not oven aware that his case was considered in the D.P.C, 
held in the year 1982. M.W. 1 S, K, Mitra has also not 
been able to say whether adverse entiy in the C.R. was com¬ 
municated to the workman concerned. Thus the testimony 
of the workman has to be believed that the adverse C.R. 
was not communicated to him. 

7. That apart, it is not understood as to how a good C.R. 
was reviewed and convened into a poor C.R. The Minutes 
Ex. M/1 disclose that C.Rs. for the last three years were 
to be considered for the purpose of promotion. But at serial 
no. 18 (Ex. M/3) while considering the case of Shri S. S. 
Singh his C.R. for the year 1979-80 was not on record and 
he was considered fit for promotion. Similar is the case of 
Shri K, S. Nagabhush&n at serial no. 33 whose C.R. for the 
year 1981-82 was not before the D.P.C. but he was consi¬ 
dered fit for promotion. In the case of Mitbu Lai Rajak at 
SI. No. 49 C.R. for the year 19.80-81 does not appear to be 
before the D.P.C. and he vvus considered fit for promotion. 
Thus D.P.C. has not followed the criteria of considering the 
C.R. of last three years. 

8. In view of the above discussions, it can be safely held 
that the supersession of Shri P. V. S. Rao, Grade I Clerk 
is not legal In the D.P.C. held in the year 1983. He is 
entitled to be promoted in accordance with his seniority in 
the post of Senior Clerk/Special Grade Clerk with effect 
from the date as per promotions made in the D.P.C, held 
in the year 1983 and be placed above Shri O, C. David, with 
all consequential benefits arising therefrom, The reference is 
accordingly answered as follows 

The supercession of Shri P. V. S. Rao Grade T Clerk (By 
his Juniors) to the post of Senior Clerk/ Special Grade Clerk 
hy the orders of General Manager, Chirimlri, Area of Western 
Coalfields Ltd., P.O. Chirimlri, District Surguja is not jus¬ 
tified. He is entitled to be promoted, as per his seniority 
and lie placed above his juniors, with all consequential bene¬ 
fits arising therefrom. No order ns to costs. Award is made 
accordingly. 

V. N. SHUKLa, Presiding Office, 
[No. L-2Q012/12/86-D, V/D. I1T(B)|D. IIT(Ai] 
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S.U. l93o.—-In pursuance ol section 17 of the Industrial 
Disputes Act, 1947 (14 o£ 1947), the Central Government 
hereby publishes the award of the Central Government Indnst- 
iml Tribunal, Bhubaneswar as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of South Eastern Coalfields Limited and their 
urkmen, which vvus received by the Central Government on 
the 3-6-91. 

ANNEXURE 

INDUSTRIAL TRIBUNAL, ORISSA : BHUBANESWAR 
1 RESENT : 

Shri R. K. Dash, LL.B., 

Presiding Officer, 

Industrial Tribunal, 

Orissa, Bhubaneswar, 

Industrial Dispute case No. 9 of 19.88 (Central) 

Dated, Bhubaneswar, tho 23rd May, 1991 

Is Ll WEEN : 

1 he Management of South Eastern Coalfields Ltd., 
Talcher (Orissa)....First Party Mangement. 

AND 

I heir workmen, represented thtough 

Orissa Coalfields Labour Union, 

P.O. Deulbcra Colliery, Via . Talcher. 

Disc : Dhenkanul... Second Party-Workmen. 

APPEARANCES : 

Sri R. K, Mature, Pei sonnel Manager—For the First 
Party-M ana gement. 

Sri F, C. Sahoo, President of tiie Union—for the Second 
Party-workmen. 

AWARD 

The Government ot India in the Ministry of Labour, in 
exercise of the powers conferred upon them by clause (d) (if 
sub-section tlj and sub-section <2-A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) and by their Order 
No. L-240121112)/87-D,IV(B) dated 29-1-88 have referred 
the following dispute for adjudication by this Tribunal. 

“'Whether the demand of the ITT Craftsmen of South 
Eastern Coalfields Ltd., Talcher (as per Annexure*) 
for promot ion to the corresponding categories /grades 
depending on the nature of work done by them after 
completion of 2nd year of training is justified? If so, 
to what relief the workmen concerned arc entitled 
and from which date 7” 

2. On receipt of the aforesaid reference both parties were 
noticed in response to which they filed their written state¬ 
ments. It is needless to give a detail narration of the claims 
advanced bv both the parties for the reason that tho refe¬ 
rence is going to be disposed of bv a 'No dispute Award’. 
Afier the issues were settled parties were asked to lead 
evidence. Li cun the side of the workmen one witness was 
examined and some documents were marked Exhibits. At this 
stage the Government of India in the Ministry of Labour, 
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intimated this Tribunal to delete the reference earlier made 
and to substitute a new reference in its place us given below;— 

“Whether the demand of the workmen of §outh Balanda 
Excavation Project, Jagfimiath Excavation Project 
and Bhuvatpur Excavation Project of M/s. South 
Eastern Coalfields Ltd., 1 shelter that the 1T1 Crafts¬ 
men should he regulai bed on the posts on which 
they are working as ,per Anncxure-A, Annexurc-B 
and Anncxure-C, is justified ? If so, to what relief 
arc the workmen entiled ?” 

As the First Paity-Mangemcni opposed to the substitution 
as aforesaid, tire parties were heard and by order dated 
19-10-89 substitution of the reference was not allowed. It 
was then ordered that the first reference would be heard and 
adjudicated. This boing the stule of affairs, on behalf of the 
second party-workmen a petition was filed on 10-1-91 praying 
to close the proceeding because if the hearing is taken-up to 
answer the first reference, it will not resolve the dispute bet¬ 
ween the parties. On behalf of the First Party-Management 
it was stated that it has no objection if a No dispute Award 
is passed. 

3. On a scrutiny of the earlier as well as the subsequent 
reference, it is seen that both arc distinct and separate. It 
is submitted on behalf of the second party-workmen that the 
subsequent reference as mentioned above is the real dispute 
between the parties and the same requires to be decided if 
a fiesh reference is made by the Central Government, 

In view of the submissions made by the parties, I have 
no option but to pass a ‘No dispute Award' in so far as 
the first reference is concerned. Before parting with this order, 
T may obsei-ve that to resolve the real dispute between the 
parties the Central Govt, may consider to make a fresh re¬ 
ference to the Tribunal. 

With this observatoin the reference is answered accordingly. 
Dictated & corrected by me. 

Presiding Officer, 

Industrial Tribunal. 

K. K. DASH, Presiding Officer 
|No. L-24012/112/87-D,rV(B)l 
'FT.SIT. 183 7atfsifaptr, 1947 (1947 

14) vr srra 17 % mjrvn Jr, tptftt 
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S.O. 1837.—in pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishi the award of the Central Government Indus 
trial Tribunal, Jabalpur ns shown in ihc Annexure, in the 
industrial dispute between tbe employers in relation to the 
management of Manikpur Colliery, S.E.C, Ltd., and their 
workmen, which was received by tbe Central Government 
on the 31-5-91. 

ANNEXUKF 

BEFORE SHRI V. N. SHUKLA, PRESIDING OFFICFR, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CGIT/LCfRV 180/1987 

PARTIES ; 

Employers in relation to the management of Manikpm 
Colliery, S F. C.L., P.O. Manikpur, District Bilflsnui 
1 M.P,' and their workman, Shri Ramsai S/o Shri 
Maliesh, < general Mazdoor, represented through the 
Secretary. Rashtriya Koyla Khadan Mazdoor Sangh 
(INTUC), Korba, District Bilaspur (M.P.). 


For Workman—Shri R. K. Guptu, Advocate. 

For Management—Shri R. Menon, Advocate. 
INDUSTRY: Coal mining DISTRICT; Bilaspur (.M.P,). 

AWARD 

Dated, May 17, 1991 

Ibis is a leicicncc made by the Central Government, Minis¬ 
try of Labour, vide its Notification No. L-21012/9/87-D.1U 
Ul), dated 7-9-1987, for adjudication of the following 
dispute 

“Whether the retirement of Sii Ramsai, S/o Sri Mahcsh, 
General Mazdoor w.c.i, 1-7-1985 by the Sub-Area 
Manager is justified 7 If not, to what relief the 
workman is entitled for 

2. Brief facts leading tu this case are that Shri Ramsai 
was initially appo.nted m the National Coal Development Cor- 
poialion on 25-12-1960. He is said to be illiterate. He wa» 
superannuated with cllcct luim 1-7-1985 on the ground that 
hu date of birth is T9-1925 determined by the Age Deter¬ 
mination Committee on 28-10-1972, 

3. Workman says that his date of birth in Form B Rcgritoi 
was recorded as 26-9-1937 as also in C.M.P.F. Declaration 
Form mantained as per provisions ol Coal Mines Provident 
Fund Rules. On the basis of tbe above documents he was 
issued an Identity Card showing his date of birth to Ire 
zfi-9-1937 which was recorded at the time of his initial ap- 
poiniment. He was tiansfened to Manikpur Colliery in the 
year 1980-81. From there he came to know that his actual 
date of birth which was 26-9-1937 was not entered in the 
Service Book by the dealing assistant and it was recorded 
as 1-7-1925 without any basis. Management has no authority 
to change the date of birth. His superannuation on accounl 
of wrong mentioning the date of birth is liable to be set 
aside and he is entitled to reinstatement with full back wages 
and all ancillary reliefs. 

4. Management 6ays that the dale of birth of the workman 
was referred to the Age Determination Committee which was 
held on 28-10-1972 and the Ape Determination Committee 
fixed his age as 1-9-1925, (1-7-1925). This was fully made 
known to the workman ancl the workman accepted the date 
of birth without any objection. After long lapse of time he 
has come forward with this demand. The date of retirement 
of the employee in the Coal Industry is 60 years. Workman 
was retired on completion of 60 years of service as per norms 
and practice and the reference is liable to be rejected. 

5. Reference was the issue in this case. 

6. Workman has relied on the document Ex. W/l and 
has examined himself in support of his case. Management 
has filed documents Ex, M/1 to Ex, M/3 and has examined 
P. K. Doy as M.W. 1. 

7. Ex. W/l is the Identity CnTd which disclose that the 
date of birth of the workman initially recorded was 26-9-37 
Obviously, the management has tried to prove some documents 
Ex. M/1 to Ex, M/3 as also from the testimony of M.W. 1 
P. K, Dev that the date of birth of the workman was 1-7-25 
Tn cross-examinat-on he admitted that the management had 
issued the Identity Card Ex, W/l. While through tbe cross 
examination of the witness nothing could .be pointed out ns 
lo how' the Age Determination Committee fixed the date of 
birth of the workman to be 1-7-1925. It is true that at 
the time of the appointment the workman had not given the 
certificate of his date of birth but changing of date of birth 
of the workman after long lapse of service period by the 
Age Determination Committee is surprising enough. What 
is tbe basis of fixing bis age is also not clear. Thus his date 
of birth could not be altered in tbe manner it has been 
done when there was cogent record of past number of years 
that the date of birth is 26-9-1937, I accordingly hold,that 
tfic fixation of his date of birth bv the Age Determination 
Committee as 1-7-1925 is not justified. It should have been 
accepted as 26-9 1937 and should have been superannuated 
accord’iivlv on nttain mi rh? azr of 6(1 years on the basis of 
26-9-1937. 
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8. Thus I accordingly hold that the date of birth of the 
workman is 26-9-1937 and not 1-7-1925. I accordingly set 
uside the order of retirement passed on the basis of the 
date of birth to be 1-7-1925. 

9. Reference is accordingly answered as follows : 

The retirement of Sri Romsai S/o Sri Maliesh General 
Mazdoor w.e.f. 1-7-1985 by the Sub-Area Manager is not 
justified. Order of retirement is set aside. Workman shall be 
deemed to be in continuous service and will bo entitled to 
all back wages and consequential benefits. His date of birtb 
shall be recorded as 26-9-1937. Management shall pay 
Rs. 500 towards costs of litigation of the workman. 

V. N. SHUKLA. Presiding Officer 
[No. L-21012/9/89-D.1KB)] 
RAJA LAL, Desk Officer 

5 199 1 

•PT.arr. 183 8.—fasrs arftrffppr, 19 47 

(1947 srr u) ^rsnrr *twtt 

rjf?nr«T arrqj %■ fipfum 

tffc % afrsr, ir aftwtfw 

farrs *r arfawT, tsrrsfrs: % ti 

imfro tfiTcff 3 ft %^ar?f qfr 5 1991 

srr^r jjsrr «tt 1 

New Delhi, the 5th June, 1991 

S O. 1838.—In pursuance of Section 17 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), the Central 
'Government hereby publishes the award of the In¬ 
dustrial Tribunal, Hyderabad as shown in the 
Annexure in the industrial dispute between the emp¬ 
loyers in relation to the Union Bank of India and 
their workmen, which was received by the Central 
Government on 5-6-91. 

BEFORE THE INDUSTRIAL TRIBUNAL AT 
HYDERABAD 

PRESENT : 

Sri G. Krishna Rao, B.A.,B.L., Industrial 
Tribunal. 

THIS THE FOURTEENTH DAY OF MAY 
NINETEEN NINETY ONE 

INDUSTRIAL DISPUTE NO. 34 OF 1989 

BETWEEN : 

"Hie Workmen of Union Bank of India. Srika- 
kulatn 532 001. 

And 

The Management of Union Bank of India, 
Srikakulam 532 001. 

APPEARANCES : 

Sri M. Srinivasa Sharyulu, representative for 
Petitioner-workmen. / 

Sri G. Ramachandra, Advocate for the Respon¬ 
dent Management. 

AWARD 

This is a reference made by the Government of 
India, Ministry of Labour, by its Order dt. 20-4-1989 
in No. L-l2012j530|88’D.11(A) for adjudication of 


the dispute between the employer in relation to the 
Management of Union Bank of India and their 
workman setting forth the point for adjudication ini 
the schedule appended thereto as follows : 

“Whether the action of the management of 
Union Bank of India in Umr.natmg ser¬ 
vices of Sh. Ganta Srinivasa Reddy and 
not considering him for further employ¬ 
ment while recruiting fresh hands under 
Section 25-H of the l.D. Act is justified? 
If not to what relief is the workman 
entitled 7” 

This reference was registered as l.D. No. 34 of 1989 
on the file of this Tribunal. After receiving notices 
both parties put in their appearence. The petitioner- 
claimant filed the claim statement on 2-6-1987 and 
the Respondent filed its counter on 14-8-1989. 

2. The averments of the claim statement filed by 
the Petitioner-claimant read as follows :— 

The Petitioner-workman was appointed by the 
Respondent's Bank on 20-4-1984 as Attender on. 
daily wage basis of Rs. 10.00. He worked to tne 
satisfaction of Management till he was removed 
from service by the Management. The Petitioner 
submits that he worked from 20-3-1984 continuously 
till lie was removed from service i.e. 21-8-1986 on 
daily wage basis of Rs. 10.00 for which he was sign¬ 
ing ni trie petty cash memos and cash vouchers main¬ 
tained by the Respondent-Bank. While the Petitioner 
has been demanding the respondent to treat him as 
permanent employee as some Attender posts are lying 
vacant in the Respondents-Bank. The Respondent 
de\eloped grude on account of the said reason and re¬ 
moved the Petition from services w.e.f. 21-8-86 without 
assigning any reason or Notice nor he was paid any 
compensation in lieu of one month’s notice. The 
Petitioner submits that no domestic enquiry was con¬ 
ducted against him by the Management. The Peti¬ 
tioner submits that the Attender post is kept vacant 
in the Respondent’s Bank from the date of his re¬ 
moval till today. The Petitioner submits that he filed 
a petition before the Assistant Labour Commissioner 
(Central) Port Area, Visakhapatnam for production 
of petty cash memos and cash vouchers for the period 
from 20-3-84 to 21-8-86, but the Management failed 
to produce the same. The Petitioner therefore prays 
that the Hon’ble Court may be pleased to direct the 
Respondent’s Bank to reinstate the Petitioner into 
service with back wages and also with continuity of 
services. 

3. The averments of the counter filed by the 
Respondent-Management read as follows : 

The allegations made in the claim statement filed 
by the petitioner are incorrect and untenable and 
they are denied by the Respondent herein. The 
petitioner is put to strict proof of all the allegations 
made in the claim statement. The allegation made in 
para 1 of the claim statement that the Petitioner was 
appointed by the Respondent Bank on 20-3-1984 
on daily wage basis of Rs. 10.00 per day till he was 
removed from the service by the Management is 
absolutely false and it is denied. The petitioner 
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was engaged as an Attendar on Casual basis on 
20-3-1984 on a daily wage of Rs. 7.00 per day and 
later on Rs. 10.00 per day and he was never appoint¬ 
ed as such and no order of appointment was ever 
given to him nor he was removed from the service as 
alleged by him. The petitioner had never been engag¬ 
ed nor reported for duty on or after 21-8-1986 and 
he left the services of his own accord. The allega¬ 
tions made in para 2 of the claim statement that the 
petitioner had worked from 20-3-84 continuously till 
he was removed from service on 21-8-86 on daily 
wage basis of Rs. 10,00 per day is equally false and 
baseless and it is denied. As already stated above the 
petitioner Was engaged as an Attcndcr on Casual 
basis on 20-3-84 on payment of Rs. 7.00 per day. In 
the month of March, 1984, he worked only for 3 
days, i.e. on 20th, 21st and 26th March, 1984. The 
Petitioner had never worked continuously. The peti¬ 
tioner was engaged as Attender on casual basis only 
on some days intermittently during the years 1984, 
1985 and 1986 and the Petitioner was never engaged 
continuously. The Pet : b‘oner was paid Rs. 7.00 per 
day and when he was engaged on casual basis on 
some days during the period 20-3-1984 to 20-5-1985 
and he was paid at the rate of Rs. 10,00 per day 
far the days he was engaged during the period 
13-12-85 and 20-8-1986. It is tme that the mode 
of payment was through Petty cash Memos and on 
one occasion payment was through cash voucher. It 
is false to state that the petitioner was removed from 
the service. As already stated above, the petitioner 
was last erwafted on casual basis on 20-8-86 and 
on* or after 21-8-86 the petitioner had never been 
ctigaeH nor reported for duty. The petitioner had 
iomed Te 'moires in United India Insurance Co. at 
Srikakulam and working there. The question of re¬ 
moving him from sendees does not arise. The aliena¬ 
tion made in para 3 of the claim statement that the 
Petitioner was demanding the Respondent to treat 
him as permanent employee as some Attender posts 
were Ivine vacant m the Respondent Bank is in¬ 
correct end it is denied. There were no posts of 
Attender vacant during the relevant period. The 
petitioner was engaged on casual basis to meet the 
casual T-rmurerrent' -nd exigencies and the petitioner 
was never enm'ged in any vacant post. The question 
to tr- 0 * t”'m as permanent emnlrwee did not arise. 
The a 17 egattnris made in para 4 of the claim state¬ 
ment that dm respondent had developed grudge 
against the Petitioner as he asked the Respondent to 
treat Nm ns remanent employee, and on that ground 
removed hmi from services is false and baseless, and 
it is d"mi*d. As already dated above, d'e petitioner 
was r»ver remmed from service and the petitioner 
hiivm'f bed 1 e ft on his own accord. There is no 
reason for havmg grudge against the petitioner. The 
question of giving anv notice or pa vino any compen¬ 
sation to the petitioner does not arise. The contention 
raised in para 5 of the claim statement is untenable. 
The aheenbons in oarn 6 of the claim statement that 
the nod of Attendee is kent vacant in the Respon¬ 
dent Ron 1 - ft-om the date of his aliened removal of 
the Pafdinonr qq tpdpv R ubsolutelv false and base¬ 
less and it k denied. There is no post of Attender 
vacant m *he Respondent Rank Th = petitioner was 
neve- aTV»omted noninst anv sanctioned pnstl or regu¬ 
lar post nr vamut post, of Attender, The -end cos 
of the petitioner were utilised on some days on 


casual basis to meet casual requirements and exigen¬ 
cies of the Respondent bank. The averments made in 
para 7 of the claim statement arc not correct. All 
the petty cash memos and cash vouchers were shown 
to the Assistant Labour Commissioner Visakhapat- 
nain, The petitioner is not entitled to relief 
prayed for 'in para 8 of the claim statement. In reply 
to various averments made in the claim statement it 
is stated as follows :— 


The petitioner workman was engaged as Attender 
on casual basis on 20-3-1984 on daily wage basis at 
Rs. 7.00 per day and subsequently at Rs. 10.00 per 
day. The petitioner had never had any continuous 
service. The petitioner was engaged as Attender on 
casual basis intermittently on some days during the 
years 1984, 1985 and 1986 for a total period of 

204 days to meet casual exigencies of the Respon¬ 
dent Bank cither on account of temporary increase 
in the work load or on account of regular incum¬ 
bents proceeding on leave. In the y’nr 198 - the 
petitioner wac engaged as Attender on casual basis 
for a perod of 44 days, and in the vear 1985 for 41 
davs and m the year 1986 for a period of 119 davs. 
The petitioner was never engaged continuously. The 
OPfitir»npT bas worVed in all for 204 davs from 
20-3-1984 to 20-8-1986 as shown in the Annexure 
to l'y$ statement. The petitioner has no right to 
claim hm absorbing him on regular basis rust because 
he was engaged on casual basis on some davs during 
the years 1984, 1985 and 1986. The petitioner had 
npver worked coutfrumusly for a neriod of 240 davs, 
A* alreodv «ta*ed above the petitioner had worked on 
casual b’w-'- onlv for 204 davs, After working on 
20 - 8-86 the petitioner had never reported for rjntv, 
The petitioner had obtained employment in the 
TTnifpd Insurance Comnanv at Srikaknlam and he 
was wo-krn" there. Thus the petitioner himself had 
V'ft Flip servicers on his own accord and the Respon¬ 
dent never removed from the 'endec. The miesHnn of 
pnvi'nor anv retrenchment compensation or giving 

nr.fi>p nr paving W^ees in lien of noting under tndus- 
trigl Disputes A,ct. 1047 does not arise as the peti¬ 
tioner had nevpr worked for 240 davs continuously. 
Inasmuch as the petitioner was not retrenched from 
services pfter w r orkmg for a period of 240 days, the 
nues+inn nf considering bis case for re-cmnlovmeni 
uncUr gecb’on 2-H of Industrial Disputes Act. 1047 
an- not ennPcahV in this case. The reference made 
hv tup ('to'>aMVmppt of Tnd’a which is snbieet mat'-'r 
nf '+jhc Industrial DRoutes In T.D. No a4>80 before 

th's Uon’bfp Tribunal Is illegal invalid and the 
Onr«mmprit of India bas no nower to refer and 
alleged dispute relating to re-employment of the peti¬ 
tioner under vpebop of the ID Act. 1047 

and this Hnn’ble Tribunal has no Jurisdiction to 
eftnidiVitp nnon tbp same. The petitioner had rais¬ 
ed the dispute undpr See. 2A of Industrial Disputes Act 
•lortpr tJoctibn 2-A of Industrial Disputes Act, 103.7 
1047 alleging that h'R services were terminated and the 
never raised a dRotUe relating to aliened unn-enrnlov- 
inpot midp- Opction 26-14 nf Industrial Disputes A' t. 
loan 'Piirtber Sl’cb a d'snu+e cannot be cnbiect mat¬ 
ter of reference on an application b" ,rT cr SecTori 2-A 
nf ftic Industrial Disputes Act 1047 and npv snrb 
dicoutp bas to be sponsored onU bv a Trade Un’on 
The reference as such made by the Government of 
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India to this Hon'ble Tribunal for adjudication is 
therefore illegal and invalid and this Hon’blc Tribu¬ 
nal has no jurisdiction to adjudicate upon the same. 
The Hon’ble Tribunal has no territorial jurisdiction 
to adjudicate upon the dispute referred to it, in as 
much as no cause of action arose for the parties to the 
dispute reside within the territorial limits of jursidic¬ 
tion of tin's Hon’ble Tribunal. The reference is there¬ 
fore) illegal and invalid, and it is liable to be rejected 
on this ground alone. It is therefore, prayed that no 
relief be granted to the petitioner and reference be 
rejected. 

4. Though several adjournments were granted, 
the Petitioner did not get ready to prosecute bis case 
and examine the witnesses and there was no represen¬ 
tation for the petitioner on 13-3-1991 and die Peti¬ 
tioner was called absent and the Respondent reported 
ready and so the case was adjourned to 25-4-1991 
to giVe one more chance to the Petitioner On 
25-4-1991 also there was no representation for the 
petitioner and the petitioner was called absent and so 
the petitioner’s side evidence closed and thus no 
witnesses were examined, and no documents were 
marked for the Petitioner. Later M.W.l was examined 
for the Respondent and the Respondent’s s'de was 
closed. Exs. Ml to Mjl2 were marked for the Res¬ 
pondent. 

5. The point of adjudication is whether the 
Management of the Union Bank of India (Respon¬ 
dent) in terminating the sendees of Sh. Ganta Sri- 
neevase Reddy (Petitioner) and not cons/der'rm him 
for further employment. whi'e recru'tinsr fresh hards 
under Section 25-H of the IT). Act is justified ? Tf 
not to what relief is the workman entitled ? 

6 . Point : The case of the Petitioner is that he 
was appointed by the Respondent Bank on 20-4-1984 
as Attender on daily wage baisjs, that he woiked 
from 20-3-1984 continuously till he was removed 
from sendee i.e. 21-6-1986 on daily wage basis at 
Rs, 10.00 for which he was signing in the petty 
cash memos and cash vouchers maintain'd by the 
Respondent Bank, that while the Petitioner has 
been demanding the Respondent to treat him as 
permanent employee as some attender pods are laying 
vacant in the Respondent Bank and that the Rc- 
pondent developed grudge on account of the sa : d 
reason and removed him from service w.e.f. 21-8-1986 
without assigning any reason or notice nor he was 
paid any compensation in lieu of one month’s notice. 
Though several adjournments were granted, the peti¬ 
tioner did not evince any interest to adduce evidence 
on his behalf to establish his case, and the Petitioner 
also did not choose to examine himself as witness 
in this case. There is no evidence brought on re¬ 
cord to establish the contentions of the PetiFonc 
raise by him in his claim statement an therefore, I 
am of opinion that it cannot be said that the Petitioner 
was successful in establishing his case as ol'eeed by 
him in his claim statement and to show that he conri- 
nuously worked for more than 240 days in the Rcs- 
pppdcnt-Bank and the authorities of the Respo^d-nt 
Bank removed him from service without crmnLmp 
with the provisions of the ID. Act. On the other 
hand it is the case of the Respondent Bank that the 


Petitioner was engaged as Attender on casual basis 
on 2CB3-1984 on daily wage basis at Rs. 7.00 per 
day and subsequently at Rs. 10.00 per day, that the 
Petitioner never had any continuous service, that the 
Petitioner was engaged as Attender on casual basis 
intermittently on some days during the years 1984, 

1985 and 1986 for a total period of 204 days to 
meet casual exigencies of the Respondent Bank either 
on account of temporary increase in the work load or 
on account of regular incumbents proceeding on leave, 
that in the year 1984 the Petitioner was engaged as 
Attender on casual basis for a period of 44 days and 
in the year 1985 for 41 days and in the year 1986 
for a period of 119 days, that the Petitioner was 
never engaged continuously,, that the petitioner has 
worked in all 204 days from 20-4-1984 to 20-8-1986, 
that the petitioner has no right to claim for absorbing 
him on regular basis just because he was engaged on 
casual basis on some days during the years 1984 1985 
and 1986, that the Petitioner had never worked con¬ 
tinuously for a period of 240 days, that the Petitionei 
I'-ul worked on casual basis only for 204 days, that 
after working on 20-8-1986 the Petitioner has never 
reported for duty and that the Petitioner had obtained 
.employment in the United India Insurance Company 
.a Sn'kakulam and he was working there and thus the 
Petitioner himself had left the services on h's own 
accord and the Respondent never removed from ser¬ 
vice, that the question of paying any retrenchment 
compensation or givimr notice or paying wanes m l’eu 
of notice under I.D. Act, 1947 does not arise as the 
Pc thinner had never worked for 240 days continuously. 
Eat in as much as the Petitioner was not retrenched 
f rom service after working for a period of 240 da vs. 
the Question of considering his case for re-’mnlovment 
MrirW Section 25-H of the I.P. Act, 1947 is nor ap- 
nficablc in this case. 

5. In sunnort of the contentions of the Respondent 
the Resnondent examined M.W.l and be deposed ‘hot 
he has been working as Branch Manager. Union Bank 
of India at Upper Sileru since Mnv 199ft. that he 
nre”'ously worked as Accountant in SrikakuUm Branch 
in Tin : on Bank of .India, i.e. Respondent Bank from 
togs f Q ] 9 ,oq that y, e t- n nws the Petitioner and facts 
of this ca'e, that the Petitioner worked in the Res- 
■‘o"'tentnk Ur some time during the tiered he 
worked there, that at present fh~ petitioner is not 
working in Union Bank of India in any branch since 

1986 August, that the Petitioner worked ns casual 
labourer for short periods in the Respondent Bank on 
daily wages at Rs. 7 09 per dav up to Mav. 198^ 
and f rom December. 198*: be was paid at Rs. 10 00 
per dav. that Ex, Ml to Ex. Ml 2 are some of tbe 
vouchers under which <he Petitioner was paid his 
daily wages for the period be worked m die Reeiv'"- 
dent Bank, that the petitioner worked infermi'fendy 
in tbe Respondent Bank during 1985-86 and i e 
did not work continuously for more than 'MO nay.; 
in anv well, that no order of appointment was ksu- 
eq tp the Petitioner at anv time whenever Ee ' T, as 
ennaced as casual labourer and no termination order 
wi„ ici-jiuft to pip petitioner at anv time n- on 
"to_8_t986, that toere was po post of Attender vacant 
durum tbe period from 1984 to 1986. that h’ ^me 
to how that the ne t itioner was working in United 
r r , rU-i Ter,n ance Gomnanv T td.. Srikakn’am U - > 

1 -8-1986 onwards but be ha; n > doeui unhiry evi- 
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dcncc to that effect, that the petitioner left the service 
of the Respondent-Bank on his own accord and the 
Respondent-Bank did not terminate his services. 

6 . As seen from the evidence of M.W. 1 and the 
vouchers under which the Petitioner was paid his 
daily wages, the Petitioner was paid his daily wages 
for each day on which he worked as Exs. Ml to M12 
show the payments of daily wages foi one day only 
under each of the vouchers in Exs. Ml to M12 and 
they do not disclose that the petitioner was being 
paid his daily wages ones in a month or at the end 
of the month calculating the daily wages for days 
he worked in the relevant month. Whatever it may 
be, the evidence of M.W.l disclosed that the Peti¬ 
tioner did not work continuously for a period of more 
than 240 days, for the petitioner to claim that he is 
entitled for reinstatement on the ground that he was 
removed from service after having worked continu¬ 
ously for more than 240 days in the period of one 
year immediately prior to his removal from service 
or any other benefits like consideration for re-employ- 
ment etc. under the I.D. Act. It is also pertinent 
to note that the case of the Respondent was that the 
petitioner was never removed by the Respondent and 
that die petitioner himself voluntarily stopped to 
attend the Bank to work on daily wage basis after 
20-8-1986 and that the petitioner was working in 
United India Insurance Company Ltd.. Srikakulam, 
but the Respondent did not choose to file anv docu¬ 
mentary evidence in this regard, nor did the Respon¬ 
dent choose to adduce any oral evidence on this 
aspect by examining any witnesses from the United 
India Insurance Company Ltd., and therefore, T am 
of opinion that it cannot be said that the Respondent 
is successful in establishing its contention in this re¬ 
gard. Whatever it may. the contention of the Res¬ 
pondent is that the petitioner volunarilv stopped to 
attend the work and the Respondent did not remove 
him from service and the said contention remained 
unrebuhed. In view of the evidence brought rn 
record, it is clear that it is not established that the 
Pefit'oner worked continuously for more than 740 
days within a period of one year immediately prior 
to the date of his alleged removal from service and 
therefore I am of opinion that the Petitioner is not 
entitled for any relief in this case. Hence T answer 
the point accordingly. 

7. In the result, an Award is passed boldine that 
the Petitioner-workman is not entitled for anv rebe f 
in this case. There will be no order as to costs under 
the circumstances of the case. 

Dictated to the Stenographer, transcribed bv him, 
corrected bv me and given under mv hand and nr 
seal of this Tribunal, this the 14th day of May. 1991. 

Sdl- 

(G. KRISHNA R ACL 
Industrial Tribunal 

Appendix of evidence. 

Witnesses examined on 
behalf of Petitioner. 

Nil. 

Witnesses exatn'ed n n 
behalf of Respondent. 

M.W.l T.V.R.S.S: Murthv 


Nil. 

Documents marked for the Respondent. 

Ex. Ml 10—4-85 Petty Cash Memo of Rs, 7.00. 

Ex. M2 11-4-85 Petty Cash Memo of Rs. 7.00. 

Ex. M3 12-4-85 P_etty Cash Memo of Rs. 7.00. 

Ex. M4 13-4-85 Petty Cash Memo of Rs. 7.00. 

Ex. M5 15-4-85 Petty Cash Memo of Rs. 7.00. 

Ex. M6 16-4-85 Petty Cash Memo of Rs. 7.00. 

Ex. M7 17-4-85 Petty Cash Memo of Rs. 7.00. 
Ex. M8 18-4-85 Petty Cash Memo of Rs. 7.00. 

Ex. M9 19-4-85 Petty Cash Memo of Rs. 7.00. 

Ex. M10 20-4-85 Petty Cash Memo of Rs. 7.00 
Ex. Mil 22-4-85 Petty Cash Memo of Rs. 7.00, 
Ex. M12 29-4-85 Petty Cash Memo of Rs. 7.00. 

Sd|- 

(G. KRISHNA RAO) 
Industrial Tribunal. 

BEFORE THE INDUSTRIAL TRIBUNAL 
AT HYDERABAD. 

PRESENT : 

Shri G. Krishna Rao, B.A., B L., Industrial Tri¬ 
bunal 

THIS THE FOURTEENTH DAY OF MAY 
NINETEEN NINETY ONE 

INDUSTRIAL DISPUTE NO. 34 OF 1989 

BETWEEN : 

The Workmen of Union Bank of India, Sri¬ 
kakulam 532001 

AND 

The Management of Union Bank of India, Sri¬ 
kakulam 532001. 

APPEARANCES : 

Sri' M. Srinivasa Bharyulu, representative for 
Petitioner—Workman. 

Sri G. Ramachandra, Advocate for the Respon¬ 
dent—Management. 

AWARD 

This is a reference made by the Government of 
Tndia, Ministry of Labour, bv its Order dt, 20-4-1989 
in No. L-1201'2|530|88-D.IIfA'l for adjudication of 
the dispute between the employer in relation to the 
Management of Union Bank of India and their work¬ 
men setting for the point for adjudication in the 
schedule appended thereto as follows : 

“Whether the action of the management of 
Union Bank of Tndia in terminating the 
services of Sh. Gcnta Srinivasa Reddy and 
not considering him for further employ¬ 
ment while recruiting fresh bands nndei 
Section 25-H of the ID, Act is justified 9 if 
nof to what relief is the workman entitled ?” 
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Th.s reference was registered as I.D. No. 34 of 1989 
on the file of this Tribunal. After receiving notices' 
both parties put in their appearance. The petitioncr- 
claiment filed the claim statement on 2-6-1989 and 
the Petitioner-claiment read as follows : — 

2. The everments of the claim statement filed by 
the Petitioner-claimant read as follows :—- 

The Petitioner-workman was appointed by the 
Respondent’s Bank on 20-4 1984 as Attender on 
daily wage basis of Rs, 10.00. He worked to the 
satisfaction of Management till he was reserved from 
service by the Management. The Petitioner submits 
that he worked from 20-3-1984 continuously till he 
was removed from service i.e. 21-8-1986 on daily 
wage basis of Rs. 10.00 for which he was signing in 
the petty cash memos and cash vouchers maintained 
by the Respondent-Bank. While the Petitioner has 
been demanding the respondent to treat him as Per¬ 
manent employee as some Attender posts are lying 
vacant in the Respondents-Bank The Respondent 
developed grudge on account of the said reason and 
removed the Petitioner from service w.e.f. 41-8-86 
without assign : ng any reason or Notice nor lie was 
pa>d anv compensation in lieu of one month’s notice. 
The Petit "oner submits that no domestic enauiry was 
conducted against h : m by the Management. The Peti¬ 
tioner submits that the Attender post is kept vacant 
in the Respondent’s Bank from the date of his re¬ 
moval till today The Petitioner submits that he filed 
a petition before the Assistant Labour Commissioner 
( Central! Port Area, Visakhapatnam for production of 
petty cash memos and cash vouchers for the period 
f:om 70 3-84 to 21-8-86, but the Management failed 
to produce the same. The Petitioner therefore prays 
that the Hon’ble Court may be pleased to direct the 
Res non dent’s Bank to reinstate the Petjt : oncr Into 
service with back wages and also with continuity of 
service. 

3. The averments of the counter filed by the Res¬ 
pondent-Management read as follows : 

The allegations made 5 n the claim statement filed 
by the petitioner are incorrect an untenable and they 
are denied by the Respondent herein. The petitioner 
is nut to strict proof of all the allegations made in ti'e 
claim statement. The allegation made in para 1 of <he 
cla : m statement that the petitioner was apno'ntcd bv 
the Respondent Bank on 20-7-1984 on daily wage 
basis of Rs. 10 00 per dav till he was removed from 
the service bv the Management is ab«olutelv fape and 
it is denied. The petitioner was engaged as an Atten¬ 
der on Casual basis on 20-3-1984 on a daily wage o e 
Rs. 7.00 per day and later on Rs. 10.00 per day and 
he was never appo'ntcd as such and no order of ap- 
oomtment was ever given to him nor he was removed 
from the service as alleged by him. The petitioner had 
never been engaged nor reported for duty on or after 
21-8-1986 and he left the services of his own accord. 
The allegation made in para 2 cf the claim statement 
that the petitioner had worked from 20-3-84 continu¬ 
ously till he was removed from service on 21-8-86 on 
da ; ly wage basis of Rs, 10.00 per dav is equally false 
and baseless and it is denied. As already stated above, 
the petitioner was engaged as an Attender on Casual 
basis on 20-3-84 on payment of Rs, 7.00 per day. In 


the month of March, 1984, he worked only for 3 
days, i.e. on 20th, 21st and 26th March, ly84. The 
Petitioner had never worked continuously. The peti¬ 
tioner was engaged as Attender on casual has s only 
on some days intermittently during the years 1984, 
1985 and 1986 and the Petitioner was never engaged 
continuously. The Petitioner was paid Rs. 7.00 per 
day and when he was engaged on casual basis on 
some days during the period 20-3-1984 to 20-5-1985 
and he was paid at the rate of Rs. 10.00 per dav for 
the days he was engaged during the period 13-12-85 
and 20-8-1986. It is true that the mode of payment 
was through Patty cash Memos and on one occasion 
payment was through cash voucher. It is false to state 
that the petitioner was removed from the service. As 
already stated above, the petitioner was last engaged 
on carnal bas's on 20-8-86 and on or after 21-8-86 
the petitioner had never been engaged nor reported 
for dutv. The petitioner had joined the services in 
United India Insurance Co. at Svifcakulam and working 
there. The question of removing him from service 
does not arise. The allegation made in Para 3 of the 
claim statement that the Petitioner was demanding the 
Respondent to treat him as permanent employee as 
somo Attender posts were lying vacant in the Res¬ 
pondent Bank is incorrect and it is denied. There 
were no nosts of Artender vacant during the relevant 
period. The petitioner was engaged on casual bari.s to 
meet the casual requirements and exigencies and the 
petitioner was never engaged m abv vacant port. The 
ouest-'on to treat him as permanent emnlovee did not 
arise, The allegations made in para 4 of Ihe claim 
rtatement that the respondent had developed gr"d"e 
against the Petitioner as he asked' the Resnondent 
to treat him as permanent employee and on that ground 
removed him from services is false and baseless, and 
it : s den'ed. As nlroadv stated above, the neti’tioner 
was nevpr removed from service and the petitioner h : m- 
r elf had left on his own accord. There is no reason for 
having trrndcre against the petitioner The question of 
givmcr anv notice or rmv ; ne any comnensarinp to the 
petitioner does not arise. The cont-nt’on rms^d 'n 
para 5 of the claim statement is untenable T* i e alle¬ 
gations ; n para 6 of the claim statement 'hat the post 
of Attender is kept vacant in the Resnondent Bank 
from the date of his alleged removal of the Petitioner 
till fodav is absolutely false and beseless and 't is 
denied. There is no post of Attender vacant ‘n the 
Respondent Bank. The petitioner was never appointed 
agamst anv sanctioned post or regular post or vacant 
post of Attender. The services of the petitioner were 
utilised on some days on casual -basis to meet casual 
requirements and exigencies of the Respondent lr 5 -nk. 
The everments made in para 7 of the claim state¬ 
ment are not correct. All the petty cash memos and 
cash vouchers were shown to the Assistant Lab"ur 
Commissioner Visakhapatnam, The petitioner is not 
entitled to retiefs prayed for tin para 8 of the claim 
statement. In reply to various evermpnts made in the 
claim statement it is stated as follows ;—The peti¬ 
tioner workman was engaged as Artender on casual 
basis on 20-3-1984 on dailv wage basis at Rs. 7 r 0 
per dav and subsequently at Rs, 10.00 per dav. The 
petit’Oner bad never, .had any continuous service. 
Tfie petitioner was engaged as Attender on casual 
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oasis intormiuently on some days duiing me yttux. 

l^O'r, 17uJ OJ-IU l^oJ lOl.d lUt-tU. jJCi'iUU. U1 XU 1 * UUj S 

>u mewl casual exigencies oi tne iecspunucnL uaut. 
timer on account oi temporary mcica^c m me wuix 
loan or on account ot regular mcumDcnts pioceeumg 
on xeave. in me year i^o-t me peuiiuncr Was engageu 
as Anender pn casual basis toy a period ot 44 uavs, 
anu m me year ryoo tor 4i pays ana m tne year 
lyoO for a period of 119 days. The petitioner was 
never engaged continuously. Tne petitioner has woikcd 
in ait tor zo4 days troin ZU-4-tyS4 to 20-8-1986 as 
.shown in the Annexure to this statement. The ped- 
• cioner has no right to claim for absorb.ng him on 
regular basts just because he was engaged on casual 
basis on some days during the years 1^84, 1985 and 
1986. The petitioner had never worked continuously 
for a period erf 240 days. As already stated avove the 
petitioner had worked on casual basis only for 204 
days. Afer working on 20-8-86, the petitioner had 
never reported for duty. The petitioner had obtained 
employment in the United Insurance Company at 
Srikukulam and he was working there. Thus the peti¬ 
tioner himself' had left the services on his own accord 
and the Respondent never removed from service. 
The question of paying any retrenchment compensa¬ 
tion or giving notice or paying wages in lieu of notice 
under Industrial Disputes Act, 1947 does not crise 
as the petitioner had never worked for 240 days con- 
tinuocsly. In as much as the petit.oner was not re- 
■ trenched from services after working for a period of 
240 days, the question of considering his case for 
re-employment under Section 25-H of Industrial 
Disputes Act, 1947 are not applicable in this case. 
The reference made by the Government of India 
which is subject matter of the Industrial Disputes in 
l.D. No. 34|89 before this Hon’ble Tribunal is illegal 
and invalid and the Government of India has no 
power to refer and alleged dispute relating to re¬ 
employment of the petitioner under Section 25-H of 
the l.D. Act, 1947 and this Hon’ble Tribunal has no 
jurisdiction to adjudicate upon the same. The peti¬ 
tioner had raised the dispute under Section 2-A of 
Industrial Disputes Act, 1947 alleging that his services 
were terminated and he never raised a disputes rela¬ 
ting to alleged non-employment under Section 25-H 
of Industrial Disputes Act, 1947. Further such a dis¬ 
pute cannot be subject matter of reference on an apoli- 
catir>n under Section 2-A of the Industrial Dispute' Act, 
1947 and anv such dispute has to be sponsored only 
by a Trade Union. The reference as su-"h made by 
the Government of Tndia to this Hon’blc Tribunal for 
arliudfcation is therefore illegal and invalid and this 
Hon’ble Tribunal has no jurisdiction to adb’d'cate 
unoo the same. The Hon’ble Tribunal has no territory 
iudsdict'on to adjudicate unon the dismite referred to 
it. m as much as no cause of action arose for the 
parties to the. d : soue redde within the ter^'orGI 
limt'ts of hi risked on of th's Hon’hle Tr'hurml. The 
r ef f ..- M1c .e is ibefore ill-pal rind invrfh'd ami it is 
liable to be reacted on this ground aDne It there¬ 
for" TM-nvert that rto relief he granted to the petitioner 
and reference be rejected. 

4. Though several adjournments were crantcd. tbc 
Petitioner did not get readv to prosecute his ra^e and 
examine the witnesses and there was not representa¬ 
tion for the petitioner on 13-3-1991 and the Petitioner 
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was called absent an dthc Respondent reported ready 
ana so tne ca^e was adjourntu u> 2b-4-iyy| to give 
one more cnance to tne reuuoner. On 25-4 -i 991 also 
tnerc was no repiesentaion ior tne petitioner and tiie 
petitioner was called aDsent and. so the petitioner’s 
side evidence was closed and thus no witnesses were 
examined, and no documents were marked ior the 
Petitioner. Later M.W|1 was examined for the Res¬ 
pondent and the Respondent’s side was closed. Em:. 
Ml to Ml2 were marked for the Responder..'. 

5. The point for adjudication is whether the Mana¬ 
gement or tne Union nank of India (Respondent,) in 
terminating th services of Sh. Gonte Srineva.se Reddy 
(i'entronci j and not considering him ior funner em¬ 
ployment while recruiting Iresh nands under Section 
20 -H of of the l.D. Act is justilied. If not to what relief 
is the workman entitled ? 

6 . POINT : The case of the Petitioner is that he 
was aptioinied b yine Respondent tranx oni UU-4-i9o4 
as Anonder on uany wage basis, uiat ne worxed liom 
26-i-iy«4 continuously in he was removed iron ser¬ 
vice i.e. 21-o-iyso on daily wage basis at Rs. iU.UO 
for wn.ch he was bigrnng m tne pedy cash memos and 
cash vouchers maintained by tne Respondent bank., 
that while the Petitioner has been demanding the 
Respondent to treat h.m as permanent employee as 
some atlender posts are lying vacant in the Respondent 
Bank and that the Respondent developed grudge on 
account of the said reason and removed nam from 
service w.e.f. 21-8-1986 Without assigning any reason 
or notice nor he was paid any compensation in 1 eu of 
one month’s not.ee. Though several adjournments were 
granted, the petitioner did not evince any m.eiesi to 
adduce evidence on his behalf to establish his case 
and the Petitioner also did not choose to exam.no 
himself as a witness in this case. There is a evi¬ 
dence brought on record to establish the contentions 
of the Petitioner raised by him in his claim statement 
and therefore I am of opinion that it cannot be said 
that the Petitioner was successful in establishing his 
case as alleged by him in his claim statement and to 
show that the continuously worked for more than 240 
days in the Respondent-Bank and the authorities of 
the Respondent Bank removed him from service 
without complying with the provisions of the l.D. 
Act. On the other hand it is the case of the Res¬ 
pondent Bank that the Petitioner was engaged as 
Attender on casual basis on 20-3-1984 on daily wage 
basis at Rs. 7.00 per day and subsequently at 
Rs. 10.00 per day, that the petitioner never had anv 
continuous service, that the Petitioner was engaged 
as At'ender on casual basis intermit ently on some 
days during the years 1984, 1985 and 1986 for a 
total period of 204 days to meet casual exigencies of 
the Respondent Bank either on account of temporary 
increase in the work load or on account of regular 
incumbents proceeding on leave, that in the year 

1984 the Petitioner was engaged as Attender on 
enseal basis for a period of 44 days and in the year 

1985 for 41 days and *n the year 1986 for a oeriod 
of 119 days, that the Petitioner'was never enlaced 
continuously, that the petitioner has worked iii all Tot 
davs from 20-4-1984 to 20-6-1986, that th- netr- 
tioner has no right to claim for a bsorbing him on 
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regular basis just because he was engaged on casuaJ 
basis on some days during the years 1984, 1985 and 
1986, that the Petitioner had never worked continu¬ 
ously for a period of 240 days, that the Petitioner 
had worked on casual basis only for 204 days, that 
after working on 20-8-1986 the Petitioner has never 
reported for duty and that the Petitioner had obta'n- 
ed employment in the United India Insurance Com¬ 
pany at Srikakulam and he was working there and 
thus the Petitioner himself had left the services on 
his own accord and the Respondent never removed 
from service, that the question of paying any retren¬ 
chment compensation or giving notice or paying 
wages in lieu of notice under I.D. Act, 1947 docs 
not arise on the Petitioner had never worked for 240 
days continuously, that in as much as the Petitioner 
was not retrenched from service after working for a 
period of 240 days, the question of considering his 
case for re-employment under Section 25-H of the 
I.D. Act, 1947 is not applicable in this case. 

5. In support of the contentions of the Respon¬ 
dent, the Respondent examined M.W.l and he de¬ 
posed that he has been working as Branch Manager, 
Union Bank of India at Upper Sileru since May 
1990, that he previously worked as Accountant in 
Srikakulam Branch in Union Bank of India, i.e. 
Respondent Bank from 1985 to 1989, that he knows 
the Petitioner and facts of this case, that the Peti¬ 
tioner worked in the Respondent Bank for some time 
during the period he worked there, lhat at present 
the petitioner is not working in Union Bank of India 
in any branch since 1986 August, that the Petitioner 
worked as casual labourer for short periods in the 
Respondent Bank on daily wages at Rs. 7.00 per 
day upto May’" 1985 and from December, 1985 he 
was paid at Rs. 10.00 per day, that Ex. Ml to Ex. 
Ml2 are some of the vouchers under which the Peti¬ 
tioner was paid his daily wages for the period h« 
worked in the Respondent Bank, that the petitioner 
worked intermittehtly in the Respondent Bank during 
1985-86 and he did not work continuously for more 
than 240 days in any spell, that he order of appoint¬ 
ment was issued to the Petitioner at any time when¬ 
ever he was engaged as casual labourer and no ter¬ 
mination order was issued to the petitioner at any 
time or on 20-8-1986, that there was no post of 
Attender vacant during the period from 1984 to 
1986, that he Came to know that the petitioner was 
working in United India Insurance Company Ltd., 
Srikakulam from 21-8-1986 onwards but he has no 
documentary evidence to that effiect, that the peti¬ 
tioner left the service of the Respondent-Bank on 
his own accord and the Respondent-Bank did not 
terminate his services. 

6 . As seen from the evidence of M.W.l and the 
vouchers under which the Petitioner was paid his 
daily wages, the Petitioner was paid his daily wages 
for each day on which he worked as Exs. Ml to 
Ml2 show the payments of daily wages for one day 
only under eaCh of the vouchers in Exs. Ml to Ml2 
and they do not disclose that the petitioner was being 
paid his daily wages once in a mopth or at the end 
of the month calculating the daily wages for days he 
worked in the relevant month. Whatever it may 
be, the evidence of M.W.l disclosed that the Peti¬ 
tioner did not work continuously for a neriod of more 
than 240 days, for the petitioner to ciaim that he is 
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entitled for reinstatement on the ground that he was 
removed from service after having worked continu¬ 
ously tor more than 240 days in the period of one 
year immediately prior to his removal from service 
or any other benefits like consideration for re-employ¬ 
ment etc. under the I.D. Act. It is also pertinent 
to note that the case of the Respondent was that the 
petitioner was never removed by the Respondent and 
that the Petitioner himself voluntarily stopped to attend 
the Bank to work on daily wage basis after 20-8-1986 
and that the petitioner was working in United India 
Insurance Company Ltd., Srikakulam, but the Res¬ 
pondent did not choose to file any documentary evi¬ 
dence in this regard, nor did the Respondent choose 
to adduce any oral evidence on this aspect by exa¬ 
mining any witnesses from the United India Insurance 
Company Ltd., and therefore 1 am of opinion that it 
cannot be said that the Respondent is successful in 
establishing its contention in this regard. Whatever 
it may, the contention of the Respondent is that the 
petitioner voluntarily stopped to attend the work and 
the Respondent did not remove him from service 
and the said contention remained imrebutted. In 
view of the evidence brought on record it is clear 
that it is not established .that the Petitioner worked 
continuously for more than 240 days within a period 
of one year immediately prior to the date of his 
alleged removal from service, and therefore I am of 
opinion that the Petitioner is not entitled for any 
lelief in this case. Hence I answer the point accord¬ 
ingly. 

7. In the result, an Award is passed holding that 
the Petitioner-workman is not entitled for any relief 
in this case. There will be no order as to costs 
under the circumstances of the case. 

Dictated to the Stenographer, transcribed by him, 
corrected by me and .given under my hand and the 
seal of this Tribunal, this the 14th day of May, 1991. 

Sd[- 

G. KRISHNA RAO, Industrial Tribunal 
[No. L-12012|530|88-D.II(A)] 

Appendix of evidence. 

Witnesses examined on 

behalf of Petitioner. 

Nil, 

Witnesses examined on 
behalf of Respondent. 

M.W.l T.V.R.SS: Murthy 


Documents marked for the Petitioner. 

Nil. 

Documents marked for the Respondent. 

Ex. Ml 10-5-85 Petty Cash Memo of Rs. 7.00. 
Ex. M2 11-4-85 Petty Cash Memo of Rs. 7.00. 
Ex. M3 12-4-85 Petty Cash Memo of Rs. 7.00, 
Ex. M4 13-4-85 Petty Cash Memo of Rs. 7.00. 
Ex, M5 15-4-85 Petty Cash Memo of Rs. 7.00. 
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Ex. M6 16-4-85 Petty Cash Memo of Rs. 7.00. 
Ex, M7 17-4-85 Petty Cash Memo of Rs. 7.00. 
Ex. M8 18-4-85 Petty Cash Memo of Rs. 7.00. 


STATE : Bihar. INDUSTRY : Ropeways. 

Dated, Dhanbad, the 27th May, 1991 

AWARD 


Ex. M9 19-4-85 Petty Cash Memo of Rs. 7.00. 

Ex. M10 20-4-85 Petty Cash Memo of Rs. 7.00. 

Ex. Mil 22-4-85 Petty Cash Memo of Rs. 7.00. 

Ex. M12 29-4-85 Petty Cash Memo of Rs. 7.00. 
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S.O. 1839.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Governmenti hereby publishes the award of the Central 
Government hereby publishes the award of the Cent¬ 
ral Government Industrial Tribunal No. 1 Dhanbad as 
shown in tht Anncxurc in the Industrial dispute bet¬ 
ween the employers in relation to the A Chasnalla 
Burnpur Ropeways of M|s, 1ISCQ and their workmen, 
which was received by the Central Government 011 
5-6-91. 


By Order No. L-24012(236)|87-I>.1V(B), dated, 
the 15th February, 1988 the Central Government in 
the Ministry of Labour, had in exercise of the powers 
conferred by clause (d) of sub-section (1) and sub¬ 
section (2-A) of Section 10 of the l.D. Act, 1947, 
referred the following dispute for adjudication to 
the Central Govt. Industrial Tribunal, Asansol. Sub¬ 
sequently, vide Ministry's Order No Z-20025|34|88- 
IT-CL.Il(i) dated 20-9-1988 the said reference was 
transferred to this Tribunal from Central Govt. In¬ 
dustrial Tribunal, Asansol. 

SCHEDULE 

“Whether the action of the Management of Chas- 
snalla-Bumpur Ropeways of M[s. TISCO, 
Ld. is not regularising the services of 
S|Shri Sahadcb Bourj, (2) Debidas Mondal, 
(3) Tapan Kr. Sinlia, (4) Samir Kr, Roy, 
(5) Bibekanand Chatterjee, (6) Basanta 
Maji, (7) Mad an Jhal, (8) Kaiyan Kr. ‘Roy, 
(9) Satyanarayah Das, (10) Nemai Ch. 
Mukherjee, (ll) Sakuth Khan, (12) .Bises- 
war Monday, (13) Shibsankar Ghosh, and 
(14) Sanaton Das, is justified? If not, to 
what relief the workmen concerned are en¬ 
titled and from which date ?” 

2. The case! of the management of Chasnalla-Burn- 
por Ropeways of M|$. IISCO. Ltd., as disclosed in the 
written Statement-cifm-re joinder,- details apart is as 
follows 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. I AT DHANBAD 

In the matter of a reference under Section 10(l)(d) 

or the I. D. Act, 1947 

Reference No. 128 of 1988 

PARTIES : 

Employers in relation to the management of 
Chasnalla Burnpur Ropeways of Mis. 
IISCO. Ltd. 

AND 

Their workmen, 

PRESENT : 

Shri S. K, Mitra, Presiding Officer. 
APPEARANCES: 

On behalf of the workmen : Shri M. K. Sengupta, 
Advocate. 

On behalf of the employers : Shti R. S. Murthy, 
Advocate. 


The present reference is bad in law and n6,t main¬ 
tainable. There existed no employer-einployee re¬ 
lationship between the management and the persohs 
referred to in the schedule td the order of ie.ference 
and so there can be no valid'‘industrial dispute in 
the present case in the eye of law. Since the rope¬ 
ways in question are not located in any mines pre¬ 
mises the appropriate Government for such rope¬ 
ways is not the Central Government and hence the 
present reference is legally invalid and without juris¬ 
diction. The order of reference apparently assumes 
that the Agent, Chasnalla Colliery is the employer 
for Chasnalla-Burnpur Ropeways in as much as he 
had been made a party to the dispute. . But the 
ropeways in question is not under the Agent of 
Chasnalla Colliery. Ropeways are under the Efcputy 
General Manager, IISCO, Collieries who had his 
office at Chasnalla. 

Anyway, IISCO, is a Government company 
within the meaning of Section 617 of the Companies 
Act which is wholly financed by the Central Gov¬ 
ernment. The Company has Steel Plant at Burnpur 
which reqyyircs metallurgical coal or prime coaking 
coal or medium coaking coal which is duly washed 
or beneficiated to reduce the ash and moisture con¬ 
tent to improve the coaling index so that the coal is 
fit to use for the production of coke to be fer into 
the blast furnace of the Steel Plant for production 
of Steel. The company has three captive coal mines, 
namely, Chasnalla Colliery and Noonodih Jitpur 
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Colliery in Biliar and Rairmagar Colliery in West 
Bengal and Coal Washery at Chasnalla in Bihar. The 
medjeum coking coal produced by Nconodih Jitpur 
Colliery and Chasnalla Colliery is fed into theChas- 
nalla oal Washery for the purpose of beneficiation. 
The washed coal or the prime coal as it is commonly 
known is then transported to the Steel Plant at Bum- 
pur for production of steel. The company had es¬ 
tablished a ropewmy in or about 1969 for the pur¬ 
pose of transportation of washed coal of the compuny 
from, Chasnalla coal washery to Butnpur Steel Plant. 
The ropeways run from Chasnalla Coal Washery 
through cross country carrying clean coal in buckets 
which are suspended to the Steel Wire Ropei and 
hauled by traction rope which is electrically driven. 
The length of the ropeways is about 54 K.M. The 
Chasnalla-Bnrnpur ropeways were designed for trans¬ 
porting about 400 tonnes of coal per hour, but this 
installed capacity could not be achieved at, any tine 
due to numerous problems including technical diffi¬ 
culties and the difficulties relating to thefts of coal 
in transit, sabotage and interference in the operation 
of the ropeways by miscreants, thieves and anti-social 
elements. The capacity of the ropeways over the 
years gradually reduced to an alarming extent so 
much so that in March, 1938 only about 150 tonnes 
of coal could be transported per day which was 
highly uneconomical. The ropeways section in 
question is employing about 400 workers. In the 
circumstances, the ropeways was suffering heavy 
losses. The workings of the ropeways had been 
shopped completely from 1-4-19S8. Since it was 
not possible to transport the entire washed coal from 
Chasnalla Coal Washery to Burnpur Steel Plant the 
management was compelled to despatch of coal 
through railway wagons. At present the entire coal 
is being transported to Burnpur Steel Plant through 
Railway Wagons. By September, 1975 the position 
regarding the pilferage of coal from the bucket and 
cases of sabotage of the ropeway became serious and 
the miscreants from the surrounding villages were 
found to be disconnecting the telecommunication 
cabh'es, snaping the cable wire, attached logs or iron 
rods to the ropf? so as io cause bunching of buckets 
and ultimately dropping of buckets. Beside these 
acts, fling stay rods, stay rollers, bracing angles etc. 
from trusties were found to be continuously removed 
and stolen. The mischief or illegal acts were found 
more common and serious in section of the rope¬ 
ways located in West Bengal between Dishergarh and 
Burnpur in Burdwan District. The management 
Was confronted with serious difficulties in transport¬ 
ing coal by ropeways and consequently the Steel 
Blunt at Burnpur was seriously handicapped ip the 
matter of production of Steel. Prior to 1975 and 
even subsequently the management made arrange¬ 
ments with the local villagers concerned through 
which the ropeway was passing whereby they were 
required to constitute committee to keep vigilance 
and ensure safety, security and uninterruped opera¬ 
tion of ropeways in lieu of the management paying to 
the village committee to fixed amount for the deve¬ 
lopment of the villages located in West Bengal Sec¬ 
tor. This arrangement did not however, produce 
the desired result. In the case of the section oi 
ropeways located in Bihar a similar arrangement 
was made with the Mukhias of the village 
concerned and even the same arrangtment 


was met with the same fate. Thereafter the manage¬ 
ment made arrangement with the West Bengal Police 
authorities for deploying of Homeguards for protect¬ 
ing and guarding safely the ropeways and its opera¬ 
tion in the section located in West Bengal, Undei 
this arrangement the Kulti Police Station was assign¬ 
ed the responsibility of providing the requisie numbei 
of Homeguards who would be under the direction, 
supervision and control of rite Kulti Police Station 
and the management would pay to the Police ouho- 
rities the expenditure incurred by them as remune¬ 
ration to pay to the Homeguards as per the arrange¬ 
ment existing in West Bengal. Similar arrangement 
was made in the Bihar section of Ropeways also. 
The number of Homeguards deputed by the Police 
Authorities cf West Bengal for the duty as aforesaid 
wnied from time to time and the management paid 
the expenditure that was incurred by the West Bengal 
Police. The rate of remuneration was inciea.ed from 
time to time by the West Bengal Government and 
the increased amount was also paid to the Police 
authorities by the management and receipts obtained. 
Phis arrangement was stopped by the KuJti Police 
Station with effect from 31-12-81 for a period of 2 
months due to their own difficulties and problems 
but later, on persuation of the management. The 
arrangement was resumed. However, it was discon¬ 
tinued with effect from 31-8-1986 and it is no longer 
in operation both in West Bengal and Bihar. In 
fact, the arrangement discontinued in Bihar from 
March, 1986 and in West Bengal from September, 
1986. Under the above arrangement it was abso¬ 
lutely for the Police Authorities to select and pro¬ 
vide the Homeguards and to retain hem on their 
rolls. The management was not at all concerned 
with such arrangement. The Homeguards were 
also changed from time to time. It is clear from 
the position as elaborated that there was absolutely 
no relationship of employer and employee between 
the management of 1ISCO. Collieries and the 
Home-guards in question. Under the circumstances 
the demand of the Homeguards for regularisation is 
misconceived and unjustified. Hence the manage¬ 
ment has submitted that the present reference be dis¬ 
missed. 

3. The case of the concerned workmen as appear¬ 
ing from the W.s. submitted on their behalf by the 
General Secretary, West Beagal Khan Mazdoor 
briefly stated is as follows — 

The present industrial dispute arose on account 
of illegal and wrongful act of the management in not 
regularising the sendees of the concerned workmen 
as ropeway guards despite the attempts and rep- 
resentaton of fihese workmen and the union. Since 
no fruitful result was achieved despite the demand 
of ihc concerned workman and the union, the present 
industrial dispute was raised bv the union by appli¬ 
cation dated 19-5-1987 before the AL C(C), Asan- 
sol. The concerned workman, were engaged by the 
management as ropeway guards on the West Bengal 
side of the ropeways for a period of 11 to 14 years, 
As a matter of fact Sahadeb Badri one of the con¬ 
cerned workman was appointed way back in 1972 
ivjiile the remaining other workmen "were appointed 
in 1976 at Mithani, Jhalbagb, Bastora post. They 
we,re paid a sum of Rs. 500 per head only as wages 
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and got fuel coal and medical facilities as allowed 
to other workmen. Their demand for regulansa- 
tion was not favouraoiy considered nor were they 
placed in permanent roll of the company nor were 
they given the benefits of P.F. facilities and other 
benefits. The action of the management is illegal, 
unjustified and tantamounts to unfair labour prac¬ 
tice. The guiding principle for rcgularisation of the 
temporary personnel in permanent cadre or placing 
them in permanent roll invisages that he must work 
for at least 3 months but, although Suhadeb Badri was 
working since 1972 and the remaining other work¬ 
men from, 1976, the management has not regularis¬ 
ed them ; n service and thereby committed gross ille¬ 
gally, irregularity and violated all legal principles and 
norms or rules, Sahadeb Bauri along with 8 other 
workmen were appointed in 1972 but these 8 others 
workmen were regularised in service and were placed 
in permanent cadre. But the case of Sahadeb Bauri 
has been kept in abeyance for the last 15 years or 
more and thereby the management lias committed 
discrimination between the workmen and workmen. 
Anyway, these workmen claim rcgularisation but the 
management forcibly stopped them from work from 
January, 1987 without any notice and violating the 
standing orders. The concerned workmen arc en¬ 
titled to be regularised in service as permanent cadre 
and they are entitled to get wages at the rate at which 
they are entitled to §ct the same under the Wages 
Board Recommendation along with arrears unpaid 
wages. 

4. In rejoinder to the W.S. of the sponsoring 
union the management has denied and disputed each 
and every allegation made against it and contended 
that the concerned persons are not “workmen” within 
the meaning of Section 2(5) of the I.D. Act. It 
has been denied that the concerned persons were 
engaged for 11 to 14 years as claimant and asserted 
that the West Bengal Government provided Home- 
guards and these Homeguards were required to en¬ 
sure safety, security and uninterrupted operation of 
ropeways in West Bengal Section. The management 
has further asserted that Ihe concerned persons were 
never employed by it and so the question of stop¬ 
ping them from work does not arise. 

5. In rejoinder to the W.S, of the management the 
union has contended that the present dispute is main¬ 
tainable and that by virtue of the order of reference 
passed by the appropriate Government this Tribunal is 
empowered to adjudicae the matter fin question. The 
Agent of Chasnalla Colliery is responsible for the 
operation of the ropeways and he is the controlling 
Officer under the Dy, General Manager of 1ISCO. 
Collieries. Chasnalla Burn pur ropeways have been 
functioning under his guidance and the concerned 
workmen were employed under him. The concern¬ 
ed workmen were appointed and engaged by IISCO. 
and their work was -supervised by 11 SCO. personnel 
and officers. In addition, the law and order autho¬ 
rities, the local police and homeguard also took 
special care for the properties of ropeway line. 

6 . The management, in order to justify its action 
Itj as examined two witnesses namely MW-1 Shri 
G.S. Milkherjee presently holding .the post of Super¬ 
intending Engineer of the Ropeway section of ISCO, 


and MvV-2 Shri A. G, Tcwary working as junior 
executive at Chasnalla and laid m evidence a mass of 
documents which has been marked Ext. M-l to M-13. 
O 11 the other hand the union has examined Shri S.K. 
koy one of the Concerned workmen and laid in 
evidence some documents which have been marked 
Ext. W-l to W-3] 1. 

7. Shri R. S. Murthy, earned Advocate for the 
management has contended that since there existed 
no relationship of employer and employee between 
the management of Chasnalla Buinpur ropeways of 
1ISOO Ltd. and the concerned persons the present 
u fcrcnce is not maintainable. On the other hand 
Shri M. K. Sengupta, Advocate for the sponsoring 
union has maintained that there existed such rela¬ 
tionship and so the present reference is maintain¬ 
able. 

The sponsoring union has based its claim for re- 
gitlarisation of tfie concerned workman in the ser¬ 
vices of the management on the premises that the 
concerned workmen arc the employees of the mana¬ 
gement. The management has, indeed, disputed this 
'position. Necessarily it falls for determination on 
merits as to whether there existed any relationship 
of employer and employee between the manage¬ 
ment of Chasnalla Burn pur ropeways of Mjs. IISCO 
Ltd. and the concerned workmen. This issue cannot be 
decided and disposed off as a preliminary issue. Hence 
Ihe contention of Shri Murthy that the present re¬ 
ference cx-fac'e is not maintainable since there exist¬ 
ed no relationship of employer and employee between 
the management and the concerned workman is not 
sustainable. 

8 . The next point canvassed by Shri Murthy is that 
the reference order seeks with infirmity as it assumes 
that the Agent of Chasnalla colliery is the employer 
of Chasnalla Burnpur ropeways inasmuch as he has 
been made a party to the present Case. Shri Murthy 
has further contended that the ropeways is under 
the Dy. General Manager, IISCO collieries who has 
his office at Chasnalla. 

The union has contended that the Agent of Chas¬ 
nalla colliery is responsible for the ropeways and he 
is the controlling officer directlv working under the 
Dy. General Manager of IISCO Collieries and that 
the Chasnalla Burnpur ropeways have been function¬ 
ing under his guidance. Even assuming though not 
deciding that the Agent of Chasnalla colliery is not 
concerned with Chasnalla Burnpur ropeways the 
order of reference has spelt out whether the action 
of the management of Chasnalla Burnpur Ropeways 
of M|s, IISCO Ltd. in not regularising the services 
of the concerned workmen is justified or not. It is 
really the management of Chasnalla Burnpur rope¬ 
ways of M|s. ITSCO Ltd. who is to justify its action 
and not alone the Agent of the Chasnalla colliery. 
The Agent of Chasnalla colliery has been made a. 
party which may be considered as surplusage; it is 
really the management of Chasnalla Burnpur rope¬ 
ways who is to justify its action In this view of the 
matter T consider that the present reference docs not 
suffer from any infirmity as because the Ageut of 
Chasnalla colliery has been made a party. 
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9. Shri Murthy has contended assiduously that the 
Central Govt, is not the appropriate Government to 
make the present reference since the ropeways Chas¬ 
nalla Burnpur ropeways are not located within any 
mines premises. 

In order to appreciate this question it is necessary 
'o reproduce the statement of the management on 
this score copiously, 

‘‘The company has a Steel Plant at Burnpur which 
requires metallurgical coal or prime coaking coal, 
or medium coking coal which is duly washed or 
beneficiated to reduce the ash and moisture content 
to improve the coaking indrx so that (he coal is lit 
to be used for production of coke to be fed into the 
blast furnace of the Steel Plant, for the production 
of Steel. 

The company has three captive coal mines, name¬ 
ly Chasnalla Colliery and Noouidih Jitpur colliery in 
Bihar and Ramnagore Colliery in West Bengal and 
a Coal Washery at Chasnalla in Bihar The medium 
coaking coal produced bv Noouidih Jitpur colliery 
and Chasnalla colliery is fed into the Chasnalla coal 
washery for the purpose of beneficiation. The wash¬ 
ed coal or the clean coal as it is commonly known 
is then transported to the Steel Plant at Burnpur for 
use as aforesaid. 

For the purpose of transportation of the washed 
coal the company has established the ropeways in 
or about the year 1969 and put it into commission. 
The ropeway runs from Chasnalla Coal Washery to 
Burnpur Steel Plant through cross country carrying 
clean ooal in buckets which are suspended over the 
Steel Wire Ropes and hauled by a traction rope which 
is electrically driven. The length of the Ropeway 
is about 54 Km." 


licry and Chasnalla colliery is fad into the Chasnalla 
Coal Washery for the purpose of beneficiation. Then 
again the pleadings of the management discloses that 
the washed coal from the Chasnalla coal washery is 
transported to the Steel plant at Burnpur and that 
for the purposes of transportation of the washed coal, 
the company established the ropeways in or about 
1969, and the ropeways having length of 54 knt. 
runs from Chasnalla Goal Washery to Burnpur Steel 
Plant through cross country carrying clean coal in 
buckets. 

MW-1 Shri G.S. Mukherjee recently holding the 
post of Superintending Engineer in IISCO was post¬ 
ed to the ropeways section upto May, 1989. He 
hat stated, in conformity with the pleadings of the 
management that; he IISCO Ltd. has a ropeway 
originating from Chasnalla Washery situated tn the 
district of Dhanbad, Bihar and ends in Burnpur 
Steel plant belonging |o IISCO the total length oF 
the ropeways being 54 kms. He has further as¬ 
serted that the ropeways ore not under the Agent of 
Chasnalla colliery. As a matter of fact it is an 
independent organisation running from Chasnalla 
Washery to Burnpur. According to him the func¬ 
tion of the ropeways is to carry clean coal from the 
washery to the Coke oven plant at the steel plant 
at Burnpur. This testimony of Shri Mukherjee has 
remained unassailed in cross-examination. Thus from 
the pleadings of the mana 2 cmcnt and the evidence 
on record it appears that Chasnalla Burnpur ropeways 
is an independent organisation running from Chasnalla 
washerv to Burnpur Steel plant and the func- 
t ; on of t|he ropeways js ro carry clean coal from 
the Chasnalla Washery to the coke oven plant of 
the Stoel Plant at Burnpur. Such a ropeway cannot 
be comperehended with the definition of ‘Mines’ as 
envisaged in Section 2(J) of the Mines Act. 


10. The union has strieven hard to counter the 
contention of the management by stating that the 
IISCO has a Steel factory at Burnpur and collieries 
both within West Bengal and Bihar with its head 
office at Burnpur. So far its collieries are concern¬ 
ed the supreme control of which is being managed 
from Burnpur, the Central Govt, is the appropriate 
Govt. The management at the conciliation stage 
before the ALCfC) never raised any objection there¬ 
to. Anyway sponsoring union has not produced the j 
conciliation record to prove the fact that the mana¬ 
gement did not raise obiection at conciliation stage 
against) the competency of the Cenral Govt, to refer 
the dispute for adjudication. However, even if it is 
assumed that the management did not raise such ob¬ 
jection it is really not a meaningful exercise to sug¬ 
gest that the management is not competent to raise 
such objection before this Tribunal. The plea for 
waiver of such right is not sustainable because the 
principles of waiver, estonpel etc. has very little ot 
no application in the industrial dispute. 

Upon consideration of pleading of the management 
it appears that the IISCO has got three captive 
mines namelv Chasnalla colliery and Noonidih Jitpur 
colliery in Bihar and Ramnagar Colliery in West 
Bengal and coal washery at Bihar and that the me- 
dium coaking coal produced by Noouidih Jitpur col- 


11. Then again the ropeways cannot be comprehend¬ 
ed within the parameter of controlled industry as de¬ 
fined in Section 2a(i) of the T.D, Act read with In¬ 
dustries (Development and Regulation) Act. 1951. 
The relevant notification issued by the Central Govt, 
reads as follows :— 

“S.R.O. 68 dated 5th Jan., 1957.—In pursu¬ 
ance of sub-clause (1) of clause (a) of Sec¬ 
tion 2 of the Industrial Disputes Act, 1947 
04 of 1947), the Central Government 
hereby specifies, for the purpose of that 
sub-clause the controlled industry engaged 
in the manufacture or production of coal, 
lincluding Coke and other derivatives 
which has been declared as a controlled 
industry under Section 2 of the Industries 
[Development and Regulation) Act, 1951 
(65 of 1951). 

Sd|- 

A. L. HANDA, Under Secy. 

[No. LR. l(2)|66)j” 

12. Chasnalla Burnpur ropeways cannot be consi¬ 
dered as controlled industry since it is not engaged 
in the manufacture or production of coal including 
coke and other derivatives which has been declared 
as a controlled industry under Section 2 of the In- 
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dust rial (Envelopment and Regulation) Act, 1951. In 
the circumstances, the Central Govt., in my view is 
not the appropriate Govt, to make the present refe¬ 
rence for adjudication before (his Tribunal. Hence 1 
am constrained to hold that the present reference is 
not maintainable. 

13. This being the position the adjudication on the 
question as to whether the action of the management 
of Chasnalla-Bumpur Ropeways of Mjs. IISCO. Ltd. 
in not regularising the services of S|Shri SahadebBouri 
''ltd 13 others is justified or not etc. does not arise. 
Accordingly the following Award is rendered :— 

“Since the Central Govt, is not the appropriate 
Government to refer the present industrial 
dispute for adjtdicalion before this Tribunal, 
the adjudication upon the question whether 
the action of the management of Chasnalla- 
Bumpcr Ropeways of M|s. 1TSCO. Ltd. in 
not regularising the services of SIShri Saha- 
deb Bouri and 13 others is justified or not 
does not arise.” 

Tn the circumstances of the case, j award no 
costs. 

S. K. MITRA. Presiding officer 
[No, L-24012(236) |87-DIV(B)] 

®frif. srr. 18 4 0.'—afarrfw fanrr^ srfsrhririr, 1947 
(1947 “RT 14) 9ftaror 17 $ spjtrriff if, %rt.r 
feLr hr. wr Etfvprfr e ^ rpra - 

fnfrirLf afjT wnbuTT % ffixi apuw if 
p-Wff’W faqTff if Erm rrriPU afrrflfw arftpprur 

1 <£ EPT 3 wrftRT ts aft 

h vet ’tft 5-6-91 sftt sitet ^arr «rr 1 

S.O. 1840.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, No. 1 Dhan- 
bad as shown In the Annexure in the Industrial dis¬ 
pute between the employers in relation to the Sijua 
Colliery of Mis. TiSCO Ltd. and their workmen 
which was received by the Central Government on 
5-6-91. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO, 1 AT DHANBAD 

Tn the matter of a reference-under Section lOflRdl 
of the Industrial Disputes Act, 1947 

REFERENCE NO. 43 OF 1989 

PARTIES : 

Employers in relation to the management of 
Sijua Colliery of M[s. Tisco. Ltd. 

And 

Their workman. 

PRESENT 

Shri S. K. Mitra, Presiding Officer. 

1558 GI|91—7 


On behalf of the workmen : Shri J D. Lall, 
Advocate. 

On behalf of the employers : Shri B. Joshi, 
Advocate. 

STATE . Bihar. INDUSTRY . Coal. 

Dhanbad, the 29th May, 1991 

AWARD 

By Order No. L-20012|20|89-I.R. (Coal-I), dated 
the 25th April, 1989, the Central Government in the 
Ministry pf Labour, has, in exercise of the powers 
conferred by clause(d) of sub-section (1) of section 
10 of the Industrial Disputes Act, 1947 referred the 
following dispute for adjudication to this Tribunal:— 

“Whether the action of the Management of 
Sijua Colliery of M|s. Tata Iron- & Steel 
Co. Ltd. in dismissing S(Shri Dhelai 
Wallah, Pump Operator, Ticket- No. 
55569 and Phul Chand Mallah, Explosive 
Carrier, Ticket No. 57918, with effect from 
13-3-87 is justified ? If not, to what relief 
the concerned workman are entitled to?” 

2. The case of the management of Sijua Colliery 
of M|s. Tisco. Ltd. as disclosed in the written State¬ 
ment submitted details apart is as follows :— 

Tire present reference is not legally maintainable- 
Shri Dhclgi Mallah one of the concerned workman was 
working as Pump Operator while the other concern¬ 
ed workman Shri Fulchand Mallah, his son was 
working as Explosive Carrier. The management allot¬ 
ted quarter No. C-2 to Shri Dheiai Mallah and thp 
same was under the occupation of the two concern¬ 
ed workmen. Shri Ashok Mallah is another son of 
Dhelai Mallah. On 3-10-86 at, about 3.30 A.M. a 
bomb blasted at a place situated behind the Steel 
Yard of Sijua Sub-stores of Sijua colliery of the 
management within the lease-hold area of the colliery. 
The Police from Jogta Police station immediately 
rushed to the spot and found Shri Ashok Mallah, 
dangerously injured by the bomb blast, while he was 
manufacturing bomb. Shri Ashok Mallah was arrest¬ 
ed and sent to the Central Hospital for treatment. 

Jn the process of treatment in the hospital, one ol 
bts legs was amputed. On the dues obtained from 
Shri Ashok Mallah the police rounded the quarter 
No, C-2 allotted to Shri Dhelai Mallah and 
under occupation of the two concerned workmen 
at about 4 A.M. one 3-10-86. The police 

recovered explosive materials from the residential 
house of the concerned workmen. Both of them v.cre 
arrested bv the Police and criminal action was insti- 
tiited acainst them and also against Ashok Mallah 
<. oal Mining is bejng carried on with the aid of ex- 
olo-nve. The provisions of the Mines Act as we j| as 
Indian Explosive Ac\ 1884 have abdication in dav to 
dav workincr of the mines. The orovis : nns ef {he 
Indian Explosives Act and the rules made thereunder 
and chapter 14 of the Coal Mines Regulations 1957 
framed under the Mines Act. 1952 had been enm- 
nbed with. One of the concerned workman Shri 
l , c hand Mallah was engaged as explosive carrier to 
transport explosives from the magazine of the mine 
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and to return back the unused explosive to the maga¬ 
zine, He was authorised as competent person under 
regulation 36 of the Coal Mines Regulations, 1957 
and fully aware of the characteristics, dangers, rules 
and retaliations relating to transport, storage and use 
of explosive. As per provision of regulation 160(2) of 
the Coal Mines Regulation, 1957 explosive 
shall not be taken into or kept in any 
building excepting in a magazine duly approved bv 
the Licensing Authority under the Explosive Act, 
1884. Contravention of this regulations is a criminal 
offence under the Mines Act, 1952 as well as Indian 
exnlosive Act, 1884. In the present ca c e. explosive 
were recovered from the residential building of the 
concerned workmen and therefore they violated the 
provisions of Mines Act as well as the Indian Explo¬ 
sive Acts. Tn the case of statutory offence the sub¬ 
jective elements like intenrion. negligence etc. has 
no place, but the responsibilities entrusted nre crief 
and absolute. Tn case anv statutorv violation takes 
place resulting in serious conseouences, the respon¬ 
sibilities of the persons who have been entrusted with 
the actual inb becomes more crucial and important 
specially when in a case of this nature where the 
management was ignorant of the misdeeds of one or 
more Workmen who were required to handle the ex¬ 
plosive in connection with the Mining activity. Anv- 
wnv. the mnnanment Issued separate chargesheets 
dated 75128-1-1987 to hnth the concerned workmen 
for keening huge nuanfities of explosive which has 
repealed hv Pnb'ee investigation and other dangerous 
substance n«ed for making bombs in contravention of 
Indian Explosive Act as the same consented mis¬ 
conduct under clause 19(191 of the certified Standing 
Orders. Roth the concerned workmen took defence in 
the renl'ps that Sri Ashok Malta, took the explosives 
into their house without their knowledge or conni¬ 
vance. Shri Ashok Mallah was not the emnlovee of 
the comnanv and was stavW at the Company’s quar¬ 
ter with the permission of the concerned workmen. 
The concerned Workmen therefore are hound to ensure 
that contravention of Mines Act or Explosives Act 
is not committed wifhir the Iiotc uncle- then occu¬ 
pation. Resides no workman has anv right to keep 
any outsider in his house Tic management appoint¬ 
ed late R. B, Srivastava, (he then Sr P O to conduct 
the departmental enquiry against Shri Dhelai 
Mallah. He held the enquiry in conformance to the 
principles of natural hisrice. The donees-ripd nort-men 
fnllv rwrt'erdatnd in the etyuiirv The Wnenirv Officer 
found Dhelai Mallah guilty of the misconduct alleged 
against him. The management appointed Shri Lcl’nn 
Kumar as Enquiry officer to conduct the departmental 
enquiry against Shri Fuichand Mallah explosive 
carrier. Inspire of best efforts of the Enquiry Officer. 
Fuichand Mallah did not attend the enquiry and in 
such circumstances the Enquiry Officer had to hold 
the enquiry ex-parte. The enquiry Officer submitted 
his report holding the concerned workmen guilty of 
the charge of the misconduct brought against him. 
In the circumstances, the management has submitted 
that its action in dismissing the concerned workman 
from service with effect from 13-8-1987 is legal and 
according to the provision of Certified Standing 
Orders, 
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3, The case of the concerned workman as appear¬ 
ing in the W. S. submitted by them is as follows :— 

Shri Dhelai Mallah one of the concerned workman 
was employed as Pump Operator in Sijua colliery and 
he had put 35 years of continuous service with un- 
bletmishad record. The other concerned workman, 
his son, Shri Fuichand Mallah was employed as Ex¬ 
plosive Carrier since 1984. His service record was 
without any blemish. Shri Dhelai Mallah was allotted 
a 3 roomed quarter by the management of the colliery 
and he was living in that quarter. One of the Ashok 
Mallah, one of the son of Dhelai Mallah who was 
not an employee of the colliery but was engaged in 
private business of cloth hawking. Shri Ashok 
Mallah was married and was living in one of the three 
rooms of the quarters, the other 2 rooms of the 
quarter were being occupied by Shri Fuichand Mallah 
and Dhelai Mallah. On 3-10-1986 the Jogta Police 
raided the quarter of Shri Dhelai Mallah and allegedly 
recovered some explosive scbstance from one of the 
rooms of the quarter where Shri Ashok Mallah was 
living with his wife. At the time of raid the con¬ 
cerned workmen were away from their quarter and 
alleged recovery of explosive substance was made in 
their absence. When they came to the quarter, tliev 
were told that some explosive substance were allegedly 
recovered from one of the bags kept in one of the 
room which in occupation of Ashok Mallah. Thev 
pleaded ignorance about the existence of explosive 
substance and submitted that the alleged recovery was 
made from the room exclusively in possession of Shri 
Ashok Mallah. However, the Police paid no head 
to their supplication, arrested them and both of them 
were remanded to the Jail Custody on 3-10-1986. 
Roth of them were charged under section 3, 4 and 
5 of Explosive Substance Act for Allcgedlv possessing 
Explosive substances. On the basis of alleged 
recovery of explosive substance from the quarter of 
Shri Dhelai Mallah a Police case was registered under 
the Indian Exnlosive Substances Acts against the 
concerned workmen. The management also issued 
chargesheet to both the concerned workmen on 
identical terms which rods as follows 

“It has been reported that on 3-10-1986 at about 
4.00 A.M. Pol'ce raided and searched Co.’s 
auarter No. 'C-2 at Adarsh Nagar, Rbelatand 
in which you are living with your letter Shri 
Dhelai Mallah, Pump Operator, T. No. 
55569 Siiua Colli'crv in presence of Sr. 
Sccuriy Inspector Mr. A. P. Singh and 
Havildar Shri Y. P. Yadav. On search a 
huee quantity of Explosive and Bomb 
making materials were recovered which 
were keot by vou illegally in Co.’s nunrter. 
In this connection Police had registered a 
case against you as well as your father 
Shri TThelai Mallah. The above act of vours 
amounts to misconduct in breach of Indian 
Explosive Act.” 

Both the concerned workmen submitted their re¬ 
plies to the charges pleading innocence about tbe 
alleged recovery of such explosive substance for which 
thev cannot be held responsible and guiltv. However 
the management was not satisfied and ordered a de¬ 
partmental enquiry against them. So, departmental 
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enquiries were held and the Enquiry Officers found 
Goto the concerned workmen guilty of the charges 
levelled against them under Clause 19(19) of me 
the Certined Standing Orders of the company and 
both of them were dismissed from service by order 
dated 7-8-1987 with effect from 13-8-8 7. .Domestic 
enquiry against Shri Fulchand Mallah was held ex- 
parte whue enquiry against Shri Dhelai Mallah wa» 
held in his presence, the action of the management 
in dismissing them from service is illegal, arbitral y 
and unjustified. They were innocent and were falsely 
implicated in tne criminal case. Ex parte enquiry held 
against Shri Fulchand Mallah was in violation ol 
principles of natural justice. They did not commit 
any misconduct in the purview ot clause 19(19) ut 
any other clauses of the Certified Standing Orders ap¬ 
plicable to the colliery. The alleged breach of Indian 
Explosive Act is outside the scope of clause 19(19; 
of the Certified Standing Orders. According to the 
concerned workmen the management should have 
waited the outcome of the criminal case instituted 
against them, and failure to do so on the part of the 
management has resulted in failure of justice. The 
enquiry officer could not understand the implications 
of law and their findings holding them guilty are 
perverse as the same are not based on evidence. The 
Agent of the colliery was not their appointing autho¬ 
rity and the dismissal order passed by the Agent is 
Incompetent. In the circumstances, they have submit¬ 
ted that the action of the management in dismissing 
them from service be held to be illegal and unjusti¬ 
fied and prayed that they be reinstated in service 

with full back wages. 

4. In rejoinder to the W. S. of the concerned wo ru¬ 
men the management had reitered that the quaiter 
was allotted in the name of Dhelai Mallah and his 
son Shri Fulchand Mallah was permitted to occupy 

the said house along with his father after he was 

given employment as employees dependent son on 
the basis of number of years of service put in by his 
father. Shri Ashok Mallah, a major, running his own 
private business and already married was not entitled 
to occupy company’s quarter meant for the employees 
and their dependent children. It has been reiter^j by 
the management that the domestic enquiry was held 
in conformance to the principles of natural justice. 
The grounds mentioned by the concerned workmen 
which according to them, militates against the charge 
and findings in the domestic enquiry are not sustain¬ 
able and that the Agent of the colliery is competent 
to dismiss a workman under the provision of Certi¬ 
fied Standing Orders. 


mg of the concerned workmen and no such allega¬ 
tions have been made in the FiR which was lodged 
against the concerned workmen, ft has been denied 
tmit there was any contravention of Mines Act 01 
Indian Explosives Act by them. 

6. At the instance oi the management Lhe pro¬ 
priety and fairness of the domestic enquiry was taken 
up nrst as a preliminary issue. Tiic management 
examined one of the Enquiry Officers Shri Dalian 
Kumar and laid in evidence tne entire domestic en¬ 
quiry proceedings which are marked Exts. M-l to 
ivi-21. The concerned workmen did not examine 
themselves nor did they adduce any documentary 
evidence. 

At the time of hearing, Shri J. D. Lail, lcameu 
Advocate appearing for the concerned , „ . _ con¬ 
ceded that the dimestic enquiry was held fairly on 
properly. Since Shri Lall conceded the issue and 
their existed no material to hold that the domestic 
enquiry was not held fairly and properly, I was con¬ 
strained to hold that the domestic enquiry was held 
fairly and properly, Thereafter the case was heard on 
merits. , 

7 . ft remains the undisputed position that on 
3-10-86 at about 3.30 A.M. there was a bomb blast 
at a place situated behind the steelyard of Sijua sub¬ 
store of Sijua colliery of the management and the 
Police from Jogta Police Station immediately rushed 
to the spot and found one Ashok Ma.„a one of 'he 
sons of Dhelai Mallah, the concerned workman dan¬ 
gerously injured by bomb blast. It is also undisputed 
position that Shri Ashok Mallah was arrested and 
hospitalised for treatment where one of his leg was 
amputed. There is no dispute that the Police raided 
the quarter No. C-2 allotted to Shri Dhelai Mallah 
by the management and recovered some material, 
alleged to be tfie explosive materials. It transpires from 
evidence that the quarter was allotted to Dhelai 
Mtllah, His two sons namely Shri Fulchand Malian, 
Explosive carrier used to occupy one room with the 
knowledge of the management and that. Dhelai Mallah 
used to occupy another rooms and the remainin'* - 
room was occupied by Shri Ashok Mallah another 
son of Dhelai Mallah. 

8. Consequent upon seizure of some materials al¬ 
legedly to be explosive materials the management 
issued the following identical chargesheets to the 
concerned workmen. 

“Ext. M-l 


5. In rejoinder to the W. S. of the management 
the concerned workmen have stated that an FIR was 
lodged with the Jogta Police Station wherein it was 
alleged that a bomb blast took place at a place situ- 
tated behind the steelyard of Sijua Colliery and one 
Ashok Mallah was arrested by the Police who hap 
pened to be the son and brother of the concerned 
workman. It was alleged in the FTR that some ex¬ 
plosive substance were recovered from the quarter 
No. C-2 which was alleged to be in occupation of 
the concerned workmen. The concerned workmen 
were not present at thft time in the quarter when it 
was searched by the' Police and explosive substances 
were allegedly recovered. "It has been denied that the 
explosives were recovered from the residential build- 


Chargesheet No. 3 

Sri Fulchand Mallah T. No. 

Designation : Explosive Carrier. 

You arc hereby asked to show cause why disci¬ 
plinary action should not be taken against 
you under clause 19(19) of the Standing 
Orders for the following misconduct. 

It has been reported that on 3-10-86 at about 
4.00 A.M. Police raided and searched Co’s 
quarter No. C-2 at Adarsh Nagri Bhelat- 
and, in which your are living with your 
father Shri Dhelai Mallah, P.‘ Operator, T. 
No. 55569, Sijua Colliery, in presence of 
Sr. Security Inspector, Mr, A. P, Singh and 
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Havildar Sri Y. P. Yadav. On search a 
huge quantity'of explosive ana bomb mak¬ 
ing materials were recovered which were 
kept by you illegally in the co. s quarter, 
In this connection police had registered a 
case against you as well as your rather Sn 
Dhelai Mallah. 

The above act of yours amounts to miscondmi 
in breach of Indian Explosive Act. 

You are allowed 72 hours from the date of 
receipt here of to give your explanation. 

Any representation that you may make in this 
connection will be taken mto consideration 
before passing orders. 

Dated : 25-1-1987. 

Sd |-Manager, 
Sijua Colliery. 

“Ext. M-12 

Chargesheet No. 4 

Shri Dhelai Mallah T. No. 55569 

Pump Operator. 

You are hereby asked to show cause why dis¬ 
ciplinary action should not be taken against 
you under caluse 19(19; of the Standing 
Orders for the following misconduct. 

It has been reported that on 3-1086 at about 
4.00 A.M., the Police raided and searched 
your quarter No. C-2 allotted to you by the 
Company for your occupation uproose at 
Adarsh Nagri, JJhclutaud in presence of 
Senior Inspector Sri A. P. Singh and Sri 
Y. P. Yadav, Havildar. On search, a huge 
quantities of explosives and bomb making 
materials were recovered which were kepi, 
by you illegally in the above company's 
quarter. The Police subsequently register¬ 
ed a case against you as well as your sou 
Sri Fulchand Mallah who is staying with 
you in the quarter allotted to you. You 
and Fulchand were taken into custody by 
Police in connection with the above case. 

The above act on your part amount to miscon¬ 
duct in breach of Indian Explosive Act, 

Your are allowed 72 hours from the date of 
receipt here of to give your explanation. 


To 

The Manager (Opn.J 

Tata Sijua Colliery, 

P.S. Jogta Distt. Dhanbad. 

Reference.—Chargesheet No. 4 dated 25-1-87 
. to me, Dhelai Mallah, Pump Opera¬ 
tor, T. No. 55567. 

Sir, 

Having been called upon by the said charge- 
sheet to submit my explanation, I beg most 
humbly and respectfully to submit my ex¬ 
planation as follows : 

1. That the said chargesheet was served upon 
me on 5-2-87. 

X That I have been very much surprised anu 
anguished to know the chaiges made against 
me, which arc against fact. 

3. That I was never possessing any explosive. 

I have not kept at any explosive in my quar¬ 
ter and there was no explosive to my know¬ 
ledge in my quarter, which is' also borne 
out from the allegations made by Police in 
the F.I.R. of the case. 

4. The allegations made in the F.I.R. are : 
That the Officer-in-Chargc, Jogta, Shn 
Shyam Sunder Sinha, Informant of the case 
on 3-10-86 had been on patrolling with 
police, party, when at about 3 A M. he heard 
sound of bomb explosion from Steel Yard 
of Tata Sijua, at which he went to that side 
with his party and they met Security Ins¬ 
pector and Security Havildar of Tata Sijua, 
who also confirmed sound of bomb explo¬ 
sion and on enquiry they went to Tata Sijua 
Hospital, where they found one Ashok 
Mallah seriously injured and on statement of 
Security Inspector he registered a case and 
arrested that Ashok Mallah. It is said that 
Ashok Mallah, the injured, confessed that 
he had sustained the injury 7 in course of pre¬ 
paring bomb and that his other companions 
namely Mohan Beldar, Kanoo and Ismail 
had fled away after causing bomb explosion 
while repararing bomb and case registered 
against above four. 


Any representation that you may make in the 
connection will be taken into consideration 
before passing orders 

Sdj- 

Manager (Opn; 
Sijua Colliery. 

Dated, 25-1-1987. 

In reply to the chargesheets Dhelai Mallah submitted 
the following reply, Ext. M-13. The other concern¬ 
ed workman Shri Fulchand Mallah submitted the fol¬ 
lowing reply to the chargesheet Ext. M-? — 

“Ext. M-13. 


5. That it is said that in course of his confes¬ 
sion, Ashok Mallah had further disclosed 
that he also had kept some bomb making 
materials In his quarter in an Air Bag and 
on this disclosure, the quarter of Ashok 
was searched and it is said that (i) one piece 
of sulphur about 100 gram, (ii) Nasadar 
like small pieces about 100 gram (iii) small 
iron nuts forty in number, (iv) small Kan- 
tin and pieces of stone, ( v) Explosive like 
materials in pieces of paper, were recover¬ 
ed from an Air bag, which , was chained. 

A Zerox copy of the F.I.R. is filed 
herewith. 
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0. That it is submitted that from the FIR it 
in evident that the alleged recovery was made 
on the statement and disclosure made by 
Ashok Mallah, who was, also found injur 
ecL 

7. That the alleged inc rimina ting articles were 
not recovered in my presence and Having 
come to know that Police had been to niy 
quarter, 1 went there and as because it was 
my quarter, the police .implicated me in this 
case. 

g, That it is further submitted, that according 
to the police case, it is evident that Asno^ 
had admitted that he (Ashok; had kept those 
materials in his quarter, from which assum¬ 
ing the recovery to be correct, it cannot be 
said that Ashore had kept those incriminat¬ 
ing articles to my knowledge and that 1 had 
knowledge of those articles kept by Ashok, 
though he is my son. U is submitted rather 
no knowledge can be imputed to me. 

9. That it is submitted that 1 had no knowledge 
of any such articles at all and 1 am victim 
of the circumstances that Asqok, a son ol 
mine was living in my quarter. 

10. That Ashok was living separately in a room 
of my quarter and my another son Fulchand 
was living in one another room and 1 was 
living in the other room. 

11. That my son Ashok was also separate from 
me, earning his livelihood by hawking 
clothes. * 

12. That considering that according to the 
Police case, if was Ashok, who had kept 
those articles and that the alleged recovery 
was made on statements of Ashok, the peti¬ 
tioner was bailed out by learned Sessions 
Judge, Dhanbad. 

13. That it is submitted that I am thoroughly 
innocent and I should not be punished foi 
some wrong, if any, committed by Ashok, 
though a son of mine. 

14. That I am not guilty of any misconduct. 
It is submitted I have been serving in this 
company for last 35 years without any ble¬ 
mish and I pray my antccidcnt also lands 
support to mv innocence, which may kindly 
bo considered. 

15. That I pray considering the facts and cir¬ 
cumstances of the case, your honour may 
be pleased to accept my explanations and be 
further pleased to drop the matter. 

Under the facts and circumstances, 
mentioned herein-above, it is prayed 
your honour may be graciously pleased 
to accept my explanation and be fur¬ 
ther pleased to drop the proceeding. 


And for which act of kindness, I will evei 
pray. 

Yours faithfully, 
Sd[r LT1 of 

Dhelai Mallah 
Pump Operator 
Tata Sijua Colliery 

Dated 7-2-1987. 

Ext. M-2 

“Sir, 

With reference to the above C|S I have to 

state as follows 1 — 

1. It is true that I have been living my father’s 
quarter in Adarsh Nagari. 

2. My younger brother Ashok also lived in the 
same quarter and he lived with his wife. 
According to our social Custom nei'.her 
myself nor my father Shri Dhelai Mallah 
ever entered the room in which my younger 
brother was living with his wife. Conse¬ 
quently we did not know what objection 
able materials he used to keep in the room. 

3. He was unemployed and so he must have de¬ 

veloped friendship with unsocial people. 

Under the circumstances I feel neither myselt nor 
my father should be held guilty in the said 
case. 

I request to exempt us from the charges levelled 
against me as we are innocent and ignorant 
in this case. We could never feci that any 
illegal and dangerous materials were ever 
brought in the quarter. 

Sd|- Fulchand Mallah.” 

9. The management, not being satisfied with the 
explanation submitted by the concerned workmen 
decided to hold domestic enquiry. 

Shri R. B, Srivastava the then Personnel Officer 
of Sijua Colliery held domestic enquiry into the charges 
levelled against Shri Dhelai Mallah; Shri Srivastava 
has since left the land of living. Shri Dhelai Mallah 
participated in the domestic enquiry but Fulchand 
Mallah did not, although sufficient opportunities were 
given to him. Shri Lallan Kumar held domestic en¬ 
quiry into the charges levelled against Fulchand 
Mallah. 

Both the Enquiry Officers found the concerned 
workman guilty of the charge and thereafter the 
Agent, Sijua Group of Collieries dismissed both the 
concerned workmen from service with effect from 
13-8-87. 

10. The chargesbeet issued to both the concerned 
workman is indicative of the fact that a huge quantity 
of explosive and bomb making materials were re¬ 
covered from the quarter occupied by them. The 
management considered that the act of the concerned 
workmen amounted to misconduct in breach of the 
Indian Explosive Act and called upon both of them 
to show cause as to Why disciplinary action should 
not be taken against them under clause 19(19) of the 
Certified Standing Order’s. 
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diazo-di-nitro-phenol, coloured, fires or any 
other ubstance whether a single chemical 
compound or a mixture of substances, whe¬ 
ther solid or liquid or gaseous used or manu¬ 
factured ith a view to produce a practical 
effect by explosion or pyrotechnic effect; 
and includes fog-signals fireworks, fuses 
rocket, percussion-caps, detonators, cartrid¬ 
ges, ammunition of all descriptions and every 
adaptation or preparation of an explosive as 
defined in this clause 


Clause 19(19) of the Certified Standing Orders 
envisages as follows :— 

“Clause 19(19)—Any breach of the Indian 
Mines Act, or of any other Act or of any 
rules or bye-laws thereunder, or of Stand¬ 
ing Orders.” 

11. Shri J. D. Lall, learned Advocate for the work¬ 
man has contended that under the provision of Cer¬ 
tified Standing Orders the management was not com¬ 
petent to hold domestic enquiry in respect of charge 
framed under the Indian Explosive Act. According 
to him the charge as framed by the management 
against the concerned workman is not open to domes¬ 
tic enquiry held by the management. 

On the other hapd Shri B. Joshi, learned Advocate 
for the management has contended that any miscon¬ 
duct committed by a workman of the management 
under the Mines Act or rules or regulations framed 
thereunder can be enquired into in a domestic enquiry 
initiated by the management. Shri Joshi has referred 
to the provision of Regulations 38 of the Coal Mines 
Regulations which envisages that it is the duty of 
every person to adhere to the provision of Mines Act 
and of tho regulations or orders made thereunder 
He has also pointed out the provision of Regulation 
160(2) of the Mines Act which envisages that explo¬ 
sives shall not be taken into or kept in any building 
except a magazine duly approval by the Licensing 
Authority under the Explosives Act, 1884. Accor¬ 
ding to Shri' Joshi the concerned workman have 
contravened the provision of Coal Mines Regulations 
160(2) and thereby committed misconduct. 

Shri Lall has joined the issue with Shri Joshi con 
tending that this provision of the Coal Mines Regu¬ 
lations is applicable to the owner, Agent or Manager 
of the Mines and not to any workman. 

12. In my view, the provision of Regulation 160(2) 
is very clear and there is no scope for holding that 
this provision is applicable to the Agent. Owner or 
Manager only. In my view this provision is appli¬ 
cable to the Owner Agent or Manager as well as any 
workmen or any person concerned with the Mine. 

13. Anyway, it remains to be seen whether the 
Police found any explosive as defined in the Explo¬ 
sive Act, 1884 in the apartment of the concerned work¬ 
men. 

14. It appears that the Police seized (1) Sulphur 100 
gm, (2) Nisadal 100 gms, or Ammonium Chlorid wei¬ 
ghing about 100 gms, (4) 14 iron nails (5) some iron 
pieces and 3 pieces of paper appearing to have been 
contained bomb making materials from the partment 
of the concerned workman, None of these materials 
recovered and seized can be considered as explosive 
within the meaning of section 4(d) of the Explosives 
Act, 1884. According to this Act explosives means :— 

“gunpowder, nitroplycerine. nitroglycol, gun-cot¬ 
ton,, di-nitro-teluene, tri-nitro-toluene. picric 
acid, di-nitro-phenol, tri-nitro-resorcinol 
(styphnic acid) cyelo-time-lhylcne-trinitra- 
mine. penta-crythritolterra-nitrate, tetryl, 
nitrogfuanidine, land azids, lead styphynate 
fulminate of mercury or ajiy other metal, 


There is no evidence on record to indicate that the 
articles seized are considered to be bomb making ma¬ 
terials. Even as per the definition of explosive subs¬ 
tance as defined in Section 2 of the Explosve Subs¬ 
tance Act, 1908 the articles seized cannot be consi¬ 
dered, as explosive substance, as there is no evidence 
to that effect. Incidentally it may be mentioned that 
no frencic expert was examined in domestic enquiry to 
prove that the articles seized were either explosive or 
explosive substance. 

15. This being the position, I am constrained to 
hold that the concerned workmen did not commit any 
misconduct so as to come within the mischief of Ex¬ 
plosive Act, 1884. Consequently they cannot be con- 
sidere to be guilty of misconduct as envisaged in 
Clause 19(19) of the Certified Standing Orders of the 
management. 

in tile context of these facts and evidence on re¬ 
cord I am constrained to hold that the management 
was not justified in dismissing the concerned workmen 
from service as they were found guilty of misconduct 
by the Enqury Officer as disclosed in the chargesheet. 
Consequently the order of dismissal of the concerned 
workmen from service by the management should be 
set aside and they should be reinstated in service, and 
in my view with 50 per cent of back wages and also 
with continuity of service. 

Hence,ordered that the action of the management 
of Sijua Colliery of M|s. Tata Iron & Steel Co. Ltd. 
in dismissing SJShri Dhelai Mallah, Pump Operator, 
T.No. 55569 and Phul Chand Mallah Explosive 
Carrier, T. No. 57918, with effect from 13-8-87 is 
not justified. The management is directed to reinstate 
them in service within one month from the date of 
publication of the Award and to pay them 50 per cent 
of back Wages and give them continuity of service. 

In the circumstances of the case, I award no costs. 

S, K. MITRA, Presiding Officer 
[No. L-20012|20|89-IR(Coal-I)] 
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S.O. 1841.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central 'Government Industrial Tribunal, No. 1 
Dhanbad as shown in the Annexure in the Industrial 
dispute between the employers in relation to the A 
Golukdih Open Cast Project of M|s. BCCL and their 
workmen, which was received by the Central Govern¬ 
ment on 5-6-1991. 

ANNEXURE 

BEFORE TITE CENTRAL GOVERNMENT IN- 
DUSTRAL TRIBUNAL NO. 1 DHANBAD. 

In the matter of a reference under section 10(1) (d) 
of the Industrial Disputes Act, 1947. 

Reference No. 95 of 1988. 

Employers in relation to the management of Golukdih 
Open Cast Project and Headquarter of M|s. 
B.C.C. Ltd. 

AND 

Their Workmen. 

PRESENT : 


them. Since none of the parties is taking any step to 
pursue the matter, I am constrained to pass a ‘No 
dispute’ Award in the present industrial dispute. 

This is my Award. 

[No. L-200121240187-D.III(A)] 
S. K. MITRA, Presiding Officer 

,3tT. 1 842.—arftrfmrR-, 1947(1947 
m 14) Til Hitt 17 % *r, . 
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S.O. 1842.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, No. 1, 
Dhanbad as shown in the Annexure in the Industrial 
dispute between the employers in relation to the 
Block-II Open Cast Mine & M[s. BCCL and 
their workmen, which was received bv the Central 
Government on 5-6-91. 


Shri S. K. Mitra, 

Presiding Officer. 

APPEARANCES : 

For the Employers : Shri B. Joshi, Advocate. 

For the Workmen : Shri S. Bose, Secretary, Bihar 
Colliery Kamgar Union. 


ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 


In the matter of «a 
10(l)(d) of (he 
1947 


reference under section 
Industrial Disputes Act. 


Reference No. 47 of 1988. 


State : Bihar. Industry : Coal. 

Dated, the 29th May, 1991, 

AWARD 


PARTIES : 

Employers in relation to the management of 
Block-U Open Cast Mine of Mis. B.C.C- 
Lfjd. 


By Order No. L-20012|240|87-D.III(A), dated, the 
27th July, 1991 the Central Government in the Minis¬ 
try of Labour, has, in exercise of the powers confer¬ 
red by clause (d) of sub-section (1) of Section 10 of 
the Industrial Disputes Act, 1947, referred the follow¬ 
ing dispute for adjudication to this Tribunal :— 

"Whether the action of the management of Golu¬ 
kdih Open Cast Project and Headquarter 1 
of M|s. Bharat Coking Coal Limited in 
denying employment to Smt. Kapura Bourin, 
W|o Late Gobar Bouri as per clause No. 
9.4.1 of NCWA-III is justified ? Tf not, to 
what relief Smt. Kapura Bourin | his depen¬ 
dent is entitled?”. 


AND 

Their Workmen 

PRESENT : 

Shri S. K. Mitra, 

Pres : ding Officer. 

APPEARANCES : 

For the Employers.—Shri B. Joshi, Advocate. 
For the Workmen.—Shri J, P. Singh, Advocate. 

STATE : Bihar. INDUSTRY ■ Coal. 

Dated, the 24th May, 1991 


2. The order of reference for adjudication of the 
industrial dispute was received in the office of this 
Tribunal on 1-8-1988 and the same was registered 
as Reference No. 95 of 1988. Thereafter notices were 
issued to the parties. Both the parties made their 
appearance but did not file their respective written 
statements and several adjoummens were granted to 


JIM £ l VJ 


By Order No. L-20012[235|87-D.III(A) dated 
the 25th March, 1988, the Central Government in the 
Ministry of Labour, has, in exercise of the powers 
conferred by clause (d) of Sub-section (1) of section 
10 of the Industrial Disputes Act, 1947, referred the 
following disputes for adjudication to this Tribunal : 
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“Whether the action of the management of 
Block-II Open Cast Project of M|s. B.C.C 
Ltd., P.O, Newagarh Distt. Dlianbad in not 
placing Shri Jugal Sharma, Shovel Operator 
in Grade-B (Excavation) is justified , Tf 
not, to what relief the workman is 
entitled ?’’ 

2. The case of the management of Block-II Open 
Cast Project as disclosed in the written state- 
ment-Cuim-rejoinder submitted on its behalf, details 
apart, is as follows :— 

The present reference is not * maintainable, Shr! 
Jugal Sharma, the workman concerned was recruited 
by the company on 1-9-83 as Operator (Trainee) and 
was placed as Shovel Operator in Excavation Grade 
‘D’ at Open Cast Project of Block-II Area with effect 
from 4-8-84 affer successful completion of about one 
year’s training. A Shovel Operator must complete 
a minimum of three years experience in Grade Tf 
before hlisi case is considered for fixation in Grade ‘C\ 
[The workman concerned was placed in Grade -C 
with effect from 1-4-1987. A Shovel Operator must 
complete 3 years of minimum experience in Grade 
‘C’ before he is considered for placement in Grade 
‘B’. As the concerned workman did not complete 
three years of experience in Grade ‘C’ his case for 
placement in Grade ‘B’ could not be considered. 
Shovels arc of different capacities and the range of 
shovels in terns o( capacities in cubic metres varies 
for different shovel Operators in different grades. A 
Shovel Operator in Grade ‘D’ should be capable of 
operating shovels upto 1.5 cubic metre and a Group 
‘C Shovel Operator must be capable of operating 
shovel upto 1.9 cubic metre. Therefore, if a Group 
‘D’ shovel Operator operates a higher capacity 
shovel during t|he period of his placement in Grade ‘D\ 
his suitability far his placement in Grade ‘C’ after 
completion of minimum number of years of experi¬ 
ence in Grade TV cannot be questioned. Similar is 
the case of other Shovel Operators. The con¬ 
cerned workman operated higher capacity shovel dur¬ 
ing the period of his placement in Grade T>’ from 
4-8-84 and therefore, he was cleared for Ins nktcc 
ment In Grade ‘C’ in 1987 within three rears of his 
experiences. His case for placement in Grade ‘B’ 
will also be considered within three years in 1990 
as he is operating higher capacity shovel. A work¬ 
man is not entitled To higher grade merely becam e 
of his capacity of driving higher capacity shovel; he 
Is also required minimum years of experience in 
order to maintain uniform policy as regards to senior- 
ty and merit. The claim of the concerned work¬ 
man for Grade *B’ on the basis of his operating 
higher capacity of shovel cannot be considered fill 
he completes minimum three years experience ; n 
Grade ‘O. Hence, the demand of the concerned 
workman for Grade *B r is without any merit. 

3. The case of the concerned workman, as appear¬ 
ing is the written statement submitted on bis behalf bv 
the Secetarv. Koria Tspat Mazdoor Pancbayat. briefly 
stated, is as follows ; 

The present dispute was initiated on behalf of Jugal 
Sharma, the concerned workman, bv Sri Unit Prasad 
Singh, authorised representative of R.C.M.S. Block-Tl 
Open Cast Project, Shri Tugal Sharma was then a mem¬ 


ber of the R.C.M.S. Sri Unit Prasad Singh is at pre¬ 
sent the Branch Secretary of Block-II Open Cast Pro¬ 
ject of M|s. B.C.C. Ltd. owing allegiance to Koyla 
Ispat Mazdoor Panchayat affiliated to Hind Mazdoor 
Sangh. The concerned workman left RCMS and is now 
a member of Koyla Ispat Mazdoor Panchayat. He is 
represented in the present dispute by Sri Unit Prasad 
Singh. He was employed as Dumper Operator from 
24-11-1975 to 18-12-1981 by M[s, Prakash and Com¬ 
pany, Contractor and Transporter, Karol Bagh, New 
Delhi. On the basis of his experience, he was appoint¬ 
ed by M|s. B.C.C. Ltd. as Operator (Trainee) by lettei 
dated 23124-8-8311-9-83. He was in course of time, 
posted in Block-TI Excavation Project of M|s. B.C.C, 
Ltd, He was regularised as Shovel Operator from 
4-8-84 and placed in Grade ‘D’. He was deployed to 
operate Shovel of a capacity of 4.6 cubic metre dur¬ 
ing the period of his training and olso after regularisa- 
tion. Since April, 1986 he has been deployed to ope¬ 
rate Shovel of the capacity of 10 cubic metre which he 
has been operating since then. Any way, he was placed 
in Grade T (Excavation) from 1-4-1987. The B.C.C. 
have classified the Excavation|Dragline|Shovel Ope¬ 
rators in different grades ranging from Excavation 
Grade ‘D’ to Special Grade according to capacity of 
machine they operate and experience they possess. 
The concerned workman has not only the experience 
with M[s B.C.C. Ltd. but has also previous experi¬ 
ence in the matter of operation of heavy machine. 
In view of the past experience and also in view of the 
powerful machine he is operateg, he should have been 
placed in Excavation Grade ‘B’. By letter dated 28th 
May 1987 Sri Unit Prasad Singh as authorised repre¬ 
sentative of R.C.M.S. Block-TI Area, raised this 
dispute demanding his placement in Excavation Grade 
‘B’ as per direction of J.B.C.C.I. The management of 
Mis. B.C.C, Ltd. did not pay anv heed to the demand 
of the concerned workman made on his behalf by 
the union. The management refuse to settle the dis¬ 
pute amicably, This has led to the present reference. 

4. Tn rijoinder to the written statement of the 
union, the management has contended that the pre¬ 
sent dispute, which was raised bv R.C.M.S. cannot 
be continued bv Koyla Tspat Mazdoor Panchavat. The 
management has asserted that the past experience of 
tlie concerned workman was not known to it prior to 
his selection and recruitment on 1-9-84 as Operator 
(Tran.i'ee). Tt is not correct to state that he was den- 
loyed to operate Shovel having the capacity of 6 cubit 
metre during the oeriod of his training and after his 
placement in Grade ‘D’. It is not also true that he was 
deployed to operate shovel of 10 cubic metre from 
April. 1 q 86. Tn order to place a workman on higher 
grade, his capacity to operate high capacity shovel 
as well as his experience in existing grade is consider¬ 
ed. An Operator is not given higher grade according 
to the capacity of the machine he operates without 
requisite experience. His past experience is consider¬ 
ed at the time of his selection and fixation ; n initial 
seal*. But or placement in higher scale his experience 
under the management is considered. 

5. The management, in order to jnstifv its action 
ims examined only one witness, namely, MW-1 Shri 
MK. Singh, now working as Dv Personnel Manager 
in Area-T of M|s. B.C.C. Ltd. and relied on the docu¬ 
mentary evidence produced by the union, 
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On the other hand, the concerned workman has 
examined himself and laid in evidence a number of 
documents which have been marked Exts. M-l to 
W-6! 1 . 

6. Admittedly, Shri Jugal Sharma, the concerned 
workman was recruited as Operator (Trainee) by the 
management on 1-9-83. The photo copy of letter of 
appointment issued by the management in favour of 
the concerned workman dated 23|24-8-83 indicates 
this position (Ext. W-l). 

It is the case of the concerned workman that he 
was employed as D’umper Operator from 24-11-75 to 
18-12-81 by M|s. Prakash and Company, Contractor 
and Transporter, Karol Bagh, New Delhi. A certifi¬ 
cate of experience has been produced by him, but it 
could not be admitted in evidence as it Was not prov¬ 
ed at all. 

The case of the management is that the past ex¬ 
perience of a workman working as Operator is consi¬ 
dered at the time of his selection and fixation in initial 
scale, and that for placement of a workman in higher 
scale, his experience under the management is consi¬ 
dered. 

MW-1 Sri M. K. Singh, in conformity with the 
statement made in the written statement of the man¬ 
agement, has stated that at the time of selection[ap- 
pointment of a workman his past experience is consi¬ 
dered in placing him in appropriate grade and there- 
'aftcr while giving promotion his experience in M|s. 
B.C.C. Ltd. is only considered. 

There is no evidence on record to indicate that 
the concerned workman produced his certificate of 
past experience before the management at the time 
of his initial appointment. As a matter of fact the 
written statement of the management discloses that 
the management was not aware of his past experience 
while appointing him as Operator (Trainee). 

Shri J. P. Singh, learned counsel for the concerned 
workman, was contended that in view of his past 
experience the concerned workman should have been 
straight away placed in Grade T>\ But this conten¬ 
tion is not sustainable since there is no evidence on 
record to indicate that the concerned workman 
produced his certificate of past experience before th 
management at the time of his appointment. 

7. Admittedly, the concerned workman was 
appointed Opeartor (Trainnee) on 1-9-1983. At the 
time when he was appointed N.C.W.A. IT was In 
force and his scale of pay was fixed, as per the letter 
of appointment|Office Order, at Rs. 17.20 on daily 
rated basis. That means he was placed in Excava¬ 
tion Grade ‘E* initially. In terms of letter of 
appointment he was to undergo training for one year 

8. Admittedly, he underwant training for almost 
one year and was placed in Excavation Grade ‘D’ 
with effect from 4-8-1984. 

9. It is the case of the management that in ordci 
to place|promote a workman from Excavation lower 
to higher grade his experience for minimum number 
of years in that grade together with his experience 
for operating higher capacity of shovel Is considered. 
The written statement of the union also admits of 
1558 GT/91—8. 


this position. The job description and categorisation 
of coal employees as laid down by J.B.C.C.l. and 
cadre scheme for Excavation workmen discloses as 
follows: 

Group-B : 

Excavator Operator Grade-1 T.—A skilled work¬ 
man with not less than 3 years experience 
in the operation and handling of electricl 
diesel dragline ( shovel. He will operate such 
equipment of a capacity of not less than 
1.9 cu.m, but below 3.5 ed.m. He 
should in addition possesses some know¬ 
ledge of mechanism of the equipment and 
should undertake minor running repairs. 

Group-C : 

Excavator Operator—Grade-111 —A skilled 

workman with not less than 3 years experi¬ 
ence in the operation and handling of 
electric [diesel dragline [shovel. H e will 
operate such equipment of capacity not 
less than 1.5 cu.m, but but below 1.9 cu.m. 
He should in addition possesses ;ome know¬ 
ledge of mechanism of the equipment and 
should undertake minor running repairs. 

Excavator Operator (Junior).—A skilled work¬ 
man with not less than 2 years experience 
in the operation and handling of electric| 
dissel shovkl [draglines. He will operate 

such equipment of a capacity of less than 
1,5 cu.m. He should in addition possesses 
some knowledge of mechanism of the 
equipment and should undertake minot 
running repair. 

10. The concerned workman was placed in Exca¬ 
vation Grade T>’ with effect from 4-8-1984. There¬ 
after he was placed in Excavation Grade ‘C’ with 
effect from 1-4-1987. Admittedly, the concerned 
workman has been operating Shovel of higher capa¬ 
city. Workman placed in higher grade are required 
to operate such shovels. He has stated in his testi¬ 
mony that after completion of training he used to 
operate shovel having the capacity of 4.6 cubic metre 
and that he did so till 1985 and from 1986 he has 
been operating shovel having the capacity of 10 cubic 
metre. But the admitted case of the parties arrayed 
and also the job description and categorisation of 
coal employees and cadre scheme indicate that a 
workman (Excavation) is entitled to higher grade 
subject to bis having minimum years of experience 
in the existing grade and operating shovel having the 
capacity as required under the grade or shovel of 
higher capacity. 

The concerned workman was placed in Excavation 
Grade ‘C’ with effect from 1-4-1987; he has been 
operating higher capacity shovels. His evidence dis¬ 
closes that he has been getting difference of wages 
between Grade *6’ and Grade ‘C’ since 1988, He 
has already completed three years experience as 
Shovel Operator in Grade ‘C’, Hence, the manage¬ 
ment should consider* his case for promotion in 
Grade ‘B’ with retrospective effect from 1-4-1990. 
The management has also stated in its written state¬ 
ment that his placement in Grade ‘B’ will be con¬ 
sidered within three years in 1990. Hence, the 
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action of the management in not placing him as 
Shovel Operator in Grade ‘B’ (Excavation) till now 
is not justified. 

11. Accordingly, the following award is ien 
dered the action of the management of Block-Ill Open 
Cast Project of M|p. B.C.C. Ltd. in not placing 
Shri Jugal Sharma, Shovel Operator in Grade ‘B’ 
(Excavation) till now is not justified. The manage¬ 
ment is directed to consider his placement as Shovel 
Operator in Grade ‘B’ (Expavation) with effect from 
1M-1990. 

In the circumstances of the case, I award no 
cost. 

S. K. MITRA, Presiding Officer. 

[No. L-200J 21235|87-D.TII(A)] 
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S.o. 1843.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, New 
Delhi as shown in the Annexure in the Industrial dis¬ 
pute between the employers in relation to the United 
Bank of India and their workmen, which was receiv¬ 
ed by the Central Government on 5-6-91. 

ANNEXURE 

BEFORE SHRI GANPATI SHARMA : PRESID¬ 
ING OFFICER : CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL : NEW DEI.HI 

I.D. No. 18186 

In the matter of dispute 

BETWEEN : 

Shri Mam Chand represented by 
The President, 

United Bank of India Employees Association. 
Delhi State Committee, 

206—208 Ansal Bhawan, 

16, Kasturba Gandhi Marg, New Delhi. 

Versus 

The Regional Manager,. 

North India Region, United Bank of Tndia, 
206—208, Ansal Bhawan, 

16, Kasturba Gandhi Marg, 

New Delhi. 

APPEARANCES : 

Shri I. D, Chopra—for the Workman. 

Shri R. R. Roy—for the Management 


The Central Government in the Ministry of Labour 
vide its Order No. L-12012J55[85-D.I1.A dated 
6-1-86 has referred the following industrial dispute 
to this Tribunal for adjudication : 

“Whether the action of the management of Unit¬ 
ed Bank of India, New Delhi in terminating 
the services of Sh. Mam Chand, Part time 
sweeper vide Banks letter dated 28-6-83 is 
justified ? If not, to what is the workman 
concerned entitled ?” 

2. The brief facts of the case as stated in the state¬ 
ment of claim are that the workman was appointed 
as part time sweeper w.e.f. 5th March, 1975 and 
continued to work as such till the date of his termi¬ 
nation. He was a permanent part time employee of 
the bank at Ansal Bhawan, Kasturba Gandhi Marg 
and served the bank for about 8 years honestly, effi¬ 
ciently and to the entire satisfaction of his superiors. 
In the year 1982 the workman had to take leave be¬ 
cause he fell from the ro'"f and got his arm fractured 
and could not attend to his duties in the bank The 
bank without realising the seriousness of (he compell¬ 
ed absence terminated the services of he workman 
vide letter dated 28th June, 1983 illegally, arbitrarily 
and malafidely. The workman thereafter went to the 
bank and requested the Regional Manager that he be 
allowed to resume his duties but his request was turn¬ 
ed down and for payment of his dues he was instruct¬ 
ed to come after 15 days, and when he went for col¬ 
lection of the same nothing was paid to him. It was 
only in the month of September, 1983 that he receiv¬ 
ed a cheque of Rs. 160.50p alonmvitb calculat'on 
sheet dated 10-8-83. The order of termination dated 
28-6-88 was patently illegal, arbitrary, mulafide and 
anainst the principles of natural justice and fair plav. 
It was liable to be set aside and the workman was 
entitled to reinstatement with full back wanes, 

3, The Management in its reply alleged that the 
termination of the workman services which was part 
time sweeper was perfectly justified because it was 
agreed upon at the time of the acceptance of the 
appointment letter that the workman would keep the 
office premises clean and tidy and would sweep the 
office and wash toilet everyday. He never came 
regularly to the office since 1979 and never perform¬ 
ed his duties regularly. .Several letters were issued to 
him to be regular and perform his duties by keeping 
hygcnic and healthy condition in the bank premises 
but he never bothered to the regular He faded to 
resume the duties even after the final notice sent to 
him and his services were terminated on 28-6-83 in 
accordance with the letter under clause 522(1) of 
Sastry award, He accepted the termination with pay¬ 
ment after full and final settlement including 3 months 
waaiy as required in clause 522 of the Sastry award 
because he was not in a position or anymore interested 
m continuing with the work of the Management. The 
bank is a public utility service and bank cannot afford 
tn keep its office and toilet in an unhygenic|cleaned 
conditions for a continuous long period. Nothing 
illegal has been dohe by the bank in terminating his 
services and no relief could be granted to <he work¬ 
men in this case. 
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4. The Management examined Shri V. K. Srivas- 
tava, Dy. Regional Manager, United Bank of India 
MW1 in support of its case and Mam Chand work¬ 
man himself appeared as M\V1, 1 have heard 
resentative for the parties and have gone through the 
record. 

5. The representative for the Management has 
urged that no enquiry was required to be conducted 
in this case as there was no specific charge against 
the workman except that he was not attending to 
his duties and was absenting regularly and continuous^ 
ly for a long period. He has further referred to the 
notice served to the workman dated 12-3-81, Febru 
ary 22182, March 26183 and at the time of his ter¬ 
mination vide order dated 28-6-83 he w'as paid 3 
months notice pay in lieu of the notice as required 
under para 522(1) of the Sastry Award. There was 
thus nothing wrong in the termination of the work¬ 
man. 

6. The representative for the workman has not 
been able to show me any law under which the termi¬ 
nation of his services could be said to be illegal. He 
has filed written arguments and has urged that the 
workman was not paid any compensation as required 
under section 25-F of the I.D. Act. He, however, 
alleged that he was not paid 3 months pay as requir¬ 
ed by the Sastry award. This point lias been contra¬ 
dicted by the workman in his own statement when 
he stated that he got the cheque encashed on 3-6-83 
but he did not know in what respect cheque of R>. iuO 
was given to him. He has himself admitted that he 
used to he absent from duty but has given the reason 
that it was due to his sickness. No medical certifi¬ 
cate regarding sickness or justifying his absence 
from duty has been placed on record by (he work¬ 
man. The workman had got the cheque encashed 
received three months notice period pay and raised 
no objection to the same. There seems to be no 
reason to find fault with the order of the Manage¬ 
ment when they had complied with the provisions of 
para 522(11 of the Sastry, Award which was am:4i- 
cable in this case. Notices were regularly sent to 
the workman to resume duty when he had been conti¬ 
nuously absent from his part time job of a sweeper 
which was to keep the premises clean and hygenic. 
Under the circumstances, I am of the considered 
opinion that the Management was fully justified in 
terminating the services of the workman in <his case 
and the workman was not entitled to any rcl’ef what¬ 
soever. Parties are, however, left to bear their own 
costs in view of the circumstances of this case. 

21st May, 1991. 

GANPATI SHARMA, Presiding Officer. 

[No. J_-12012]55j85-DIJ(A)l 

V. K. VFNUGOP A LAN, Desk Officer. 
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New Delhi, the 12tb June, 1991 

S. O. 1844.—Whereas tire Central Government 
having been satisfied that tfie public interest so required 
had, iti pursuance of the provision of sub-clause (vi) 
of clause (n) of section 2 of the Industrial Disputes 
Act, 1947 (14 of 1947), declared by the notification 
of the Government of India iu the Ministry of Labour 
No. S O. 3406 dated the 29th November, 1990 the 
Security Paper Mill, Hoshangabad, to be a public 
utility service for the purposes of the said Act, for 
a period of six months from the 19th December, 
1990 ; 

And, whereas, the Central Government is of opinion 
that public interest requires the extension of the said 
period by a further period of six months ; 

Now, therefore, in exercise of the powers conferred 
by the proviso 10 sub-clause (vi) of clacse (n) of sec- 
i,'on 2 of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby declares the 
said industry to be a public utility service . for the 
purposes of said Act for a further period of six months 
from the 19th June, 1991. 

[No. S-l 1017110|81-D.I(A1 
RAJAT SACHAR. Dy. Director. 
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